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:MINUTES OF THE FACULTY SENATE MEETING 
OF MAY 1, 1997 

The regular meeting of the Faculty Senate was called to order by Chainnan H. Michael 
Cheung at 3:01 p.m. on Thursday, May 1, 1997, in Room 201 of the Buckingham Center for 
Continuing Education. 

Forty-five of the sixty-nine members of the Faculty Senate were in attendance. Senators 
Bucey, C.Buchanan, J.Buchanan, Chyi, Clements, Gill, Hammonds, Kimmell, Markovich, McLinden, 
Reed, Ross-Alaolmolki, Scott, Siloac and Taggart were absent with notice. Senators Dubick, Ely, 
Hardy, Hebert, Hoover, lsayev, Maringer, Newman, Patankar, and Stinner were absent without notice. 

SENATE ACTIONS 

* APPROVED THE LIST OF GRADUATES FOR SUMMER COMMENCEMENT 

* APPROVED TWO RECOMMENDATIONS FROM THE UNIVERSITY WELL­
BEING COMMITTEE REGARDING PART-TIME FACULTY WITHDRAWAL 
OF STRS CONTRIBUTIONS 

* APPROVED A RECOMMENDATION FOR THE MERGING OF THE SCHOOL 
OF THEATRE ARTS AND THE SCHOOL OF DANCE INTO THE SCHOOL 
OF DANCE, THEATRE, AND ARTS ADMINISTRATION 

* APPROVED A RECOMMENDATION FROM THE CAMPUS FACILITIES 
PLANNING COMMITTEE REGARDING A SPACE REQUEST FROM THE 
COLLEGE OF ENGINEERING 

* APPROVED A PERSONNEL DECISION NEPOTISM POLICY FOR ALL 
UNIVERSITY EMPLOYEES 

* APPROVED A MOTION TO REFER THE PROPOSED ACADEMIC 
DECISIONS NEPOTISM POLICY BACK TO THE REFERENCE 
COMMITTEE 

* APPROVED AMENDMENTS TO THE FACULTY SENATE BYLAWS 
REGARDING THE REFERENCE COMMITTEE 

* APPROVED A REPORT FROM THE AD HOC COMMITTEE ON 
SALARY INEQUITY WHICH CREATED A SUBCOMMITTEE OF THE 
PLANNING AND BUDGET COMMITTEE TO DEAL WITH SALARY 
INEQUITY AND COMPRESSION 

* DEFEATED RECOMMENDATIONS FROM THE STUDENT AFFAIRS 
COMMITI'EE REGARDING CHANGES TO THE STUDENT CODE OF 
CONDUCT 
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I. APPROVAL OF AGENDA - The Chainnan asked whether there were any corrections, additions 
or deletions to the agenda Senator John Green wanted to delete item B. under Unfinished Business -
definition of "immediate family" in Rule 3359-11-01. Since there were no other changes, the body 
approved the amended agenda 

Il. CONSIDERATION OF THE MINUTES OF APRIL 3, 1997 - Secretary Gary Oller stated that 
he had a few minor corrections on page 16 of the Chronicle. In the second paragraph beginning with 
"Senator Rich assumed ... ," the last sentence should read, "For that reason he opposed the motion(.)" 
The rest of the sentence should be removed. In the seventh paragraph beginning also with "Senator 
Rich," in the third line the phrase reading "been distributed in the past in paper" should read "on 
paper." Further down the sentence beginning with "It was certainly true that there were some faculty 
members who were computer illiterate, the phrase "he assumed that it was decreasing in proportion" 
should read, "he assumed that it was a decreasing proportion." 

Since there were no other corrections, the Senate voted its approval of the amended minutes. 

m. CHAIRMAN'S REMARKS - The Chainnan had an information item. The draft of the Self­
Study Report for the North Central Association had been prepared. He believed that everyone had 
already heard about this through the email digest. He had a copy which be would be reviewing over 
the weekend, and he would put it on reserve in the Senate office. On May 8 at 10:00 am. in the 
Trustees Room of the Gardner Center there would be an open forum on this document held by the 
NCA Self-Study Steering Committee. If Senators had comments, they should feel free to attend and 
convey their reactions to said committee. 

IV. SPECIAL ANNOUNCEMENTS - The Chainnan called for a motion that the body approve the 
prospective list of graduates for the summer commencement subject to their successful completion of 
all appropriate requirements. Senator Ruth Clinefelter so moved and this was seconded by Senator 
Chand Midha There was no discussion, and the body voted its approval of the list. 

The Chairman announced that Professor Emeritus Paul Garn had passed away in the last 
month, and he asked the body to stand and join him in a moment of silence. 

V. REPORTS 

REMARKS OF THE PRESIDENT - President Marion Ruebel made the following remarks: 

"Thank you, Mr. Chairman. Let me note for the body that I received the budget as was 
approved by the Faculty Senate on April 24. I want you to know that I truly appreciate all of the 
effort that went into the process. I want you to know also that this was the committee's first time 
through and there's a great deal of effort that goes into something like this. Of the people who made 
presentations, I appreciate this and I think we'll get better at this from talking about the things that 

L have to do with the true operating budget and how we can realistically meet the goals that we have set 
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for our individual units and so on. I know it's a tedious process but it is a process we have to go 
through, and I think by working together with the Senate, the administration. and so on that we will 
get better at this each year. I want to pay special attention to Senator Jess Marquette for chairing the 
committee because this is a tedious process. I think last year at my first meeting back on campus Jess 
showed what a budget looked like and it's not just a couple of sheets of paper. So the budget has to 
be the culmination of a true planning process that we go through, and I think this one represents some 
planning - we'll get better at it as we go along. But I want you to know as a body that I will study 
carefully the report as I prepare my budget recommendations for the Board at its June 25 meeting, at 
which time I will make this recommendation. 

With regard to the Provost search update, the search committee presented its recommendations 
to me last week. The EEO compliance reports have all been approved and tenure and rank have been 
voted on by the respective faculties. We are presently obtaining recommendations from the deans and 
the Provost where needed. One or more candidates will be brought back to campus though, so we can 
have one more session of very intensive meetings with one or more of the candidates. I'm optimistic 
though that we'll soon be recommending an excellent person for this very important position for 
approval to the Board of Trustees very shortly. I'd like to pay special tribute to the people who 
seived on this committee because this is a tedious job and I think that given the circumstances, this 
was a very difficult task going through this search. I would like to recognize the members of this 
committee so that the record will show: Professors Braun, who is also a Senator; Collier, Durbin, 
Gigliotti (who chaired the committee); Hebert, who is also a Senator; Heinzerling (a Senator); Mattice, 
Pachnowski, Sahl, Vierheller and Vye. Also, Deans Dye and MiJler, and students Kelly Gionti and 
Michele Scott, who served on the committee. I think that the committee did a tremendous job and 
kept my office informed all the way through and I felt it was very well done. 

I would like to announce, too, that I am expanding the duties of Dr. Ed Wilson in my office. 
Ed has been seiving as my special assistant since last fall, and he has successfully met the many 
challenges I have asked him to confront I am going to change his responsibilities so that his prime 
responsibility will be in the area of planning, and as you recall as I reported to this body, one of the 
dire needs we have on campus is planning. Let me give you an example - when we talk about 
building new buildings when we can't keep the ones we have now clean. So we've got to look 
foiward in many, many areas and I'm going to ask Ed to assume this prime responsibility. Along 
with this I'm asking Professor Dick Gigliotti to seive as an interim special assistant in my office, and 
Dick will work primarily on the academic side of the institution and very closely with the Provost's 
office, and he will serve as my liaison directly to the Provost's office because I feel this is absolutely 
necessary for our institution. 

With respect to news from the Board of Trustees, at our last meeting I recommended that Dr. 
John Kristofco be appointed as Dean of the Wayne College. Dr. Kristofco has served since 1991 as 
the Assoc. Dean for Student Development and Educational Services at Clark State Community College 
in Springfield, Ohio. He also at the same time has been an adjunct professor at Wright State 
University. He's held roles of increasing responsibility at Clark State since 1977. He holds degrees 
from John Carroll University, Cleveland State University, Wright State and The Ohio State University. 
He will assume his new duties as Dean of the Wayne College on July 1. 

.. 
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Also, I recommended to the Board and they approved 11 new undergraduate programs. These 
are degree and certificate programs - 5 at the main campus and 6 at the Wayne campus. 

- The Board also approved the tuition increase of 3% plus 1 % effective summer session. This 
was done in anticipation of a feedback from the state that we don't have definitely at this particular 
time. The reason they're broken down is that I% of the increase will go specifically to financial aid; 
it will be earmarked in this area. One change that will be made this coming year in our fee structure 
is that we will change the part-time structure. It will now be up to 11.5 hrs. that will be considered 
part-time instead of 12.5. We're the last state institution to do this, and in other words we're changing 
the way we classify part-time and full-time. Given our budget this year, this would've meant an 
additional $2 million to our budget if we make this increase, and I recall some time ago we tried to do 
this as an institution; this year the Board accepted it. 

Also being reported to the Board and they approved an outreach center being established in 
Nordonia this year. They approved a lease agreement which will let the College of Education offer 
classes this summer at Nordonia Hills High School. This is similar to the early arrangements that we 
had established with Coventry High School and Brunswick High School. I think this is very critical to 
our metropolitan mission that we start and get more aggressive in reaching out to the immediate area 
than what we have done, and if we can enter into these formal agreements with specific schools and 
so on, we too can tie in graduate work with our faculty and this will increase our enrollment on 
campus. I feel very good about this aggressiveness the Board has approved that we can go ahead and 
implement. 

The Board also approved plans to issue tax exempt bonds to finance several capital projects on 
campus and refinancing our existing debt where we can get the refinancing at a lower percentage than 
what we're paying right now. Benefits include low-cost financing for projects, the refunding of 
existing debt to eliminate restrictive finance, an annual debt service, and a reserve fund for savings. 

The Board also approved the conferral of degrees for nearly 2,400 candidates pending 
completion of their work during the two ceremonies to be held on May 10. They also approved the 
awarding of an Honorary Doctorate of Law degree to Judge Karen Nelson Moore of the U.S. Court of 
Appeals for the Sixth Circuit, who will speak at our May 18 School of Law commencement. 

Upcoming information that will be hitting the area: On May we are going to implement a 
very intensive television promotion program through Cleveland, Akron-Canton, through television, 
radio and newspaper for the upcoming year including summer sessions. Mr. Chairman, I'll be happy 
to answer any questions." 

Senator William Rich asked whether there would be some sort of adjustment made so that the 
appointment of a new special assistant did not result in a net increase in the number of high level 
administrators. 

President Ruebel replied that there probably would be. Right now he was facing a situation in 
which he had a number of tasks that had to be done in his office. When he saw that everything was 
being han(iled in a proper manner, he would reduce the staff accordingly. 
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Senator C. Frank Griffin had a question which some of his colleagues had asked him to raise. 
Who received the income from parking fees which were charged at University parking lots when 
Canal Park games were held? Did that income go to the University, the city, or a private company? 

President Ruebel asked Vice President Paul McFarland to answer the question. Vice President 
McFarland said that the University would get a commission from the use of its parking lots, but it did 
not get the revenues direct. It would get a percentage of the money which would be collected by the 
company and then distributed according to the contract. 

REMARKS OF THE PROVOST - Provost Randy Moore made the following remarks: 

"Good afternoon everybody. Many of you may have heard about some of these things, but let 
me tell you some of the activities that have happened or will be happening soon that will possibly 
affect the professional lives of you and our coUeagues. My office has just finished distributing about 
$150,000 of summer research grants for enhancing instruction. Some people in here have received 
some of those awards. We are hoping that this kind of program, whatever the level of funding, will 
be continued in the future. We spend about the same amount for C-Grants for research; we wanted to 
emphasize instruction, too. 

Along those same lines we now have a new Media Center open. Some of you attended the 
open house in the basement of the library. Joining that is a media retrieval center with several 
classrooms up. If this were one of those classrooms, it will be as simple as, let's say you wanted to 
show a video - you take the video to the library and say "room so and so, Dec. 5, 3:00 p.m." You 
walk in and hit a button and the screen comes down, the projector comes on and then you hit another 
button and the video starts. The videos in the library - you could take videos, anything you want at 
the beginning of the semester and it will be there for you. That's now open. 

This morning some of you may have noticed that we unveiled a new Web page. Steve Myers 
wanted me to read this to you; "This page represents a significant improvement over the previous 
pages that we've had both graphicaUy as well as the language that delivers content The pages have 
been created and will be maintained by a Web team, a group that reports to Steve Myers and that was 
coordinated by Webmaster Rick Wiggins." The Web team wants to hear your comments about this 
page; they will be responsive, I promise you. The members of that team are: Steve Myers, Rick 
Wiggins, Paul Herold, Keith Hunt, Jeffrey Franks, and Andy Walker. If you'd go back to your offices 
and look at our home page now and if you have comments about it, please be sure to let people know 
about those comments. We're going to be starting a series of workshops for faculty and staff about 
how to use technology all the way from how to create a Web page for your class, various other items 
for the use of technology for instruction, and otherwise. You'll also notice that our admissions form is 
now on-line. It's been on-line for about a week or two. We're slowly catching up with some of the 
world. 

Lastly, this will probably be my last meeting with the chance to address this group. Let me 
take a minute or two to thank some people for my time here, especially President Ruebel for giving 
me the chance to serve in this bad job, as he called it - you were right. Let me also thank the 
members of this group, especially the ones who were here a little more than a year ago when we went 
through a rather challenging time for the University. I think in periods like that you realize what h 
leaders do and what non-leaders don't do. I want to thank my colleagues on the Council of Deans U 
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who have been a pleasure to work with both as a dean as well as a Provost, colleagues in the 
Provost's office, faculty and staff, and especially my colleagues from Arts & Sciences who got me 
here in the first place. It's been my pleasure to try to serve you. Thank you.11 

The Chairman wanted to thank Provost Moore on behalf of the body and the faculty in general 
for the leadership which he had provided at a time when it had been desperately needed. 

EXECUTIVE COMMITTEE - (See Appendix A.) 

UNIVERSITY WELL-BEING COMMITTEE - Senator Jerry Drummond, Chair, reported that last 
year the Committee had been charged with dealing with the problem of withdrawal from STR.S funds 
by part-time faculty if possible when it was needed. During the summer the Committee had reviewed 
the information from last year and now had two possible recommendations before the body, one 
depending on the other. The first recommendation was that the Office of the General Counsel should 
study whether or not new legislation regarding STRS removed the apparent coupling of the STR.S 
withdrawal and the ability to qualify for unemployment benefits. Mr. Michael Sermersheim had said 
that their office could investigate that this summer. He reminded the body that individuals had wanted 
under certain special situations to withdraw their STR.S contributions. Because of the language 
required for signing off such a withdrawal and also because of the language associated with the 
applying for unemployment benefits, the Office of General Counsel had thought that it was unwise to 
permit that. Other universities were permitting it, but Mike Sermersheim thought that they were going 
to possibly have problems with that decision in the future. But there had been new legislation with 
STR.S; the University had received notice a week or so ago that they were allowing essentially 
investments in other areas than STRS. This might imply a decoupling of the withdrawal of STRS 
funds from the qualification for unemployment benefits. The first recommendation then was that the 
Office of General Counsel investigate this. 

If this first recommendation did not solve the problem, the Committee's second 
recommendation was that the appropriate University administrative office should pursue the possibility 
of enacting state legislation that would definitively decouple the withdrawal of STRS funds from the 
qualification for unemployment benefits. The interaction with the state legislative process had to be 
done through the adm.inistration. Because of the complexity of the legal problems, this probably 
would be a legislative problem, and therefore we needed to go to our state representatives and have 
them start to deal with this problem. 

The Chair asked the body whether it wished to discuss the first recommendation which was 
that the General Counsel's Office study this further. Since there was no debate, the body voted its 
approval. The Chair then moved to the second recommendation which would be a resolution from 
this body to the President's office which would route it to the appropriate administrative officials 
regarding investigating the possibility of prompting state legislators to help solve the particular · 
problem with STR.S. 

Since there was no discussion, the body approved the recommendation. 

ACADEMIC POLICIES AND CALENDAR COMMITTEE - Senator John Bee, Chair, had one action L item to present to the body. It was to approve a name change which would blend the previous School 
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of Theatre Arts and School of Dance into a single unit titled "The School of Dance, Theatre, and Arts 
Administration." Since there had been some structural administrative change attached to this 
recommendation, the Committee thought that it needed to learn more about the history of this 
proposed change, and it invited Dean Linda Moore to join it which she had done. She gave the 
Committee the background and history of the internal study and recommendations that had taken place 
within the College of Fine & Applied Arts. Having heard Dean Moore's presentation, the Committee 
had discussed the matter further and had voted without dissent to recommend approval for the change. 
On behalf of the Committee, he was bringing the proposed name change to the body for its approval. 

Since there was no discussion, the Senate voted its approval. 

Senator Bee stated that he had two other items to report. The Committee had received from 
Senator Tim Norfolk a communication regarding two concerns that he had. The letter contained two 
proposals: 1) that every student's transcript should indicate any substitutions made for general 
education or required courses along with the reason for the substitution; 2) that students must have 
completed "all general education courses appropriate for their major" in order to be advanced to senior 
standing. The Committee discussed these proposals. In regard to the first, it concluded tha~while 
there certainly were issues and relevant considerations here, it was probably not practical as' proposed. 
Therefore, the Committee was not proposing any action at this time; certainly it would be appropriate 
if the Senate or the APCC wished to give it further consideration. With regard to the second proposal, 
the Committee thought that the General Education Advisory Committee would be the most appropriate 
body to address the concern. Therefore, the Committee again was requesting no action at this time. 

A Tin.,ETICS COMMITTEE - (See Appendix B.) 

CAMPUS FACILITIES PLANNING COMMITTEE - Senator Drummond, Chair, said that he had 
three items of business from the Committee. The first was space in Shrank Hall N. that was presently 
occupied by University Orientation. This space had been assigned to the College of Engineering 
which planned to use it when Orientation left to house construction technology which had to vacate 
the Forge Building due to some mechanical problems. Space would be available for Orientation 
possibly by the end of July when Telecommunications moved from the Union Building to renovated 
space in the Lincoln Building. It had been determined by the Committee that the space in the Union 
Building was not appropriate for University Orientation because it was not accessible to those with 
disabilities and it did not provide a good first impression to students. The Committee therefore 
recommended that the College of Engineering's request for the space in Shrank be held off for six 
months to investigate other space on campus that would provide accessibility as well as visibility to 
the Orientation office. This was to be temporary space until Orientation could be housed permanently. 
It had been noted in the Committee that Bulger Hall apparently would not be used for dormitory space 
next year, and it was suggested that this might be a possible location, but that would have to be 
investigated further. 

Since there was no discussion, the Senate approved this first recommendation that the College 
of Engineering request be held off for six months until proper space could be found for the 
Orientation program. 

The second item from the Committee was a recommendation that the problem of temporary 
reallocation of classrooms and offices currently in Leigh Hall be immediately addressed. Some of the 
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problems would be alleviated as Kolbe Hall came on line in November of 97 and the School of 
Communication vacated Leigh Hall. The renovated facility would also house a classroom which 
would be of some use, but there was still a need to find 13 classrooms, an alternative place of 
assembly to substitute for Knight Auditorium and space for four academic units. Senator Drummond 
was not sure but assumed that this would be coming back to the Committee, but right now it had no 
direction from the administration as to how this could be done. Before it began to act, it needed some 
sort of direction from the administration. As far as the Committee was concerned, there had been no 
recommendations for temporary reallocation of that space in Leigh Hall. 

After some discussion of exactly what the Committee was requesting, the Chairman asked the 
President whether his office would take it under advisement to look into the reallocation of whatever 
units needed to be relocated out of Leigh Hall. President Ruebel said that it would. 

As his last item, Senator Drummond stated that the Committee was volunteering to be part of 
the solution to getting the planning process back on the front burner and was willing to work on this 
even if summer meetings might be necessary. That had been David Buchthal's suggestion. The 
Cf PC would be willing to work with Dr. Wilson on this. 

The Chairman said that if the Committee would accept it, he would see that Dr. Wilson was 
informed of its willingness to work with him. Senator Drummond said that he had briefly talked with 
him to invite him to the Committee's last meeting, but this would make it official. 

REFERENCE COMMITTEE - Senator Green, the Chair, said that the Committee had .no new 
business. Was it appropriate to take up its old business now? 

The Chairman answered that the strict answer was no, but if there were no other committee 
reports, the Committee's old business was the next item on the agenda anyway under unfinished 
business. Since there were no other committee reports, the Senate moved to unfinished business. 

STIJDENT AFFAIRS COMMITfEE - (See Appendix C.) 

VI. UNFINISHED BUSINESS - The Chairman asked Senator Green to present the unfinished 
business from the Reference Committee. Senator Green stated that the first item of old business from 
the Committee was the nepotism policy (Appendix D). As per the decision of the body at the last 
meeting, the Committee had reconsidered this following the specific instructions to change the 
reference to "faculty" to "all employees of The University of Akron." That had been done, and he 
now moved its adoption. 

Senator Bee requested that separate actions be taken on the personnel decisions and academic 
decisions portions of the report. Since there was no dissent, the Chairman said that the body would 
consider them divided. Therefore, the Senate could now discuss the personnel decisions portion of the 
nepotism policy. 

Senator David Redle, who noted that he had not been at the last meeting, wondered whether 
this item had already been addressed. He had a question about the phrase in (4) which read "other 
persons related by blood or marriage and residing ... " Was that intended to mean that those people 
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resided in the household of the faculty member? He was not a linguist, but it would seem that there 
might be some opportunity for confusion with that word "and" after the word "marriage." It could be 
argued that it could be intended to apply to a full phrase. He proposed a friendly amendment to strike 
"and" so that the phrase would read, "by blood or marriage residing in the same household as the 
faculty member." 

Senator Green asked Senator Rich, who had been the principal author of this language, to 
address the question. 

Senator Rich said that if the word "and" were misread in the way just suggested, it would then 
make no sense to list all those other relatives. The only reason for the catchall category, "and all other 
persons related by blood or marriage" would be if there was some qualifier which applied to them and 
only to them. To him it would clearly be a misreading to read the qua1ification "and reside in the 
same household" to all of the previous categories. 

Senator Carol Gigliotti, for purposes of clarification, commented that the way this now read 
was that if one had an uncle living in one's house, he would be excluded. Was that the way the 
syntax was supposed to read? 

Senator Rich replied that uncles were covered unqualifiedly. If they lived in your house, they 
were covered. If they lived on another planet, they were covered. 

Senator Gigliotti suggested that maybe "in your household" was not needed. Senator Rich 
answered that if that phrase were removed, it would mean that everybody who was related to you by 
blood or marriage would be included, and the Committee did not want to make it that broad. That 
was a very large group. The Committee had chosen to specify certain kinds of relationships in a 
relatively narrow way. It then added the broader category but qualified it by adding "living in your 
house" for it to apply. 

Senator Holly Mathes pointed out that at the end of (4) it still read "faculty member." Should 
that not read "employee" instead? 

Senator Rich agreed that it should. 

Senator Elizabeth Erickson suggested that the comma after "cousins" be changed to a 
semicolon. 

Senator Bee said that he certainly enjoyed wrestling with the subtleties of language, but it 
struck him that if this was pretty close to if not direct language of the Ohio Revised Code, then, in 
order for us to get proper license to do this, we needed to be elected to the legislature. If we were 
attempting to incorporate state law into our own documents, it probably was not helpful to change the 
language of the law in the process of incorporating it. He urged the body to vote for the language as 
it now existed. 

Senator Redle asked for verification of the exact language of the statute. 
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Senator Rich responded that it di'd not come from the statute but came from the opinion of the 
Ohio Ethics Committee. He did not want to make representation about the exact punctuation because 
he could not recall it in sufficient detail, but in substance this tracked the opinion of the Ohio Ethics 
Committee. For that reason and because if one thought about it, there was no ambiguity here, he 
urged the body to just leave the language alone. 

Senator Jack Braun wondered whether changing the language from what was codified in state 
or federal law would be fundamentally illegal. 

Senator Rich had a feeling that there was some misunderstanding here, and he was not exactly 
sure what it was. This definition tracked the definition in the opinion of the Ohio Ethics Commission 
on this question. Therefore, we were following the state law. We could deviate from it, but we were 
not. We could make this definition broader, and there would be nothing illegal about that 

Senator Redle said that all he had been trying to do was to clarify in his own mind whether 
that "and" belonged there. He withdrew his motion. 

Since there was no further discussion, the body voted its approval of the Personnel Decisions 
Nepotism Policy. 

The Senate then moved on to the portion of the nepotism policy dealing with academic 
decisions. 

Senator Ed Lasher stated that he was still concerned because it still seemed to say that an 
instructor could not have a family member in class. 

Senator Green, on the basis of the debate at the last meeting and subsequent discussion in the 
Committee, commented that this policy did not prohibit a faculty member from giving instruction to a 
family member. It only prohibited them from being involved in grading or evaluation. So it was 
more narrowly defined and only referred to the issue of evaluations, not the issue of providing 
instruction. 

Senator Lasher supposed that as far as giving instruction to someone in his family he could 
say that his kids no longer took instruction from him anyway. What he was really concerned about 
was that in certain programs there might be only one particular person who could teach a course. This 
meant that family members could not take that course and complete the program here. This led to the 
loss of tuition remission, one of our obvious perks. Perhaps as a compromise, (3) could be altered to 
include the possibility that while another faculty member might not be able to teach the course, they 
would be able to evaluate the test papers or projects. 

The Chairman observed that that arrangement did not appear to be precluded by the policy 
before the body. He interpreted Senator Lasher's discussion as speaking against the proposed policy. 

Senator Griffin had certainly been in favor of the personnel decisions portion, particularly if it 
had been required by Ohio law. However, since the Committee had extended this to academic 
decisions, were academic decisions also included in what was required by Ohio law? 
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Senator Rich answered that he did not think there was anything in state law that required that 
we adopt the policy concerning academic decision making. 

Senator Bee understood the motivation for the policy, but he wanted to speak in opposition to 
it. With the indulgence of the Senate, he wanted to provide a couple points of view or perspectives. 
He did not think that it would be wise to adopt this. First, to his knowledge nobody had mentioned 
any examples of what was being dealt with here. He knew that last time Senator Green had said that 
we should not wait until murders had taken place to have laws against murder. As a matter of fact, he 
suspected that there had been a few murders before the law had shown up. If there had not been, then 
the consequence of having the law certainly had been bad, since there had been 1,000,750,000 
murders since the law had been passed. At any rate, we knew cases where faculty members had given 
themselves a grade; that was not good. We knew cases where colleagues had been giving each other 
grades; we knew that was not good. He for one knew of no cases where nepotism - favoritism 
because of kinship - played a role in assigning grades. So there was no problem for this policy to 
address, and, if we did pass it, it still would not address the other cases which he had j ust mentioned. 
If colleagues were of a mind, they could still keep coercing each other and choose to give each other 
grades. 

He went on to state that active evaluation did not imply or entail favoritism. His children 
would say that a person was crazy if he were to suggest that if they took a course from their father 
that they would do better than if they had taken it from someone else. He would say that a person 
was crazy if he suggested that if he (Senator Bee) took a course from his wife, that he would do better 
than if he had taken it from someone else. It did not seem plausible to him from his experience that 
we would expect this to be a normal eventuality. Therefore, we had a policy that addressed non­
existent problems that moreover seemed unlikely to arise. 

He wanted to go further and say that if the body adopted this policy, it would be creating 
harm because of the reasons that had already been mentioned on the floor of the Senate. There were 
rare cases where a person's spouse or relative was required to take a course to complete a program for 
which only that person taught that course. If we adopted this policy, we would be arbitrarily and 
without even identifying a suspicion of bad behavior precluding that person from achieving his or her 
academic objective. It has been suggested that someone else could teach the course, and this led him 
to a further negative consequence. If we started reasoning that way, we would be introducing the 
possibility of further awkward, inappropriate, and harmful behaviors. He knew of many instances 
where only one colleague was competent to teach a certain course. If the other members of a 
department or program were not competent to teach it, they would certainly be reluctant to evaluate it. 
This would lead to a situation where we would be putting colleagues in a difficult position and 
inviting them to engage in behaviors with which they might feel difficulty, discomfort and 
awkwardness. He was certainly not going to advocate that we support academic nepotism, but 
participation in the provision of instruction and evaluation did not themselves constitute nepotism. 
The definition of nepotism was favoritism resulting from kinship, and that happened directly if he 
hired somebody. On the surface though, it did not automatically happen if he had one of his relatives 
in class. For these reasons, he hoped that the Senate would think twice and rethink another approach 
to dealing with the real issues that this situation raised but not the one that was proposed today. 

Senator Clinefelter said that Senator Bee had made some of the points which she had been 
going to make. Therefore, she wanted to simply ask a small question here. Was there any particular 
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situation or occasion that had led to the inclusion or adoption of this clause? Had there been any bad 
problem that had caused this to be put into the section? 

Senator Green answered that there were not any that he was aware of and this applied to the 
personnel decisions policy as well. The issue of nepotism had been brought to the Senate's attention, 
and the Senate had forwarded to the Committee a request that policies be developed on this matter. 
Part of that motivation had arisen from the language in the Ohio Revised Code in Ethics, and as part 
of doing a thorough job of investigating the issue of nepotism and thinking about what that meant in 
an academic environment, the Committee had chosen to present these two policies. It had been 
brought to the Committee as an administrative matter rather than as dealing with a particular instance. 

The Chainnan remembered that this item had been sent to the Executive Committee by 
Associate Provost Dawn Trouard, and he asked her whether she would care to address the body on the 
matter. 

Associate Provost Trouard stated that this had been forwarded on behalf of a faculty member 
who had been requesting assistance in making his dean aware of the policy. There had been certain 
things developing in his college that he had felt were inappropriate, and she did not think that it had 
been an isolated case. He had been just asking that the entire faculty have access to the Ohio Revised 
Code on this, and it had been an academic problem. 

Senator Griffin was not aware of what went on on the entire campus, but he wanted to echo 
the comments of Senator Bee that we were fixing a problem that did not exist. He had just completed 
30 years here, and in his time he had never encountered such a problem. He did think that it would 
cause problems that did not currently exist, and he was strongly against this. 

Senator Norfolk commented that without getting specific, he was aware of cases in which 
family members had been shown preference in grading. 

Senator Jesse Marquette thought that this was a matter of the academic integrity of our 
programs rather than the convenience of some faculty. On the face of Senator Bee's argument that if 
you evaluated someone you were not necessarily showing favoritism, why were we so appalled by that 
fact that someone had given himself a grade? Maybe that individual was not showing favoritism. The 
issue here was that we should not have an academic program where people could engage in activities 
that were not somehow guaranteed to be protected. We had to have a surety in some fonn that there 
was a fairness in the way in which we went about our activities - our grading, our evaluation, our 
instruction. Now it was not necessarily the case that if someone passed a student in their class who 
happened to be their child or a nephew or a niece that they would necessarily show favoritism. But it 
did create the suspicion that it was going on, and we now had anecdotal evidence that it was 
happening. If it did happen, how should we deal with it? 

Senator Marquette went on to say that if we had no preexisting policy that said that this was a 
bad thing, this would have to be handled each time on an ad hoc basis. We had left the academic 
administration in a quandary about what to do each time one recogniz.ed that something bad had 
occurred. If there was not some way to ensure the integrity of the academic enterprise - and maybe 
this policy was not the best way to do it - then we had failed ourselves and our colleagues. He was 
not saying that everyone who had a relative in class would behave badly, but we could not assume 
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that they would all behave well and then· deal with the problem later. That was basically the approach 
that was being adopted by the individuals who were objecting to the policy. The best solution might 
be to send this back to the Committee to deal with the issue of ensuring the integrity of the academic 
process, although not necessarily prohibiting the activity. He therefore so moved and this was 
seconded by Senator Clinefelter. 

Senator Paul John wanted to know exactly what we were charging the members of the 
Reference Committee to look at. 

Senator Marquette answered that the charge was that the Committee be directed to draft a 
policy that protected the integrity of the academic mission without necessarily prohibiting the activity 
of having a relative in class. 

Since there was no further discussion, the Senate voted its approval of the motion to refer. 

Item B. under unfinished business had been deleted from the agenda, so the body moved to 
Item C. - amendments of Section V, Permanent Committees of the Faculty Senate Bylaws (Appendix 
E). These were also from the Reference Committee. 

Senator Green stated that these were amendments to the Senate Bylaws relating to the 
Reference Committee. They were being brought forward by the Committee out of its recent 
experience with what used to be called the Faculty Manual which no longer existed but was now 
called Faculty and University Policies. It had seemed appropriate to offer these amendments so that 
future Reference Committees would not face the task that this Committee had faced with this business. 
He then explained the changes. The first was in section V .C where ex officio non-voting members of 
the Senate's pennanent committees were listed. At the end of the list the Committee was 
recommending the following addition: "REFERENCE COMMITTEE, REPRESENTATIVES FROM 
HUMAN RESOURCES, OFFICE OF GENERAL COUNSEL, OFFICE OF THE BOARD OF 
TRUSTEES, AND THE OFFICE OF THE PROVOST." 

The genesis of this proposal was the following: In an attempt to expedite cleaning up our 
rules and the Faculty Manual, Chainnan Cheung had met with people from those offices, and 
eventually he had brought in one person (Senator Green) from the Reference Committee to sit in on 
those meetings and try to get the rules straightened out This seemed a very efficient way to become 
aware of problems with University policies, editorial changes and so forth, and it seemed to the 
Reference Committee a worthwhile thing to codify this to add ex officio representatives to the 
Committee from those four offices. These were the offices that dealt with these questions on a daily 
basis, and he thought that a number of problems which we had had with the rules would have been 
avoided if the Reference Committee had been meeting with these administrative officials on a regular 
basis. People from these offices had been extremely cooperative, but sometimes it took a while to get 
an answer. Having them represented on the Committee would allow answers to be gotten in a timely 
fashion. 

The second part of the proposal dealt with section V. H. which was a description of duties of 
the Reference Committee. Item I of section H stated that the Committee was to review legislation 
referred to it by the Senate, and this was not being changed. The Committee however wished to 
amend item 2 which now read as follows: "Reviews the Faculty Manual annually and submits any 
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suggested revisions by the February meeting of the F acuity Senate." It seemed appropriate to 
members of the Committee to alter that to reflect the changes in what used to be called the Faculty 
Manual. Historically, the Committee had had two jobs. The first one was to review the rules and 
policies on a timely basis for editorial changes. Related to this was insuring that when there was a 
policy change which might have repercussions throughout many other policies, some group was 
responsible for making the appropriate language changes, etc., and presenting them to the Senate. The 
Reference Committee would continue to perfonn that important function. The second job of the 
Committee was perhaps more important and that was being a watchdog by looking at policies of the 
Faculty Manual and being confident that it knew the origins and meaning of everything that was in 
those policies. He knew that it would shock members of the body, but every once in a while 
something slipped in by design or by accident which the faculty did not know abouL It was the 
Committee's task to come to the Senate and say that there was this change and what did the body 
think about it. Those functions were not exactly spelled out in the bylaws, but it was exactly what the 
Committee did. The Committee thought that it was important to make this explicit. Therefore, it was 
presenting two amendments. 

The first amendment read as follows: " 2. THE REFERENCE COMMITIEE REVIEWS 
FACULTY AND UNIVERSITY POLICIES OR PROPOSED POLICIES ON A REGULAR BASIS 
AND REPORTS THE RESULTS OF THE REVIEW TO THE FACULTY SENATE." That was the 
"watchdog" rule, although the Committee was not really comfortable with that word because of the 
implications that it raised. The second amendment was a new number 3 added to the bylaws which 
would read as follows: " 3. THE REFERENCE COMMIITEE CONDUCTS A YEAR-END 
REVIEW OF CHANGES IN FACULTY AND UNIVERSITY POLICIES IN MAY AND SUBMITS 
SUGGESTED EDITORIAL REVISIONS TO THE FACULTY SENATE AT TI-IE FIRST MEETING 
OF THE NEXT ACADEMIC YEAR." It had seemed appropriate to have a year-end meeting to look 
at the editorial changes. Since stuff was going up on the Web regularly, the end of the year seemed 
the most appropriate time to do it. These amendments institutionalized the meetings that Chairman 
Cheung had initiated and the Committee had found so effective. 

Senator Bee fully approved these recommended changes. However, he had one possible 
modification which he urged the body and the Committee to consider. This was in regard to the 
proposed wording of H. 2. "REVIEWS FACULTY AND UNIVERSITY POLICIES OR PROPOSED 
POLICIES ON A REGULAR BASIS AND REPORTS THE RESULTS OF THE REVIEW TO THE 
FACULTY SENATE." We all would agree that this needed to be done. There was another 
committee, the Academic Policies and Calendar Committee, that shared a substantial part of that 
charge. In the interest of clarity with regard to the division of labors, he had alternative wording 
which he had already shared with Senator Green. The new H. 2 amendment would read as follows: 
"REVIEWS OTHER FACULTY AND UNIVERSITY POLICIES OR PROPOSED POLICIES FOR 
CONFLICT WITH EXISTING RULES AND REGULATIONS OR PRACTICES ON A REGULAR 
BASIS AND REPORTS THE RESULTS OF THE REVIEW TO THE FACULTY SENATE." He 
moved this as an amendment, and it was seconded by Senator Green. 

Senator Green thanked Senator Bee for bringing the ambiguity of the language of the original 
amendment to the Committee's attention. This was why we circulated policies so that many pairs of 
eyes could work on it, and he really appreciated that. 
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Since there was no further discussion. the Senate approved the amendment. The amended 
proposal was now before the body. Since there was no discussion, the Chainnan called for a vote, and 
the proposal passed with the requisite 60% majority. 

The fourth item of unfinished business was consideration of the report the Ad Hoc Committee 
on Salary Inequity which had been postponed at the end of the last meeting. The original report had 
been published in the March 6 Chronicle, Appendix G. p. 37. 

Senator Barbara Heinzerling wanted to present a modification to that report (Appendix F,1). 
She moved the amendment which was seconded by Senator Virginia Gunn. She went on to explain 
the modifications. It was based on several assumptions. The first was that there was a widespread 
problem of compression on the campus. and the second was that there was a widespread problem of 
salary inequity. She had done a rough analysis using the law degree as an example (Appendix F,2) 
and had gone through data from a number of colleges that identified people holding that degree and 
looked at the salaries over time along with some other factors. Anyone who looked at that preliminary 
study would find substantial inequities and substantial compression. This was the first basis for the 
proposed modification. The second basis was that it was unfair to ask individual faculty members to 
make a case for salary adjustment. That had been done in the past, and it had not been perhaps as 
successful as it should have been. It certainly placed the burden on a faculty member who might or 
might not have the access or the expertise to do it. There were labor economists on this campus who 
were quite capable of helping us build multivariable models so that we ought to be able to address this 
issue. The final basis for the modification was that it was possible to build a multivariable model that 
was not specific to colleges and that in fact looked at the contributions of faculty members using a 
number of variables and could come up with some expectations and then could look at deviations from 
that expectation. 

Senator Heinzerling concluded by noting that at the Senate's last meeting Parliamentarian Don 
R. Gerlach had suggested that there should be faculty input on these issues. She and her colleagues 
who had come up with this modification were amenable to that, but in their modification they had 
suggested the President, the Council of Deans, and the Provost. 

Senator Oller had a substitute amendment to the resolution which Senator Heinzerling had just 
proposed, and he asked for a second so that he could explain it, and his substitute motion was 
seconded. 

Senator Oller stated that in the original report of the Ad Hoc Committee it had recommended 
the appointment of an ongoing equity committee that would somehow be related to the Senate. In 
looking at Senator Heinzerling's resolution, he had seen no mention of that. Remembering Dr. 
GerJach's comments in the good of the order section of last week's meeting about faculty involvement 
in this, he had discussed with colleagues ways that there could be a committee that would have both 
faculty and administrative involvement. It had been suggested that the Planning and Budgeting 
Committee might be the place to handle this since it already had substantial Faculty Senate 
representation as well as three deans, the Provost and the President. Since this committee already had 
a sizeable task every year, it was thought that maybe a subcommittee of PBC could be formed to 
handle the salary inequity problem. Also the legislation which the body had passed last year to create 
the PBC allowed for the option of adding additional people to subcommittees of the PBC if the 
Committee deemed it necessary to deal with this. This was one reason that the PBC had been 
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considered to deal with these equity issues. Another was that it seemed the Jogical pJace to do this 
since the members were already looking at the budget and had access to the infonnation that their 
chair, Senator Marquette, had available. 

With all this in mind, Senator OUer presented his substitute amendment to Senator 
Heinzerling's modification of Committee report which read as follows: "II. A. AN ONGOING 
EQUITY COMMITTEE SHALL BE ESTABLISHED AS A SUBCOMMITTEE OF THE 
PLANNING AND BUDGETING COMMITTEE WHOSE MEMBERSHIP SHALL INCLUDE BOTH 
FACULTY AND ADMINISTRATORS. 

B. THE SUBCOMMITTEE SHALL detennine whether compression and/or inequities in salary 
exist at The University of Akron in comparison to other MAC universities. If compression and/or 
inequities do exist at The University of Akron, THE PLANNING AND BUDGETING COMMI1TEE 
IN CONSULTATION WITH ITS SUBCOMMITIEE SHALL identify sources of funds for 
developing and implementing a salary equity adjustment plan for the University. 

C. THE SUBCOMMITfEE IN CONSULTATION with the Council of Deans and the Provost 
SHALL adopt or develop a multivariable model to predict faculty salaries based upon infonnation of 
the following sort: merit history, rank, years in rank, years at the University. AU faculty salaries 
SHALL be analyzed using the model. Based upon a statistical design those faculty members whose 
salaries differ from the predicted salaries by a specified amount/percent SHALL be individually 
analyzed. A yearly report on progress addressing compression/salary inequities SHALL be filed by 
THE SUBCOMMITTEE.with the Faculty Senate." 

Senator Braun wanted to make two comments. Asking a potential committee to see whether 
there was compression in salary scale was in effect asking them to investigate something that was 
almost a given. Compression had been endemic to this campus from the early days that he had been 
here. Spending time on proving its existence was a waste of time. Everyone knew that it existed. 
This was his first point. The second was that nowhere in the proposal had inequity been defined. 
Without that definition we would be unable to establish whose salaries should be adjusted and whose 
should not. For example, the criterion of looking at rank years was mentioned in the proposal. 
Suppose a faculty member had been here for 25 years but had not perfonned very well. Therefore, 
his superiors had not given him good salary increases. Now 25 years later the individual found that 
his salary was seriously out of whack and complained. Just because he had been here for 25 years, 
should his salary be put in line with all of the other salaries? Senator Braun did not think that this 
was the right thing to do, and the example which he had just given had actually occWTed. Inequity 
had to be defined very clearly with categories and subcategories, and it was not a simple thing to do. 
Whatever committee would be constituted to deal with this needed to consult with the faculty at large 
before coming up with simple rules and regulations. On the basis of the wording of this amendment 
he did not think that it would allow any committee to function properly or allow a set of regulations to 
be drawn that would be followed. 

Senator Malhotra, on a point of clarification to Senator Oller, asked whether in the last 
sentence of the amendment regarding the yearly report to the Senate it should say the PBC filed the 
report rather than the subcommittee. Senator Oller agreed and accepted that as a friendly amendment. 
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Senator Mark Tausig was concerned that there was no attempt in the proposal to get at the 
sources of inequity or compression. He wanted to suggest some additional language so that the 
subcommittee would look into some of the systematic sources of compression or inequity such as 
gender biases or the failure of some departments to use merit as a criterion for raises. 

The Chairman pointed out that the body was already considering an amendment to an 
amendment, and it was necessary to first decide whether to substitute this for Senator Heinzerling's 
modification. 

Senator Rich said that the language in the proposal about comparison to other MAC 
universities seemed to him something of a problem. The point was well taken that equity was not 
defined here, and that definition was an important question. However, he was not sure that this body 
ought to try to define it. It was appropriate to leave it for a committee to do. It did seem to him that 
the question of merit was handled here though because merit history was in the list of variables. He 
did have some concern with the present wording. For example, differences in salary attributable solely 
to gender would be by anyone's standards considered inequity. However, the way that this was 
worded right now, that would be something to be dealt with only if we were more inequitable on the 
basis of gender than other universities were. If there was inequity on the basis of gender, we ought to 
be concerned about that whether we were worse than other universities in that regard or not. 

Since there was no further discussion, the body voted in favor of the substitute amendment. 

Senator Tausig now moved to amend by adding the following sentence after the first sentence 
in section B.: "Insofar as possible, the subcommittee shall also attempt to determine whether there are 
any systematic reasons for compression or inequity that might be resolved by changes in University, 
college or departmental policy." This was seconded by Senator Stephen Aby. Senator Tausig went on 
to say in regard to Senator Rich's point that making comparisons to other MAC universities presumed 
that the data was available and in a format that could be directly compared to our own data. He 
thought that this was a highly unlikely expectation, and he wanted to propose that the requirement of 
comparing our university to other MAC institutions be dropped. 

The Chairman asked that for simplicity of discussion the body first deal with the first proposed 
modification. 

Senator Norfolk suggested that the word "systemic" be substituted for "systematic," and 
Senator Tausig and his seconder accepted it as a friendly amendment. 

The body then voted its approval the Senator Tausig amendment. 

Senator Rich moved to delete the phrase, "in comparison to other MAC universities" at the end 
of the first sentence of item B., and this was seconded by Senator Norfolk. The Senate voted its 
approval of the deletion. 

Senator Braun still thought that rather than leaving it to the subcommittee to determine 
inequity and compression these still needed to be defined. 
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Senator Norfolk argued against that on the grounds that until you had seriously analyzed the 
data, you could not know what do to. The body was charging the subcommittee to actually look at 
the data first. 

Senator Tausig explained that if we were able to successfully establish a multivariable model 
for The University of Akron, it would take into account all practices that had taken place over years 
which had produced compression and inequity. In essence, all that was accounted for by applying 
multivariable equations. You would see inequity because you would be able to look at where 
individual cases lay from the results you got from applying the multivariable model. 

Senator Bee confessed that he shared some of Senator Braun's concerns here. We seemed to 
have some benchmark of criteria in mind, but the only one that the current language provided was 
entirely internal. There appeared to be no suggestion that we needed to go beyond that, yet in 
discussions of both compression and inequity that he had been a party to there had been attempts to 
relate situations in units, colleges, or professions to those at some other university or sets of 
universities or some Chronicle of Higher Education survey, etc. He did not have language on the tip 
of his tongue, but he would hate to be a member of this subcommittee without some more explicit 
guidance as to what benchmarks or criteria should be used for ascertaining what compression and 
inequity were. Internal data was not sufficient for this purpose. 

The Chairman noted that nowhere in the amendment was the subcommittee prohibited from 
choosing appropriate external norms to use. It had merely no longer been told that the only nonn to 
use was the MAC universities. 

Senator Peggy Richards wanted to speak in favor of the motion primarily because it had 
history regarding discussions of salary inequities on the campus. Having spent three years on 
University Council and four on the Faculty Senate, she recalled at least six committees during that 
time period which had existed at different levels to deal with salary inequity. This was a very forward 
step for the Faculty Senate to take where we would now have a committee with a specific charge 
attached to the Senate. She urged members to vote for this motion and establish this committee. 

Senator Bee now wanted to move an amendment at the end of the first sentence of Item B. so 
that it would read:' salary exists at The University of Akron IN LIGHT OF APPROPRIATE 
INTERNAL AND EXTERNAL STANDARDS." This was seconded by Senator Midha. Senator Rich 
thanked Senator Bee for providing such clarification for the committee. The body voted its approval 
of the amendment. 

The body then voted on the much amended and substituted amendment to the report of the Ad 
Hoc Committee on Salary Inequity, and it gave its approval. 

The Chairman then stated that the amended report was now on the floor for consideration, 
adoption or further modification. 

Senator Marquette had one point of information for the body. The term "merit history" 
implied that somebody was going to evaluate meritorious behavior. He had been trying to deal with 
the salary equity issue by doing an analysis via institutional research for several months now. He 
hoped that, if the body approved this, people would not whine when they were asked to prepare their 
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curriculum vitae in some standard fonn. If we were going to do this seriously, it was going to have to 
be done with some reasonable input rather than just the sort of artsy-craftsy idea that we were all 
meritorious. 

Senator Braun once more raised his concern about the lack of language defining inequity and 
compression, but he did not have that language to offer. 

Senator Redle asked whether this was really doable. 

Senator Heinzerling responded that it was her understanding that multivariable models had 
been used successfully on several other campuses, and in fact it was doable. The real problem might 
come in putting together the multivariable model. She was concerned based what Senator Marquette 
had just said. If you looked at the end result without looking at the input, you could not successfuUy 
get to looking at inequities on this campus. You needed to look at output - the so-called meritorious -
as well as the input - numbers of students, numbers of credit hour time, research time, etc. Senator 
Erickson had told her that there were several labor economists on this campus who had in fact been 
building multivariable models. Therefore, her response was that this could be done. 

The body then voted on the amended report of the ad hoc committee and gave its approval 
(For the final version of the amended report, see Appendix G.) 

The last item of unfinished business dealt with changes to the Student Code of Conduct 
including the addition of a campus civility statement. These were presented as a block from the 
Student Affairs Committee (Appendix H). 

Senator Norfolk had some serious reservations about some of the wording in the civility 
statement (Appen. H, p.39). To say that everyone had to engage in certain specific behaviors was a 
very worrisome statement for him. This was under the "Expectations and Responsibilities" section. It 
read, "To preserve and propagate the culture of the University of Akron, everyone must engage in 
certain specific behaviors." This was a rather general statement open to a great deal of interpretation, 
and it filled him with politically correct horror. 

Senator Oller pointed out that the last sentence of the third paragraph of the same section 
needed to be corrected. It now read, "Students have a right to expect that they will not be sexually 
otherwise harassed, intimidated, or threatened." He thought that an "or" ought to go between 
"sexually" and "otherwise." 

The Chainnan believed that this could be treated as a typographic correction. 

Senator Bee wanted to know whether the rest of the section after the sentence which 
concerned Senator Norfolk was intended to specify or enumerate the meaning of the phrase "specific 
behaviors" in this context. 

Mr. Frank Axell answered that the document had been authored by Irving Brandel of the 
Counseling and Testing Career Center. It was Mr Axell's understanding that this might better read, 
"Everyone must engage in appropriate behaviors" and therefore not identify any specific behaviors as 
one could be a really long time identifying them. However, in the Student Code of Conduct 
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appropriate behavior was discussed, and that was what the Board of Trustees had set forth and what 
already appeared in the Student Code of Conduct. 

Since Mr. Axell was not a member of the body, Senator Rebecca Gibson, Chair of the Student 
Affairs Committee, proposed replacing the words "certain specific" with "appropriate." This was 
seconded by Senator George Prough. 

Senator Norfolk said that in order to put his own personal fears to rest he would like to see in 
the same sentence "must" replaced by "should." Senator Gibson and Senator Prough agreed to accept 
this as a friendly amendment to their motion. The sentence if amended would now read: "To preserve 
and propagate the culture of The University of Akron, everyone should engage in appropriate 
behaviors." Since there was no discussion, the body voted its approval of the amended sentence. 

Senator Oller, noting the lateness of the hour, suggested that the body tum to what was a 
major change in the Student Code of Conduct; namely, a change in the appeals process (Appen. H., 
p.Sl). There were some things here which he found very troubling and worrisome, and he thought 
that the best way to handle this was to ask Mr. Axell some questions about how this was exactly being 
changed. This was the fourth recommendation which the Senate had been given - "Eliminate the 
Review Board as it currently appears." Was he correct in assuming that the changes would do away 
with a board of faculty and students who would meet and decide whether or not to change the 
decision of the original hearing board? Would it only be the Dean of Students who would decide the 
appeal? When Mr. Axell answered yes to both questions, Senator Oller said that he thought this was 
putting a great of power in the hands of one •individual in terms of dealing with the appeal. 

Senator Oller also had a question in regard to the time frame of 10 days. At the last meeting 
of the Senate when Mr. Axell had introduced this material, he had used as support for these changes 
the example of having a dangerous person on campus for possibly a few months while the appeals 
process as it presently existed took place. How often did we actually have appellants who fell into the 
category of being a danger on campus? 

Mr. Axell could not really speak to the numbers, but he knew that in this instance it was an 
attempt at being pro~ctive. It was preferable to being reactive when a situation arose. We needed to 
identify what our process would be. Of course, any situation could occur; any student could be found 
in violation of whatever, regardless of the severity. We might very well have to deal with a serious 
infraction. Regardless of what the violation might be, we wanted to be very consistent in how we 
responded to it. 

Senator Marquette asked whether the body still had a quorum, and the Secretary said that it 
did. 

Senator Clinefelter wanted to follow up on what Senator Oller had said. If the issue was a 
matter of time between the original decision and the review board, it seemed to her that one could just 
make the time table shorter. One would be giving up an awful lot in dropping the review board and 
relying on the decision of just one person, however well intentioned. 

Since no motion to amend had been made, Senator Rich wanted to raise a different issue. In 
the section labelled "II. Definition of Student Misconduct" (Appen. H, p.45-46), he was concerned 
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about the proposed change to A. which now read, "Plagiarism, cheating, or other fonns of academic 
dishonesty.0 The proposed change was to substitute "misconduct" for "dishonesty." If passed, this 
would create the vague category of student misconduct. He was concerned that it did not give 
students adequate notice of what was being prohibited. When it said "dishonesty," it at least told you 
something about what was meant. 

Since there was no further discussion, the Chairman called for a vote. When a voice vote was 
indecisive, he called for a division of the house, and the motion failed by vote of 8 to 15. 

vn. NEW BUSINESS - There was none. 

VIII. GOOD OF THE ORDER - Senator Richards had four things which she wanted to do very 
quickly. The first was to commend her co-Senator and colleague, Paul Fowler, who was going to be 
stepping down from the Senate. He had served the body for four years (three of them on PBC) and 
had done it all without monetary award or release time. Part-time faculty got no other recognition 
than just the fact that they did volunteer their services to the University. He had been an incredible 
colleague, and she was going to miss him very much. 

Her second point was to commend Marilyn Quillin who continued to be an outstanding 
secretary, supporting the body in every way which it needed. She always did it cheerfully, efficiently 
and well. The body gave Mrs. Quillin a round of applause. 

Senator Richards thirdly wanted to commend Secretary Oller who she knew now held the 
record for the number of Chronicles published as Secretary of either University Council or Faculty 
Senate. He also always did his job very thoroughly and very respectfully, and it was much 
appreciated. Finally she wanted to praise Chairman Cheung whose leadership ability had been without 
parallel these past three years. Probably his only weakness had been that he liked to take on the 
responsibility sometimes just because it was easier to do it than to farm it out, but he had served the 
body exceptionally well. He was always very professional and just a perfect leader; the Senate could 
not have asked for more. Therefore, the body had had a good team to work with, and she thought 
that it should acknowledge this. The Senate then so acknowledged with a round of applause. 

The Chairman reminded the body that it was not rid of him yet, but its appreciation was very 
much appreciated. He would continue to seive until presiding over the election of his successor, 
presumably on the first Thursday in September. He hoped that it would be a quiet summer. 

IX. ADJOURNMENT - A motion was made to adjourn, which was seconded. The body voted its 
approval and the meeting adjourned at 5:00 p.m. 

T~ rrrrrJ.., ~ qJJh 

I 

b: 
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. APPENDIXA 

Report of Executive Committee 

FACULTY SENATE BUDGET STATEMENT 

March 31, 1997 

Total Compensation 

Supplies and Services 

Other 

ACCOUNT TOTALS: 

Respectfully submitted by 
Carol Gigliotti, Vice-Chair 

YTD Budget 

$29,578.90 

94,646.34 

4,198.27 

$128,423.51 

YTD Actual 

$23,374.50 

3,405.32 

3,976.32 

$30,756.14 

FACULTY SENA TE ATTENDANCE RECORD 
1996-97 

NAME EXCUSED ABSENCES ABSENCES 

Batur 2 I 
Borowiec 2 I 
Braun 4 
Bucey 1 
Buchanan, C. 2 
Buchanan, J. 3 3 
Chyi 1 
Clinefelter I 
Davis 3 1 

Page 22 



May 1, 1997 Page 23 

Deckler 3 
DePaul 4 1 
Drummond 1 
Dubick 1 

Ely 1 1 
Erickson 2 
Fowler I 
Gill I 
Green 2 
Gunn 1 
Hammonds I 2 
Hardy 3 4 
Hebert I I 
Hines 1 
Hoover 2 2 
Isayev 2 I 
Jalbert 1 

John 1 
Kimmell 2 
Maringer 1 
Markovich 2 
McGucken 4 
McLinden 1 2 
Midha 1 
Murray 2 
Newman 3 1 
Norfolk 1 
Oller 1 
Patankar 1 1 
Pelz 1 1 
Redle 2 
Reed 2 
Reep 3 
Rich 1 
Richards l 
Ross-Alaolmolki 10 ( on Leave) 
Scott 3 2 
Siloac 2 
Smolen 2 
Stinner 2 1 
Taggart 2 
Witt I 3 
Woodley 2 
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APPENDIX B 

Report of Athletics Committee 

A welcome and introduction of the new committee members that wre present was done by Paul 
John. 

Paul John welcomed Dr. Frank Kelly, Chair of the Self-Study Steering Committee, to the 
meeting. 

The first draft report of the self-study was distributed to the committee members present. A copy 
will be mailed to those not present. 

The election of Chair for the committee was deferred to the next meeting due to the lack of 
Senators present. 

Dr. Kelly addressed the committee concerning the NCAA Certification process that the University 
is now involved with. He stressed the importance of having campus-wide involvement and input 
to the certification process. 

Mike Babinski then presented an overview of the certification process. There are four basic areas 
involved in the self-study which are being handled by subcommittees: 

I. Governance and Commitment to Rules Compliance; 
2. Academic Integrity; 
3. Commitment to Equity; 
4. Fiscal Integrity. 

The report will be submitted by January 1997, and the peer review team will visit the campus 
in March, 1997. The University of Akron visit is in the third year of the five-year cycle. 

Mike stated that there are three levels of certification: 

I. Certified; 
2. Certified with conditions; 
3. Not Certified. 

Dr. Kelly then asked for suggestions on ways to communicate to the campus community the self­
study report. Some suggestions were: 
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1. Distribute to department Chairs to disperse to their faculty; 
2. Give copies to the Faculty Senate; 
3. Distribute to University committees; 
4. Place the report on the University Web. 

Mike Bobinski updated the committee on the University's NCAA Life Skills Program: 

1. Incoming freshman are required to take a orientation credit course; 
2. The Student Athletic Advisory Council's role has been enhanced. 

David Jamison reported to the committee a summary from his attendance at the latest NCAA 
Faculty Representative conference: 

1. David Jamison will serve as Chair of the Infractions Committee for a three-year term; 
2. The final restructuring of the NCAA will be considered at the January, 1997 meeting; 
3. David Jamison will serve on a NCAA Certification peer-review team. 

Respectfully submitted by 
Paul John, Chair 
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APPENDIX C 

Report of Student Affairs Committee 

:MEETING OF APRIL 29, 1997 

Present: B.Bucey, R.Dubick, R.Gibson, T.Jolly, D.Laconi, D.McNutt, H.Mothes, M.Scott, 
C.Smith 
Absent: T.Alexander, D.Ely, L.Pachnowski, G.Prough 
Guests: Frank Axell, Asst. to Dean of Student Conduct; Michelle Campbell, Office of Student 
Development; Michael Rotonto, Student ASG 

The meeting was convened at 2 PM in Polsky, Room 124K, on April 29, 1997. 

Approval of the agenda was moved by D. Laconi and seconded by B. Bucey. The body then 
voted its approval. 

Doug Draher, Coordinator of Budget Services, presented the Budget for the Graduate, Law, and 
Non-traditional Student Groups. There were 23 groups represented with a total budget of 
$39,089 (see attachment #SACI). This report is a recommendation only and will decrease if 
money is not available. D. Laconi moved that the budget for the Graduate, Law, and Non­
Traditional Student groups report be accepted as presented. B. Bucey seconded. The body then 
voted its approval. 

Michael Rotonto, Student ASG, gave a brief presentation in regard to a campus-wide smoking 
ban. M. Scott, President ASG, spoke in favor of the smoking ban. Letters supporting the ban 
were given to the committee. 

Doug McNutt, Financial Aid Director, gave the following report on Student Financial Aid (see 
attachment #SAC2-5). R. Dubick moved that the Student Financial Aid report be accepted as 
presented. M. Scott seconded. The body then voted its approval. SPECIAL NOTE: The 
committee would like to commend the financial aid office and all those involved in promoting 
financial aid programs to our students. There is a definite improvement in options available and 
the potential for new options is encouraging. Thanks!. 

Michelle Campbell, Office of Student Development, presented a list of The University of Akron 
registered student organizations (see attachment #SAC6-10). B. Bucey moved that the list be 
approved as presented. H. Mothes seconded. The body then voted its approval. 
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D. Laconi announced that the Community and Technical College held a student recognition 
banquet on April 24, 1997, in the Crystal Room. The banquet honored students from each 
division in the C&T College. 

B. Bucey announced that a post-secondary reception was held this spring for students achieving 
a 3.0 or better. 

C. Smith thanked the committee members for their dedication and commitment and expressed the 
hope that all would choose to continue with the committee next year. She advised that the 
committee meet at the beginning of the Fall semester and develop goals for the committee. 

No additional concerns were addressed and the meeting was adjourned at 3:00 PM. 

Respectfully submitted by Senator Rebecca Gibson 
Chair, Student Affairs Committee 
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1997 - 98 
#1 SAC 

EAF RECOMl\1ENDA TIONS 

GR.\DUATE, LAW, AND ~ON-TRADITIONAL 
STUDENT GROUPS 

Alpha Sigma Lambda ..... . .. . . . ........... .... . .. . $550 

Asian Latino Law Student Association .. . . . . . . . . . . . . . $1,743 

Associated Student Government .................. $13,767 

Black Law Student Association . . . . . . . . . . . . . . . . . . . . $1,056 

Chi Sigma Iota ........................... .. . . .. $1,775 

Counseling Psychology Graduate Students' . . . . . . . . . . . 81 J 2
1 

O?> "2,. 

Emironmental Law Society . . . . . . . . . . . . . . . . . . . . . . . $1,816 

Graduate Business Association . ... .......... .. .. . ... $304 

Graduate Student Government . . . . . . . . . . . . . . . . . . . . . . . $696 

Health Law Society . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $0 

IndustriaVOrganizational Psychology Graduates . . . . . . . $2, 192 

Intellectual Property and Technology ...... . . . .. ....... $300 

International Law Society . . . . . . . . . . . . . . . . . . . . . . . . S 1,060 

Jewish Law Students Association . . . . . . . . . . . . . . . . . . $1,415 

Law Association for Women ................ . . ...... $300 

Minority Graduate Student Council . . . . . . . . . . . . . . . . . $1,484 

National Association of Criminal Defense Lawyers . . . . . S 1,234 

Phi Alpha Delta . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . S69:! 

Phi Delta Phi ... . .. . ..................... .. .... S1,681 

Public Administration & Urban Studies . . . . . . . . . . . . . . SI, 143 

Society of Plastics Engineers . . . . . . . . . . . . . . . . . . . . . . . S916 

Spans Law & Entenainment Society . . . . .... .... ...... S634 

Student Bar Association . . . . . . . . . . . . . . . . . . . . . . . . . S:!,299 
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STUDENT ANANCIAL AJD 
By Type of Award 

AWARDS 1991-92 THROUGH 1995-96 

1991-92 1992-S3 1993-94 1994-95 1995-S6 

~ Grants Ill Loans ~ EB Scholarships 

Ill Employment ~ Remissions 

Grants 

Loans 
Scholarships 
Employment 
Remissions 
TOTAL 

Type 

Grants 
Loans 

Scholarships 
Employment 
Remissions 
TOTAi.. 

1991-92 

$12,377,944 

21,459,827 

5,368,410 

14,652,035 

8,700.539 

$62;558,755 

1991-92 

11,640 

9,559 

5,i20 

3.61'i 

NI.:.. 
29,930 

Sc.:r.:.e : O;}i:c ojSr.;di:nt rir.t:r.~:d Az::: 

DOLLARS AWARDED 
1992-93 1993-94 

S"i 3,.:27,889 $12,118,051 

25,948,811 37,334,816 

5,952,974 6,358,315 

14,551,700 14,268,820 

9.652,808 10,352,313 

S:39,634, 182 SS0,442,315 

NUMBER OF AWARDS 
1932-93 1993-94 

'!3,070 13,15~ 

i 0,40J 13,102 

5,452 5,373 

3,239 3,243 

NIA NJ,t.. 

32,151 34,874 

1994-95 

$12,995,658 

43,965,908 

7,215,451 

13,143,873 

11,689,291 

$89,010,181 

1994-95 

12,970 

14,677 

5,409 

3,097 
NIA 

36,153 

Page 29 
/!2 SftC 

1995-96 

$12,993,251 

48,218,715 

8,213,837 

12,613,418 

13,152,814 

$95,192,035 

1995-96 

13,473 

15,653 
5,738 

2,879 

NIA 
37,74:J 

0 

0 
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Sourc.e 
Federal Funds 
State Funds 

University Funds 
Externally Funded Awards 

TOTAL 

Sourc.s 
Federal Funds 

State Funds 

University Funds 
i:xtemaliy Fundec Ana~.s 

TOTAL 

So(/t=e : Office of Sa:cer.t Fi:iar.r:ial Aid 

L 

STUDENT FINA.~Cl.i\l. AID 

Page 30 

:1;3 SP.C 

By Source of Funds 
AWARDS 1991-92 THROUGH 1995-96 

.. :" - ~r-
~ 1 ·-• '-!" - --
~ _,·:-•r• 
:-~· ~=: 

gfl 
!. ,;_, .. i--i.: 

1991-92 1992-93 1993-94 1994-95 

DOUARS AWARDED 
1S91-S2 1992-93 1993-94 

$32,266,417 $37,603,?4-S $47,961,518 

2,497,745 2,845,775 2,783,048 

25,804,103 26,809,154 27,508,982 

1,990.489 2,374,807 2,188,767 

$62,558,755 $69,634,152 $80,442,315 

NUMBER Of AWARDS 
1 =~1.sz 1SS1-S3 1993-S~-

16,932 "i 9,02~ 21,54S 

4,20, "'-,,-~. : ~~ 5,02S 

6,971 ~ ~"-.. ,~;/ 6.424 

1,820 2.0;2 1,872 

29,930 32,151 34,8i4 

~ ....... 
. --·~. - • ,..~.-., .. -._ 

1995-96 

1994-95 
S54,1TT,067 

3,853,492 

28,256,786 

2,722,836 

$S9,010,181 

1994-95 

22,359 

5,671 

6,235 

1.888 
36,153 

1995-95 

$58,147,728 
4,032,561 

29,655,709 

3,356,037 

$95,192,035 

1995-SS 

23,532 

5,730 

6,361 
2,120 

37,743 
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STUDENT ANMICIAL AID 
-1;4 SAC 

BY SOURCE OF RJNDS. 1992-93 TifROUGH 1995-96 
AKRON CAMPUS AND WAYNE COUEGE 

1992-93 1993-9-4 199,4.95 -1995-55 . 
Dollars No. of DoUars No. of Dollars No. of Dollars N::.c 

SOURCE Awarded Awards Awarded Awards A,,.,-a,ded AW2rds A·,.,•2tdi:: An-ai" 

FIDERU FUNDS 
Pell Grant S10,362,585 6,585 S8,775,470 6,557 SS,566,717 5,754 S8,353,1S3 6.C-5i 
Supplemental Grant i82,858 2,097 1,002,320 1,889 s1s.m 1,808 1,066,941 1,956 
College Work Sb.Jdy 1,069,162 535 1,047;270 515 887,558 557 738,SSi ,---,..:c 
Perkins Loan 1,393,841 761 1;265,913 804 1,836,114 748 1,268,587 64e 
Nu~ing Loan 100,734 54 117,610 87 92,142 60 169,154 100 
Guaranteed Sb.Jdent Loan 

Stafford 19,127,557 7 ,441 25,914,308 8,910 28,886,478 9,455 30,612,494 9,i2g 
Unsubsidized Stafford·• 196,007 107 2,903,920 1;209 11,816,261 3,591 14,821;242 -4,29 
PLUS 1,991,946 631 1,230,785 379 1,011,694 313 1,117,260 281 
SLS 2,578,756 818 4.703,922 1,199 101,326 63 0 0 

Subtotal $37,60:3,446 19,029 $47,961,518 21,549 $54,177,Ci67 22,359 $58,147,728 23,532. 

STATE FUNDS 
Ohio fr.struc:tional Grant 2,362,446 4 ,388 2,340,261 4,710 3,450,154 5,398 3,573,127 5,+?e 
Ohio Academic Scholarship 116,000 127 t02,167 118 85,000 103 119,667 104 
Ohio War Orphans 145,796 5S 141,844 54 135,453 51 147,787 51 
Ohio National Guard 202,533 170 198.776 147 182,875 119 191,980 p· _, 

Subtotal $2,846,775 4,743 S2,783,048 5,029 S3,853,492 5,671 $4,032,561 5,730 

0 UNl\:E&SfJY AJNOS 
Scholarships 2,142,158 2,688 2,285,438 2,798 2,632,253 2,861 2,733,918 2,915 
AYr-a,ds (Athle:ic/Music) 1,429,440 439 1,542,001 412 1,579,i24 413 1,734,376 ~ ~~ 
Fee Remission 9,652,808 NIA 10,352,313 NJ.A. ~ 1,689,291 NIA 13,152,814 Ne'' 
Loans 102,210 4.$6 97,680 48€ 99,193 421 160,050 5SO 
St>Jdent Employment 4,864,315 1,572 4,872,562 1,595 ~.~8,548 1,444 3,429,624 'i,2Se 
Graduate Assistant/ 

Fellowship Wages 8,598,223 1,132 B.348,988 1,132 6,267,767 1,096 8,444,927 1 t125 
Su:itotal S26,809, 154 6,297 S27,508,982 6,424 S2e,256,78S 6,235 $29,655,709 5,:351 

EXTER.Wl..Y RJNDED AWARDS 
Scholarships 1,917,047 1,970 2,038,089 1,84-4 2,~·::J0,136 1,862 3,286,10: 2,098 
A,'temative loans• 0 0 0 0 0 0 29,452 11 
Law Access Loans (LAL) 457,760 122 100,678 28 t22,700 26 -40,476 1i 

Subtotal S2,374,807 2,092 S2.188,767 1,672 S2. 722,836 1,888 $3,356,037 
- .. .,.._ ~-,_.., 

TOT.~L $69,634,182 32,161 SS0,4-42,315 34,874 SS:,Cl10,1e1 36,153 $95,192,035 37,74-S 

•·,.;;:s;;:::r;;c;zee Statfarc! Lean ?~~m esta!:llisned duri~ 19=""!:'SJ. 
•~::w;:r~ 

!':--=~ · O:[::e cfi~r~ ;:;r:-.:.;! .~:= 
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.:-FO,UR....:YEA.R UNiVERSITiES !!5 SAC 

Tr.e University of Akron 
Eil,.0!i7re;1t 25,000 

Total 
S Awarded 

$2.7 M 

$4.6 M 

Numbar of Number of T &F 
Full-Rides Scholarships 

2:1 ,;,-
-0 

20 160 

J~•.::.«· P"Og .. 1~m 1997/98 .. 6••·a"d ,~v"''s e::. r.::'\ C:-i::: r',t'\,"'llu-:;o'!O" /1')1"\"l:••!'.',•:,..,. .... ~-·-' 
1,_., .. • -1 • , \'l''i' I _. "i;;;I .._, ~ ~•'-'•"-"<J'-'J.)'-W \~'-'c;.•~-• IVl.,U YCC.1.::JJ 

40@ S5,000/ysar (160 after four years) 
t;'~-"" I':"\ C:I") =r.--·•d, ,:::;::.,. (QQ() -.:.:::.- :-.,, •~ \.':-~-\ 
__ .,.. ~ "'-"-•'-'....,..,•)--• "'-' """C::.tL-1 IV""'• 7-C.,::::,j 

555 @$1 1500/year (2,220 after four years) 

$3.7 M 

S3 9 r,/ 

New piOgram 1997/98: 25 @$1,0CO [Transfers 

S3.7 M 

161 30-...,0 

25 

Othe .. 
Schola:-shi:)s 

- 18 - • 

l,"::!.J_' 

4,0JO 

2,970 

2,5D:) 
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APPENDIXD 

I. POLICIES PROIDBITING NEPOTISM 

PERSONNEL DECISIONS 

Page 33 

No employee of The University of Akron shall participate in making any personnel decision 
concerning a member of his or her immediate family. For purposes of this paragraph, the 
following definitions apply: 

(1) Employee includes but is not limited to faculty members, academic administrators acting 
either in their faculty or their administrative capacities, other administrators, contract 
professionals, and staff members. 

(2) Participation in making a personnel decision includes not only making a decision, but also 
participating in deliberations or otherwise attempting, either formally or informally, to use one's 
authority or influence to affect the outcome of a decision. 

(3) Personnel decisions include but are not limited to initial appointment, retention, tenure, job 
performance evaluations, and promotion. 

(4) Immediate family members include but are not limited to spouses, parents, grandparents, 
children, grandchildren, siblings, aunts, uncles, nieces, nephews, cousins, and other persons 
related by blood or marriage and residing in the same household as the employee. 

a 
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APPENDIXE 

V. Amendment to Faculty Senate Bylaws 

Amend Section V (Permanent Committees) 

I. Add to Section C, after the sentence on Curriculum Review Committee: 

Page 34 

"Reference Committee, representatives from Human Resources, Office of General 
Counsel, Office of the Board of Trustees, and Office of Provost." 

II. Amend Section H(2) to read: 

"Reviews other faculty and University policies or proposed policies for conflict with 
existing rules and regulations or practices on a regular basis and reports the results of the 
review to the Faculty Senate." 

III. Add Section H(3): 

"Conducts a year-end review of changes in faculty and University policies in May and 
submits suggested editorial revisions to the Faculty Senate at the first meeting of the next 
academic year." 
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TO: 

FROM: 

DATE: 

RE: 

APPENDIX F,1 

FACULTY SENATE 

GUNN, HEINZERLING, HINES, WITT 

APRIL 3, 1997 

Page 35 

MODIFICATION TO REPORT OF THE AD HOC COMMITTEE ON SALARY 
EQUITY 

Resolution: That the Faculty Senate modify the report of the ad Hoc Committee on Salary 
Equity as to the provisions of Item IL The modification would be as follows: 

II. A. The President's office should determine whether compression and/or inequities in salary 
exist at The University of Akron in comparison to other MAC universities. If compression and/or 
'inequities do exist at The University of Akron, the President's office should identify sources of 
funds for developing and implementing a salary equity adjustment plan for the University. 

B. The Council of Deans and the Provost should adopt or develop a multivariable model to 
predict faculty salaries based upon information of the following sort: merit history, rank, years 
in rank, years at the University. All faculty salaries should be analyzed using the model. Based 
upon a statistical design, those faculty members whose salaries differ from the predicted salaries 
by a specified amount/percent should be individually analyzed. A yearly report on progress 
addressing compression/salary inequities should be filed by the Provost's office with Faculty 
Senate. 
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APPENDIX F,2 

COi\-ll'.-\RJSON OF SALARLES OF TEACHING PERSONNEL HOLDING LAW DEGREES 

DATEOFHIR£ 
COLLEC£ UNIV£RSITY OF l'ROFlSSORIAL 

AKRON LEVEL 

A. C.tT 1!)69 4 

B. c.tr 197i 4 

C. C!:i 19S7 3 

o.· C.tT I 1979 " 
£. 

F 

G. 

H. 

C.tT 

BA I 
F.tM I 
F&M 

KEY 
4-PROFESSOR 
3-ASSOCL<\.TE 

19;o 4 

1981 4 

1rn " 
197:? .i 

2-ASSIST ANT 

C&T-COi\rIMUNITY & TECHNICAL COLLEGE 
F&AA-FINE & APPLIED ARTS 

DATE 
ACQt.'IRED J'D :.LlSTERS PILD SE.'< MINOR.rT'Y 
USTRA.'fK 

YES YES NO M NO 

YES YES NO M NO 

94,9; Y:S NO NO F re.S 
YES YES NO M NO 

94-9; YES ~..s NO F NO 

9(w9i YES YES NO M I NO 

93,94 r:.s YES NO F NO 

YES YES NO M NO 

•-ADMINISTRATIVE POSITION 

I 

BA-BUSINESS ADMlNISTRA TION ALL SALARIES BASED ON 9 MOJll'iH SCALE 

'' .. ' . - - ·-
DATEIIIR£D DATE 

COLLECE UNIV!RSTTY rROFESSORIAL ACQUmED JD/LLB :,IASJ'ERS Ph.D SE.'< MINORITY 
OFAJ<RON L?V!L 1.ASTAANK 

LI\W 1974 4 YES NO NO F 

u.w 1974 4 YES NO NO F 

I.AW 197JI 3 YE-'i NO NO M 

LI\W l!IIIO 4 YES NO NO M 

l.i\W 1911 4 Y1'S NO NO M 

I.AW 1•1111 '.I ./ v1;.,; YI~ PIO M 

l.i\W 191i, 3 Yf'.S NO NO M 

I.AW 1•111,1 4 YI~'- NU NO M 

I.AW l'lll,I " YE.'- Ytt': Ylt': M 

LI\W l'llU 4 YU.<; NO NO M : 

I.AW 19116 3 vr~c; YE,.<; tro F ' 

I.AW I9ll'> ;i %197 Yr:S NO NO F 

1.1\W 1991 3 95196 YES NO tJ() M 

LI\W 1?91 J vr,.s vr-.,; NO M 

KEY 
4-PROFESSOR 2-ASSIST ANT 
3-ASSOCIA TE 
ALL SALARIES BASED ON 9 MONTH SCALE 
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CR.Aou ... n: 
FACULTY ST,>,Tt.'S 96-1); 9:!-~6 ,~-95 93-9J 

A. NO {d) (4) (4) 
S6S ,62? S6,,l,5;o (J) 

561,513 SSl'.903 
8. NO (4) (4) (4) 

S.CS.17:S S,1:;,5:;; (<I) 
Soll,9S9 SolO,cili 

C. NO (3) I (3) m $40.551 ss;.c.::: (2) 
S37.S39 535.iJ'l' 

0 NO r.:i (4) (.l) 
S,&,l,179 (4) $,12.=;;; SJ0,759 539.3;:: 

£. NO I (.l) {4) (4) 0) SJ'5,':"7!l S,1~,61)7 s.i:i.:m ~1.551 
F YES I (J} {'.l) 0) r., S61,93S S5i,175 $.17 .903 S.lS:J16 
o. Yt:S (J) (4) (.1) (J) S51.3C SSO.!m S-IS.3S: S.U,363 
Ii. r..s (J) . . . 

567,694 S'i9.COO m ,;so 561;,!DS 

GRADUATE !16-97 '~" '"'"95 93-IM 
FACULTY STATUS 

,. S73,557 (4) S71,190 (4) S£,4Ji13 (4) Sli2.576 (-1) 
:! 
i 

2. S76,311 (4) $74,037 (4) S66,Dl7 (4) SGJ,877 (4) I 
I 

l . r 61,077 (3) S53,26,J (3) S47,ll3 
I 

(3) s.tS.750 (3) 

4, sa1,297 (4) m.su (4) $73,618 (4) $71,:!31 (4) 

s. S'15.SS1 (4) $73,714 (4) I S6SJ04 (4) S63,3ll0 (4) 

"· S(,(i,2(,ll (3) SG,1,6,l.l (3) SGl,566 (3) S5!>,5'10 (3) 

7. S<,5,5116 (3) SGl,916 (l) S60,914 (l) SSS,93'1 (3) 

~. S7J.,SOO (4) sm.~ (4) sr,u.m (4) S59,000 (4) 

9 STT,Oll (•I) s,,1,;r,•1 <·•> $1,7.1711 (,t) $<,~.OIKI (•I) 

10. S75,5S7 (4) S7J,U,..!l (ol) I $64,416 (4) SG2,l~S (d) 
. 
' 

I I SG:?.102 (.1) S51Li.tJ Cl> S51.957 (3) SSll.27:! (.1) 

I:? ~57,"'111 P> S5ll,'1:?$ C!> S,IJ.\IIS rn $,1;:,1125 {:?) 

1.1 SS7,9S2 Pl ssr..s;;? (:?) $47,~ilJ {2) S4<,_lSO {2) 

IJ S6JJsa· (J) $62.4116 m $58,548 (3) S56,65'1 (J) 
- ... 
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APPENDIX G 

Report of the Ad Hoc Committee on Salary Inequity 
as amended by Faculty Senate - May 1, 1997 

March 1997 

Members of the committee: Richard Elliott (Chair), Frank Griffin, Bill Rich, Tim Norfolk, Ruth 
Clinefelter, Dennis Kimmell 

I. In light of the date examined, the committee feels that perceived problems with salary 
equity, including the issue of salary compression, are significant on the campus. 

II. A. 

B. 

An ongoing equity committee shall be established as a subcommittee of the 
Planning and Budgeting Committee whose membership shall include both faculty 
and administrators. 

The subcommittee shall determine whether compression and/or inequities in salary 
exist at The University of Akron in light of appropriate internal and external 
standards. Insofar as possible, the subcommittee shall also attempt to determine 
whether there are any systemic reasons for compression or inequity that might be 
resolved by changes in University, college or departmental policy. If compression 
and/or inequities do exist at The University of Akron, the Planning and Budgeting 
Committee in consultation with its subcommittee shall identify sources of funds 
for developing and implementing a salary equity adjustment plan for the 
University. 

C. The subcommittee in consultation with the Council of Deans and the Provost shall 
adopt or develop a multivariable model to predict faculty salaries based upon 
information of the following sort: merit history, rank, years in rank, years at the 
University. All faculty salaries shall be analyzed using the model. Based upon 
a statistical design, those faculty members whose salaries differ from the predicted 
salaries by a specified amount/percent shall be individually analyzed. A yearly 
report on progress addressing compression/salary inequities shall be filed by the 
Planning and Budgeting Committee with the Faculty Senate. 
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Counselint- Testing and Carcer Center 

~on. OH ◄'4325--4303 
ZJ6-972-7082 

INTEROFFICE CORRESPONDENCE 

Date: January 31,. 1997 

To: Frank Axell 

From: ,:)J./ Irv Brandel 

Subject: Campus Civility Statement 
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I chaired a campus-wide committee which was designated the Committee to Study the 
Leaming Oimate. Faculty, contract professionals, staff , and students were involved on 
the Committee. We accepted the charge to develop a campus statement of expectations. 
of behaviors necessary to protect our learning climate and ensure an aonosphere of 
muwal respect and civility. We utilized many avenues of infonnation collection and 
analysis, induding focus groups of students, faculty, contract professionals and staff. We 
encountered a great deal of enthusiasm for chis project. Many people on campus were 

0 

talking about our efforts and this attempt to address these issues of civility. Many faculty 
expressed to me the sincere hope that our efforts might genuinely impact the learning Q 
climate. · 

The result of our efforts is 11A Ovil Climate For Leaming: Statement of Expectations." 
Dr. Marion Reube!, in a letter to me, officially endorsed our statement and gave us 
permission to publish this statement in the General Bulletin and the A•Book. This was 
accomplished this year. The statement is designed to-interface with other campus 
statements of behavioral expectations, including the Swdent Code of Conduct. The last 
section of our document refers readers to other written expectations of behaviors, 
including the Swdent Code. It is the opinion of the Committee that our statement should 
accually be a part of the Student Code of Condua and that it should be published in all 
University major publications, including the schedule of classes. 

Those of us who worked on chis project which resulted in the civility statement sincerely 
hope that the document will not be lost over the years or simply be published for face 
validity in University publications. Our hope is that faculty, swdent, and administrative 
groups will point it out to new members of our community each year, will sound.their 
endorsement of it, and will confonn their behaviors in hannony with the statement. 
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A CIVIL CLIMATE FOR LEARNING: STATEMENT OF EXPECTATIONS 

THE UNlVERSlTY OF AKRON IS AN EDUCATIONAL COMMUNITY OF DIVERSE PEOPLES, PROCESSF.S,AND PROGRAMS. WHILE , 
ALL OF US HA VE OUR INDIVIDUAL BACKGROUNDS, OUTI.OOKS, VALUES, AND STYLES, WE ALL SHARE CERTAIN PRINCIPLES OF 
PERSONAL RESPONSIBlLIIY, MUTUAL RESPECT, AND COMMON DECENCY. OUR CAMPUS CULTURE REQUIRES lHAT WE 
MAINTAIN AND EXTEND IBOSE PRINCJPLES, FOR WITHOUT TiiEM WE CANNOT rnRlVE AS A HUMANE AND WORTilWHll.E 
UNIVERSITY. TO KEEP OURSELVES AWARE OF TIIESE SHARED PRINCIPLES, 1liIS STATEMENT ARTICULATES SOME OF THE 
EXPECTATION AND RESPONSIBILillES f'FA CML CLIMAlEFORLEARNING ON OUR CAMPUS. 

PRINCIPLES OF OUR CAMPUS CUL'IURE 
OUR CAMPUS CULTURE ACKNOWLEDGES THE IMPORTANCE OF ALL IN OUR COMMUNITY FOR mEIR PARTICIPATION IN 

OUR COMMON ENIERPRISE AS A UNIVERSITY. WE VALUE THE CONTRIBUTIONS AND WE RESPECT THE NEEDS OF STUDENTS, 
FACULTY, CONTRACT PROFESSIONALS, STAFF ADMINIS1RATORS, MAJNIENANCE AND SERVICE PERSONNEL. AND EVERYONE 
ELSE WHOSE WORK.AND DEDICATION ENABLES US TO PURSUE OUR INDIVIDUAL AND COLLECTIVE ACADEMIC GOALS. 

TOGETHER, WE MAINTAIN AND INTELLECTUAL CULTURE lHAT IS ACCESSIBLE, DISCIPLINED, FREE, SAFE, AND 
COMMIT!ED TO EXCELLENCE. . 

BY OUR BEHAVIOR wnH ONE AN01HER, WE ENDORSE A CULTIJRE OF DIVERSITY, CELEBRATING nIE UNIQUENESS OF 
THE INDIVIDUAL AND DEVELOPING OUR UNDERSTANDING AND TOLERANCE OF DIFFERENCES IN GENDER. ElHNICITY, AGE. 
SPIRITUAL BELIEF, SEXUAL ORIENTATION,AND PHYSlqAL OR MENTAL POTENTIAL. 

WE TAKE RESPONSIBILITY FOR SUSTAINING A CARlNG CULTURE, NURTURING GRowm AND FULFILLMENT IN ONE 
ANOnmR.AND IN THE LARGER COMMUNITIES OF WHICH WE AREA PART. 

WE D-lSIST ON A CULTURE OF CIVIUTY, UNITED IN OUR REJECTION OF VIOLENCE, COERCION, DECEIT OR TERRORISM. WE 
WORK TO INCREASE COILABORATION, COOPERATION, AND CONSENSUS WITHIN RATIONAL DIALOGUE CHARACIERJZED BY 
MUTUAL RESPECT AND CONSIDERATION. 

OURS IS A RESPONSIBLE CULTURE. WE EXPECT EACH MEMBER OF OUR COMMUNITY TO CARRY OUT RESPONSIBLY HIS OR 
HERDUTlES FORPRESER.VING THE INTEGRITY, QUALITY,.ANDDECENCY OF OUR ENVIRONMENT AND OUR DISCOURSE. 

EXPECTA110NSAND RESPONS1BillT/F.S . 
TO PRESERVE AND PROPAGAlE lHE CULTURE OF mE UNIVERSITY OF .AKRON, .EVERYONE MUST ENGAGE IN CERTAIN 

SPECIFIC BEHA VJORS. ANYONE NEW TO THIS CAMPUS MUST BEAWA'RE OF THE EXPECTATIONS WE HA VE OF EACH 01HER.AND 
BE COMMlTTED TO FULFILLING HIS/HER.RESPONSIBILlTYINMAINI'.AINING OUR CULTURE. 

INSIDE THE CLASSROC>M_FACULTY A'RE EXPECTED TO RESPECT THE SANCTITY OF THE lEACHING/LEABNING PROCESS BY 
eoNORING THEIR. COMMIIMFNT TO STUDENTS JNTERMS OF 'IIME,FAIRNESS,AND ENlHUSIASM. ITIS THE RESPONSIBJillYOF 
i'HE FACULTY TO SET AND ENFORCE THE CLASSROOM RULES OF CONDUCT. FACULTY MEMBERS ARE EXPEClED TO TREAT 
MEN AND WOMEN, PERSONS OF COLOR .AND ElHNIClllES, AND PERSONS WIIH VARYING ABII.lTIES, SPIRITUAL PR.a'ERENCE. 

. OR SEXUAL ORIENTATION Wim EQUITABLE RESPECT AND CONSIDERATION. FACULTY SHOUID VALUE .AND PURSUE 
EXCELLENCE IN lEACHING AS WELL AS RESEARCH. FACULTY SHALL NOT ENGAGE IN SEXUAL OR OTHER FORMS OF 
HARASSMENT OR ENGAGE IN INAPPROPRIAlE DUAL REIATIONSHIPS WilH STUDENTS. FACULTY MUST NOT TOLERAlE 
ACADEMICDISHONESTYNORDlSCRIMINATION OR HARASSMENT FROM STUDENTS TO OIHER.STtJDENTS. 

STUDENTS ARE EXPECTED TO RESPECT THE SANCTIIY OF mE TEACHING/LEARNING PROCESS BY EXPRESSING RESPECT 
FOR THE FACULTY MEMBER AS nm ORGANJZER.ANDGUIDE mROUGH lHIS LEARNING EXPERIENCE,AS WEIL AS FOR FELLOW 
STUDENTS. DISRUPIIVE. DlSRESPEClFUL, DISCRIMINATORY, HARASSING, VIOLENT AND/OR 'IHREA'IENlNG BEHAVIOR IS 
EXPUCllLY PROHIBIIED. ACADEMIC DISHONESTY WJLL NOT BE TOLERATED. STUDENTS ARE EXPECTED TO TAKE 
RESPONSIBILIIY FOR THEIR OWN LEARNING AND, IN REIURN, CAN EXPECT RESPONSIBLE IEACHING FROM THE FACULTY 
MEMBER. STUDENTS SHOUID REPORT UNPROFESSIONAL BEHAVIOR ON THE PART OF FACULTY MEMBERS. STUDENTS HA VE 
ARIGHT TO EXPECT lHAT lHEYWIU. NOT BE SEXUALLY OmERWISEHARASSED, INTIMIDATED, OR THREATENED. 

ON nm CAMPUS. EVERYONE IS EXPEClED TO RESPECT AND PR.OlECT nm DIGNITY AND FREEDOM OF EACH OTHER. 
THERE MUST BE THE OPPORTUNITY FOR EXPRESSION OF AU.POINTS OF VIF.W, FREE FROM NAME-CAI I DJG OR RIDICULE. ALL 
MEMBERS OF THE UNIVERSITY COMMUNITY ARE F.XPECIED TO BE CIVIL AND TOLERANT OF OTHERS. rr IS nm 
RESPONSIBILITY OF EACH MEMBER. OF THE UNIVERSITY COMMUNITY TO EXPRESS DJSSAllSFACTION WITH ANYONE WHO 
FAILS TO MEET nm RF.SPONSIBIUTY OF CIW.IIY AND TO REQUEST lHAT lHEY DO so. IN THE EVENT lHAT COOPERATION 
CANNOT BE AUAINED, PROPER AUTHORlllES MUST BE INVOLVED TO INSIST UPON rnESE MIN1MUM EXPECTATIONS. ONLY 
BY CAMPUS-WIDE COMPLIANCE TO 1l!ESE EXPECTATIONS CAN WE ACHIEVE A CLEAR SENSE OF OUR CAMPUS CUL!UREAND, 
ACCORDINGLY,A SENSE OFMUIUALPRIDE. 

STtIDENTS CAN EXPECT THAT AILREPRESENTAllVES OF ALL DEPARIMENTS AND ADMINISTRATIVE OFFICES WILL TREAT 
THEM WITH RESPECT, A SENSE OF COOPERATION AND Winl CONCERN FOR THEIR WEI.FARE. STIJDENTS CAN ALSO EXPECT 

. APPROPRIAlE COORDINATION OF SERVICES AMONG TBEIR.DEPARTh!ENTS. 
. EVERYONE IS EXPECTED TO RESPECT THE CAMPUS ENVIRONMENT BY BEHAVING IN WAYS THAT PROlECT THE SAFETY, 

ORDER.AND APPEARANCE OF ALL CAMPUS FACIUTIES. EACH PERSON MUST TAKE STEPS TO PRESERVE THE ECOLOGICAL AND 
AESlHETICASPECTS OF THE CAMPUS. 

'DDmONALBEHAPIORALEXPECTA710NS 
ALL MEMBERS OF nm UNIVERSITY COMMUNIIY ARE REQUIRED TO ABIDE BY All. LAWS AND REGUU.TIONS OF THE 

UNIVERSITY OF AKRON, THE CITY OF AKRON. TIIE STAlE OF omo. AND THE FEDERAL GOVERNMENT. STUDENTS ARE 
EXPECTED TO ABIDE BY THE STUDENT CODE OF CONDUCT AND THE UNIVERSITY DISCIPI.mARY PROCEDURES. FACULTY. 
CONTRACT PROFESSIONALS, ADMINISTRATORS,AND STAFF ARE EXPECTED TO ABIDE BY AU, UNIVERSITY REGULATIONS AND 
PROCEDURES. 
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You, the students of The Univcmty of Akron, arc an c:sscntial part ofthls academic community. You enjoy substantial freedom 
within the fiamc:wort of the educational objectives of the ~ Accordingly, you should be familiar with the standards of 
conduct expected at The University of Alcron. Securing the ficcdom nClCCSSII)' for lcaming in a community so rich in diversity and 
achieving success toward our educational objectives require the implementation of these standards. l% is vital to protect the integrity 
and safety of this academic community in which we live by guarding against any thrcatmg behavior. As a result. you arc 
accountable for any conduct in violation of these regulations and would be subject to disciplinaiy sanctions provided within the code. 

The freedom to Jcam depends on your responsibility to maintain appropriate conditions in the classmom. on the campus. and in the 
larger community. By becoming familiar with the policies and regulations contained hctein you ean be fully aware of your rights and 
n:sponsibilitics as a student at The University of Akron and have a succcssful, rewarding expc:ricncc. 

Statement on Rights and Responsibilities 
(Approved November 28, 1973) 

Preamble 
The University of Akron exis1s for the discovety, pttsc:IVaUOD, transmission and enlargement of knowledge; the pwsuit of truth; the 
development of the intellect, c:lwactcr, and personality of students; and, the enhancement of the general wcll-bcing of society. 

Fz=om to teach and freedom to learn arc inseparable facets of academic 1rcedom. These freedoms depend upon appropriate 
opportunities and conditioas in the classroom, on the campus and m the larger community. All members of the University community 
share the right and rcsponsll,ility to scc.urc and to n:spcct general conditions conducive to enjoyment of these freedoms which arc 
inalienable. 

As mcmbcn oftbe academic community, students in cxcrcising their ficedom have the n:spoos1Dility of p,c:sa ving the freedom of 
others and working for the good of the entire community. The following statement of studc:nt rights and icspoDS11nli1ics provides for 
standards of ilClldelaie freedom which arc essential to any community of scholars. 

l Ar:=ss to Education 
Within the limits of its facilities, The University of Akron shall be open to all applicants who meet its admission rcquin:mcots. 
No applicant 'Will be denied admissiQD on the basis of age, sacc. creed. sex. national origin, sexual orientation. or political beliefs. 
The Univasity of Akron and its eollcgcs shall publish and make available their admission c:mollmcnt. n:tmtion. transfer. and 
degree requin:ments. By enrolling al The Uniwnity of Akron. the students ,igm&c::s signify-ms their willinsncss to adhere to 
Univcmty rules and regulatiom P:Crtinent to his status as a student al the Univcnity. ~. the students shall be fice as 
possa"blc 1iom imposed limitations dw have no direct rcJC\llllc:e to their Jtudwt's ~ucation. The Uniwnity bas an obligation to 
promote the wdfarc of each of its students and each student has an obligation to promote the wdfarc of the University. 

n. Acadc:inic Matters 
At The Uniwnity of Akron sludc:nts have both the right and the n:spons1Dility to engage in fice inquuy and expression when 
relevant to the subject lllldcr discussion. Students an: responsible for learning the content of any course of study for whlch they 
are enrolled and they shall comport thcmsclvcs in a mature rc:sponsa"ble manner and shall be held responsible for maintaining 
established standards of acadc:mic pc:ri'o.mancc. Such Slandan1s include avoiding plagiarizing the words or ideas of aoothcr and 
avoiding aiding or abetting the commission of plagiarism by another studcnl 

Students have the right to c:xpcct effective instJUction and to have their pc:ri'onnance cvaluaicd solely on an academic basis. 
Students should be informed by each instructor at the beginning of each couise of the procedures and standards including class 
attc:ndancc requin:mcn1s, etc., by which they will be p.dc:d. Any studc:nt who bclicws unfair ~cnt has been m:eivcd in the 
classn,om has the right to seek and rccc:ive from the inst.uctor the reason for the instrudor's action. If the student still questions 
the fairness of the instructor's action, the student ~ the right to appeal in tum to the Head of the Department or Division. the 
Dean of the College in which the COU1SC is given, and the Senior Vx:c Pn:sidcnt and Provost. 

The faculty have a responsa'bility to students that baosccnds the classroom. Students have a right to expect =sonable acc:css to 
members of the faculty. Faculty mcmbas shall maintain office hours and establish alternate means of communication which arc 
reasonable and convenient both for thcmsclvcs and for the smdcnts whom they teach. Studcots shall be informed of these 
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anmgcmcnts at the beginning of each counc of study. 

All students arc entitled to sound academic advisement and should be provided with competent academic counseling whenever 
the need arises. 

Academic advisement and counseling for the Univmity College and Community and Technical College students shall be 
conducted. by bai.aed wwuJ01s in lhe Office cfAeademic Ad,ising Referrals will be made to a faculty member for advice in 
the area of the student's intended major when requested by the student or suggested by the advisor. 

Each student in au Upper & Dcgrcc-Granting College,~ the Graduate School, or a Professional School has the right to have an 
academic advisor who is a faculty member of the Department or School in which the student is enrolled. The Student may, upon 
request. be assigned another advisor by the: Head of the Dcpanmcnt or by the Dean of the College or School. 

The Student shall pcriodically confer with the advisor to review academic progress and to be informed of those courses which the 
student must complete in order to fulfill the collcpb: or school degree requirements. The College or School shall publish and 
make available its spccific requirements. 

The advisor or department shall provide information about requirements for graduation and shall advise the student with regard 
to electives and number of cn:dit hours canicd per semester. With regard to free electives not stipulated in the degree pwgnm 
the student shall have frc:cdom of choice. · · 

m. Student Records 
The Registrar"s Office maintains the of6cialm:ord of the student's academic pcrfomwiee. To mirumizc; the risk of improper 
disclosure:. acadcoue and disciplimry ICC0l'ds should be separate, and the conditions of access to each should be set forth in 
c:xplicit policy statements. Transcripes or academic records shall contain only information about courses. grades. and notations of 
academic status. ~ stn:mcuts shall rcfJcct only the student's vadc:mic pe:rformancc and acadcznjc action tab:n by the 
Univmity. Only when rc:qund by law shall a notation of nonacadc:mic disciplinsry a.ction appear on the a.cadc:mic record. 
These academic records may be examined by the student in the office of the Registrar in the prcscnc:e of an authorized official of 
the Uoiversity. 

Copies of the official and unofficial acadcmie r=irds may not be releucd to persons or orgmizations outside the University 
C:X"l)t upon written request of the student Under exceptional circumstancc:s wbcrc the pcnnission of the student cannot be 
sccural. the appropriate University authorities may cxen:ise their discretion in the release of this information. 

Counseling and medical records in the divisions of Student Affam, in tbe offices of the: acadc:mie deans and heads of 
depu1ments may contain applica1ioos for admission. records of interview, and coumcling sessions. psyeholop:al test R:SUlts and 
mluations, medical and psychiatric mluations, copies of couespcm~ and other data necessary for effective c:ounscling. 
These RICOlds are the property of the University and the information contained therein is held in con1idcnce. No record of 
conviction in a court oflaw shall be noted in a student's file unless it is n:asoaably rcla1cd to the purposes and necessities of the 
Unm:nity. 

Except in the cue of mc:mbcrslup in Univcrsity-rccognizcd student oipnizations, no written records shall be kept which rcOcct 
the political activities or beliefs. of the student. Faculty members and Univeisity officials should treat as confidential the 
infonnanon about student views, beliefs, and polificaJ associations acquired in the coune of their wort, unless otherwise duectcd 
by the student Where there is clear and probable danger which might result in loss of life, personal injury. or property damage, 
the appropriate Uom:rsity ofticcrs may release this information without the consent of the student 

When faculty membczs or University oOicials are asked to mluatc students and alumni in connection with application for 
employment, admission to graduate and pn,fcssiaml schools. and for other n::asons, they are responsible to the recipient and to 
the student to be scrupulously honest and fair in their judgment The listing by a student or alumnus of an oflicc, officer or 
another member of the University community u a rd'cn:nce is regarded u authorization to furnish a full and fimk evalua!ioo. 

N. Student Affairs .. 
This sc:c:tiw oftbc Sbdemcut ofRigbb and R=spi,uszl,mtics is emtcutf) bJJdQ 1e1icw. The terms fu1 1ceognition ofa studcut 
ugauiutiou is sapprmcutcd by lt.e guidelincsauailable iu StudeatBeudopmcul; GSC. 

A. Freedom of Association. Inquiry, and Expression 
Students are fh:c to orpnizx: and join mocietions to promote: their common intcn:st. A student organization which seeks 
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Univcmty recognition shall petition the Student Affairs Committee of Faculty Senate, whose recommendation shall be 
voted upon by the appropriate subcommittee of the Faculty Senate by submitting a constitution, bylaws, a statement of 
purpose, and criteria for membership. ~tion may be gnuitcd by the Fac:ulty Scna!e; however, Univcmty recognition 
docs not necessarily con.stituk an cndo~ent of the organa.ation or of the expressions of the organization by the 
University. It should be noted that Ill student organmtions shall first petition the Office of Student Development when 
wishing to fonn a new student organization. THE TERMS FOR RECOONillON OF A STUDENT ORGANIZATION IS 
SUPPLEMENTED BY 1HE GUIDELINESAVAILABLEIN OFECE OF STUDENT DEVELOPMENT. 

The terms for recogmtion of a student organmtion shill include the following: 
1. The purpose. objectives, and activities of the proposed organization shall be consistent with the objectives, rules, and 

regulations of the UniYCISity and with municipal. state. and federal law. 
2. The organization shall not discriminate on the basis of race:, cn:ed. or national origin in the sclcciion of its members or 

in its programs. Further, there shill not be any discrimination on the basis of sex or age unless some compelling 
reason rdated to the objective of the mgani7.alion can be dcmonstrat.cd. 

3. Each organization shall manage its own finances but shall do so according to the rules and rcgwations of the 
Univcmty. 

4. The organization shall file a cum;nt constitution and list of current officers with the Office of Student Developmenl 
Membership lists shall not be required. 

Upon receiving University rc:cognition. the organil.ation shall seek the consent of a full-time faculty member. to serve as its 
advisor and shall recommend the appointment by the President of the University. 

The Faculty Senate may suspend or terminate its recognition of a student orpnization upon evidence of violation of the 
terms ofits recognition or upoa failure of the student organization to adhere to its c:onslitution or bylaws. 

Students and student organizations are free to examine all questions of interest to them and to express opinion publicly and 
privately. Tbc:y arc free to support causes ofthc:ir c:boosing by lawful and orderly means. including pc:ac:eful assembly and 
advocacy. In their public expressions and dcmonslndions. the students or student organiwions ha~ a rc:sponsibility to 
make it known that they do not DCCCSSUily speak for or Id on bcbalf of the University. The Univezsity bas the inherent r--,.{ 
right and rcsponstmlity to prOkCl individuals and property and to as.wre the continuity of the ct!ucetional process. UJ 
All student orpnizalions may invite and hear spca=s of their choosing. Students arc expected to follow procedures 
prcscn"bcd by the University in rcquc:sting and using University ficilitics for their pn,gnum. These procedures shall be 
designed to insure that there is orderly scheduling of facilities and adeqww: prcpamtion for the event University authorities 
will not USC their CODb'oJ Of facilities IS a device for ccosorsmp. the appearance of a spcam on campus in DO way indicates 
agreement with the spcam's views or cndorscmcnt of the speaker's position by the University or the spomoring student 
organization. The spoasoring group bas the respcmsa1,ility to maJcc n:asonable efforts to make thjs fa.ct known to the 
academic and larger community. 

B. Student Participation in University Governance 
Students arc free individually and coUccliw:Jy to express in a pcaccful and Oldc:dy manner their views on matters of 
UmYCtSily poliey and on matters of gcnc:raI in1en:St to the student body. Students shall be provided the opportunity to 
participate in the fmmulatioa and implementation of University policy, both acadc:mic and nooacadcmic, in accordance with 
the rules and regula1iolls of the Faculty Senate and the Board ofTrus1cc:s. 

C. Student Publications 
The Univmity of Akron regards student publications, campus radio stations and other student news media as nmty aids 
in establishing and maintaining an atmosphere of free and rcsponsal>le discussion and intellectual cxplcntion on campus. 
They are a valuable means of providing campus eommunication, of bringing student conccms to the attention of the 
University communi1y. and of formulating student opinion _on campus issues and on community and -world affairs. 

If the University provides the funds or facilities or lends its name to the various news ~ it may ha~ to bear legal and 
fmancial respons11Jility for the content and opciation of the publicatioas and of the programs of the radio stations. Wrtbin the 
rcstric:tion imposed by this r=poiml,j]jty.1he U~ is c:ommiUcd to freedom of c:xpr=on in accordmcc with the following 
statements of profc:ssional ethics: Criteria of a Good Ncwspapcr•Associatc Press Managing Editors Association; Canons of 
Joumalism-.American Society of Newspaper Publishers; Statement of ElhicaJ R.esponsallilitic:s-IntematiOllll Ccmfc:ra,ce oflbe 
Student Press. July 1963; Radio, T.V. Cooe of Good Practices-National Association of Broadcast=r, and by the rules and 
regulations of the Fc=dctal Communications Commission which proscribe h"bcl. slander, obscenity, undocumented allegations and 
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the techniques ofhanlssmcnt and innucudo. WR.HA. WZIP-FM and the Radiol!.V. Wodcsbop arc governed by regulations 
imposed by the Federal Communications Commission. The Radial!. V. Workshop is also govaned by the policies ofWZIP-FM 
when broadcasting over the station's facilities. 

To ensure the editorial freedom of student publications and campus radio stations. the Univmity to the c:xtcnt that its legal 
obligations permit subscn'bcs to the following safeguards: 
I. The media should be me of censorship, advance approwl of copy and/or programs to be published or aired. The media 

managers should be ii= to develop their editorial policy and news coverage. 
2. Editors and managers of student news media shall be protected Jiom arbitraty suspension and removal because of studc:ut, 

faculty. admiuislration or public disapproval of their editorial policies or content. Only for proper and stated causes shall 
editors and managers be subject to removal and then only by orderly and prcscn'bcd procedures. These proccdw-cs shall be 
canicd out by the appoiuling authority and include the right of appeal. 

All student news media must explicitly state that the opinions expressed arc not ncccs:sarily those of the University or its student 
body. 

V. Ofl'-Campus Rights and RcsponstDilitics 
University students arc both ci1izcus and members of the Uni~ community. ~ citizens they enjoy the same rights such as 
freedom of c:xprcssion. pcaccfu1 assembly, right of petition, and the same obligations as other citizens; and as members of the 
University community they arc entitled to the privifeses and subject to the r=ponsiDilitic:s which accrue to them by virtue of this 
membership. Uum:rsity authority shall not be employed to inluoit the cxcrcise of rights of citizenship, either ou or off campus. 
but neither do studcots ha\le special rights when in violation of the law. Students shall rccognizc that away from campus while 
au.cndiug a University-associa m::nt, their conduct may reflect upon the University IS wcU IS upon the individual. 

Students who violate the Jaw may incur penalties prcscn'bcd by civil authorities but Univmity authority should never be used 
mcn:ly to duplicate the fiJDCticm of gcnaal laws. Only wbCI': the University's iutcrcsts as an academic communify an: distinctly 
and dcarty involved should its special authority be asserted. When the authority of the U~ is so esscttcd. the student shall 
be provided with the procedural safeguards contained in the Student Disciplinary Pn>ccdun::s. The student who incidentally 
violates UIIMl'Sity rcgulatiom in the course of the studcnt•s off-campus activity should be subject to no grater penalty then 
would normally be imposed. Uniw:rsity letion must be independent of community pressure. 

VI. Enactment and Amendments 
Th" stwtemcut ofStudcntRightsaudRcsponsa1iilitiesisthc imlrumcntoftbcBoard ofTrustccs oftbe University and is enacted 
pumwit to the 1C>lc and c:xdusivc authority of the Board of Trustees to cany on the operation of the University. Nothing 
coulliucd tbmm shall be construed to bea dc:lcgalion-ofauyauthorityvcstcd in the Board ofTrustecs1o do all things ncccssa,y 
for· the cominuous and successfill opcsation of the Ulln'mity. The Board may be approached with proposed changes and 
amendments 1o this instrument thtough channels outlined in its Bylaws. 

Polidesor 
The University or .Akron 
During the early 1960's cour1s and legislatures tbruughout the country began iKcfining the lcpl relationship bctwccn students and 
public institutions of higher educ:a6on.. In 1968, the Ohio Lcgjslaturc culdcd into law a mandate requiring Boards of TJUStecs of 
State-supported or -usistcd institutions in Ohio to enact internal lcgislation regulating the couduct of students, staff. faculty, and 
visitors to the campus. and to insure that the college or uniYCmtf may pursue its educational objectives and programs in an orderly 
manner. The following n:solutions cmdcd by the Board ofTrustccs of The University of Akron rdlc,ct the spirit and substance of the 
legal relationship bctwa:n students and institutious of hlghcr education, all in accordance with the directions of Ohio law and the 
educational mission ofThe University of Akron. 

Regalatioas Conc:emmg Campus Conduct 
Resolution 14-(i!il 
WHEREAS theugisl•turc oftheStatcofOfuo basin Scction334S21 of the Ohio Revised Codeslatcd that the Board ofTnJSlccs of 
state univmitic:s sbaJI adopt rcgulatiom conccming the conduct of students, f■culty. slafl: and visitors; and 

WHEREAS the Unm:mty bas from time to time adoptcd:-regul■tions and policies couccming conduct; md 

WHEREAS it is deemed advisable by the Board of Trustees of The University of Akron to cJ■rify and restate its rcgulaliom and 
policies; and 

• ,, 



May 1, 1997 Pa_ge 45 

WHEREAS this Board invites scholarly faculty members and responsible students to this institution to take full advantage of the 
teaming process; and 

WHEREAS students, facuJI)'. ~ and visitors assume an obligation to conduct thcmsdvcs in a manner compati"ble with the 
Univcmty's function as an educational institution. Th~ be it 

RESOLVED by the Boaid of Truslcc$ of The University of Akron. That while it docs not intend in any way to n:strict frcc:dom of 
speech or the right of persons on the aunp~ to assemble peacefully, it docs assert that no pcnon shall engage in the following 
conduct OD properties owned. leased. or opciatcd by the Univcr&i1y or in housing occupied or used by rccognizcd University student 
groups: 

Active or passm. willful or dch"bcra1c obstruction. disruption. or occupation of building catianccs. wa1b. m-ways. passag~ys. 
approaches. classmoms. offices, parking areas. auxiliary n,oms (power, telephone, etc.) or any other space that impedes 
implementation of authomcd pmgnms and functions of the Univa'sity; 

Detaining. holding. intimidating, injuring. or threatening to injure or cocn:c by bodily lwm any person lawfully upon property owned, 
leased. or operated by the Unm:rsity or in housing occupied or used by i=ogniz.c:d University student groups; 

Theft. malicious dc:strudion. damage, or injury to property not p:isooally owned; 

Unauthorizi:d entry into or use ofUniversity facilities; 

Violation of current. published Univmity campus regulations; 

Violation of publisbecl rules govaning JCSidc:nc:c in property owned, leased. or opc:ratcd bytbe Uaivcnity; 

Ofi'cmcs dc:fincd u felonies or misdc:mcanors under the Rt:vised Code of the State of Ohio and ordinances of the Cify of Alcnm; 

IDegal or unauthorized pc ssc s sion or use of fircanns. explosives. or other Vl"Cllpons; 

Failure to comply with dircdions of Univmity officials and police or any other governmental law enforcement officer upholding 
University regulations and acting in pcaonnancc of their duties in implementing the provisioas of this code; and be it 

RESOLVED, further, That violators of the above regulations may be ejected fiom pn,peity owned, leased, or opaatcd by the 
Univasi1y and subject to criminal pros=ution and/or University discipline which may include, but is not limited to, suspension or 
c:xpu)sioo fiom the Uuivcmty; and be it 

RESOLVED. iur1hc:r, 1hatthc.Administration of this University is empc,wcrcd 1o tab: sucbactioo as is neccssa:ry and is authorized by 
Scdioa 334S.21 of the Ohio&viscd Code in order to pre:sem: good order on campus and to pra-cnt the ~tion of the educational 
fimctions of the Univemty. 

This Resolution sq,laccs Board Resolution 16-68 adopted June 19, 1968 in accordance with mruucmcats of Section 3345.21 of the 
Ohio Revised Code. 

Student Discipwwy Procedans 
Resolution 15-69 
L Disciplinaly POWl:r of the University 

The disciplinary power of the Unmrsity is inherent in its rcsponsi"bility to protect its cduc:ational pwposcs and pra c css cs through 
the setting of standards of conduct and scholarship for its students and through the regulati011 of the use of its facilities. The 
cstal,lisbed slandards of conduct apply to• students wbc:nc:Yl:r hc--is oa propcrty owned, lc:asc:d. or opc:ratm by the Univcsity. le 
, Students is arc also cxpcctcd to abide by applicable fedcnl, state. and loca] laws. The Unwmity assesses pc:nahics for violation 
of its OWD regulations. .hawcva-, the students arc is suijcct to public laws wfuc:b the Univmity Police ofliccrs (among other law 
cnfon:anent agcnc:ies) arc anpowcn:d to ~ on or affcc1ing pc:zsons or property owned. leased, or opaatcd by the 
University. Sueh pu~ laws ineludc the Revised Code of the State of Ohio, and ordinances oftbc Cify of Akron, which contain 
rcgula!xm 1c:bdiag lu induding. but not limited to, disordcdy conduct, theft. assault, armn. damaging p-opctty, sex offenses, the 
use of drugs. hazing. and mob don. 

IL Definition of Student Misconduct 

0 
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The University of Alcron defines student misconduct a behavior on or afl'c:c:tmg persons or property owned, leased, or operated 
by the Uni\lCf'Sity, that violates codified or c:xplicitly slated University rules and regulations. Minor pc:naltic:s may be assessed 
informally under prcsc:nl>cd procedures•, but the types of miscooduct descn"bed below may result in the penalties of formal 
discipwwy probation, suspension. or dismissal. Student misconduct includes: 
A. Plagiarism, cheating. or other fonn.s of academic m:sf1uuwl) misconduct. 
B. Furnishing false. or misleading. OR INCOMP.LE1E information to University officials or on official University records, or 

altering or tampering with such record. 
C. Detaimng. holding. intimidating. injuring or threatening injury or threatening to injun: or coerce by bodily harm any JlCIWll 

lawfully upon property owned. leased, or opc:ra1cd by the University or in housing occupied or usal by rccognjud 
Umwrsity student groups. 

D. Theft. malicious destruction, damage or injury to property not hinnm belonging to the student. 
E. Appropriating for his own use property not his own without the consent of the owner or person legally responsible for it. 
F. PosscssioD, use or distnDUtion of manjuana or any narcotic; hallucinogenic, or other drug in either the refined or crude form 

OR DRUG USE INST.RUMENTS AND PARAPHERNALIA which is prohibited by law. 
G. Uaauthom.cd consumption. possession, or distribution of alcoholic bcvcttgcs. 
R Gambling or games of chance as defined in the RC'Yiscd Code of the State of Ohio and ordinances of the City of Akron. 
l IllcgaJ or unauthorized possession or usc of firearms, explosives, FIREWORKS, or other weapons. 
1. Offenses defined IS fclonics or misdcmcanon under the Revised Code of the Stam of Omo and ordinances of the City of 

Aben. 
IC. Unauthmm:d cnt,y into, or usc o~ University facilities. 
L. Active or passive, willful or deliberate obstruction, disruption, or occupation of building cnmnccs, waUcs, stairways, 

passageways. •~ classrooms, offices, parking areas, auxiliary rooms (power, telephone. de.), or any other space 
dw impedes implementation of authorized programs and functions of the University. 

M Violation ofUmvasity rcgulatioos proluoiting dogs, other animals, fowl. or rq,tilcs oa property owned. leased, or opc:ratcd 
by The University of Akron. 

N. Um.uthorm:d copying of an assignment in computer programming. unauthoriml cuminltion or view of the computer 
accounts for unaulborizcd purposes, cnsasins in disruptive, mischievous behavior on the computer, or any other VwTOngfuI 
use of a computer. 

0. HAZING - doing any act or cocmng another, including the victim. to do any act oC initiation into any student or other 
orgmiDlion that causes or creates a substantial risk of causing mental or physical hmm to any pcrsoo. 

P. Failure to C10D1ply with d.ircr:tioas of U~ administrative officers and po&cc. or any other govcmmcntaI law 
cofDR:Cmc:Dt officers upholding Um~ regulations. or faculty within the purview of their authority when canying out 
their normal duties. 

*PJocc:durc for .AsK ssmcmt ofMinor Penalties Rdativc to Minor Incidents of Academic Di:shuucsl) .aisconduct. 
A student alleged to haw committed a minor incident of academic misconduct may, if the student so dc:sircs. have lhe matter resolved 
and minor penalty assessed in confidcntial session with the =pcdivc faeulty member and department bead. The resolution tbcm,f 
and minor pcaaJfy ISS S 5 JICllt shall, if agreed upon. be reduced to writing and c:xccutcd by the student and department head in which 
the cowsc was o1fcrcd. Hawn-er, in the event 1hc student disagrees or the faculty member or dcpar1mart head do not concur with 
infonnal ~ution or minor penalty, then the mallet shall be 1CSOlvcd in accordance with the rqular student disciplinary procedures. 

m. Investigalioo of Student Misconduct 
In all c:asc:s of reports of student misconduct that an; serious enough to warrant p0SS11>le disciplinazy 8CD0l1 sesulting in formal 
disciplinary probation. suspension, or dismissal, the incident shall be investigated by th" Assistant Vice P.csideut and Dean of 
Students or his dc::signcc. Reports of a1lcgcd misconduct may originate from University faculty or staff; Univcisity students, 
University Police: otliccrs, an:a r=dcnts. or off-campus govcmmcntal law cnforccmcnt agcncics. 

The fact.finding procedures shall be IS follows: 

A The student named as being in violalioa of University rules shall be rcqucstcd in pcn:on or by certified mail to his last 
known address to come to the Oflicc of th~ As:si:sbmt 7nee P.csidwt and Dean of Students or to the office of the dcsignec 
of th1. Assistant Vice I\csidwt aad Dean of Studcots. When: practicable, the University shaD seek ccmfirmation of this 
notK:c: from the student. 

B. On bis appc::ezmicc ~ he shall be mformcd of the rq,ort that alleges violation of University rules and regulations. 

C. He shall be requested to make a slalcmc:nt concc:ming the reported violation, but prior to 1bis request the siudcnt shall be 
informed that 
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1. He is not required to make a statement. and 
2. Any statement be may wish to make can later be used in disciplinuy procccdings, and 
3. He bas the right to have counsel (as limited heran). 

D. The Uom:n:ity prefers to develop rcspons11>1e student conduct tbrt>ugh COUDSClinS, guidance. admonition. and example, and 
it pn:fcrs. therefore. to proceed carefiilly but infomwlywhenevcr possilile. However, if the student so desires, be may bring 
an advisor or an attomcy with him to any discussion or investigation in which the student is infonned of the charge of 
alleged misconduct. Confcrcnccs with the student (and, ifhe chooses, with his counsel) arc designed to develop in depth all 
facts pcrlinc:nt to the aUcgcd misconduct. Upon completion of these conferences and the assembling of factual information 
the fact-finding prcccdurcs shall be terminated if both of the following clements arc prcsc:nt 

1. The student denies the alleged misconduct, and 
2. Based on the evidence presented. no Univcnity rule or qulalion was violated.• If these conditions prevail. the student 

shaD be informed that the matter is closed with no prejudice to him or his record. 

E. When conferences and investigations revc:a1 that then: is probable cause that the student has in all likelihood violated 
University l\llcs and regulations as demonstrated by the facts or by admission of complicity: 
1. The student shall be given an opportunity to explain bis invohcmcnt 
2. This aplunaticu pfiss e.i<lcuce tc.c::akd bJ iun.:stigatioa sbaB be 1cdumi tu a compiebe.uiwc, dctaaccl, Mil:ft:.1 A 

report whielrshall be submitted to the:. A:s.mtant Vice Preaicleut and Dean of Students or bis dcsignce for transmis,gon 
to the Unm:rsify }fearing Board, or; 

3. The student if an adult, or the student if a minor and his parents or guardian. may request in writing that the case be 
heard, and the penalty ■sscsvd,. in confidential session with the A:s:simnt '•¼ I\uidrnt mad Dc:an of Stud=its or his 
dcsigncc. The Dc:an of Students or his dcsignce may deny the request and refer the matter to the University Hearing 
Board. 

4. The procedmcs of the Unimsity Hearing Board shall be described to the studcnl 

F. If it appcazs that the matter will be referred to the University Hearing Board. 
1. The student sh■D be in.fanned that the Uni~ Hearing Board will meet to bear the ~ at a date not to c:xcccd 30 

clays from the dat.c of the coofcrencc. 
2. A general description of the charges to be hcan'I by the Univasity Hearing Board will be given the studcnL 

G. When the case h■s been rd'c:rrcd to the University Hearing Boud by th<. Assistzwt Vice P..=idcut and Dc■n of Students or 
bis dcsigncc, the Board shall schedule a hearing. 

H. The student if an adult. or the student if a minor and his parents or guardian, shall be informed in writing by th'- Assist.ail 
¥ice Ptc.sidw1t and Dean of Students or his dcsignce of the time and place of hearing and the specific Uoiw:mty rule or 
regulation that 1hc llUdcat Js charged with vio1a!ing. 111d the :li.cts s.iuomading the iuc:ide:at on "hieh ,c:A lbe chmgcs 
against lbc student: 

L If thc student fails to respond to the summons to appear in the Oflia: of~ Assi:suut Vicc P..csida.t and Dean of Students 
or that of his dcsigocc for the implementation of the fact-finding proc:cdUR:S, and if the investigation ~ that thc:rc is 
probable cause 1hat the student bas in all likelihood violated aules and regulations as dcmonstratc:d by the fads, 1m. Assistant 
¥ice Presidcul md Dean of Students or his designce shall promptly refer the matler to the University Hearing Board. 

IV. Student Procedural Rights 
Educational institutions have a duty and the coroDa.y disciplinaay powers to protc:ct their educational purpose through the setting of 
standards of conduct for the students who attend them and through the qulations of the use of institu1ional facili1ics. In the 
cxccptional c:in:umstances when the prcfcmd means &ii to n:solvc problems of student conduct, the case shall be heard by the 
Assistant ¥ice Paesideat m,d Dean of Students or his designec, University Hearing Board, or other aec:ognm:d Uoive.sity judicial 
body such as the School of Law Student Disciplinary Committee. Jn every instance, proper proccdural safeguards shall be observal to 
pi0t.ccl the student from the unfair imposition of serious penalties. 

The following procedural rights shall obtain in all ~ for which the pcoahy of fonnal disciplinary probation. suspc:osion. or 
dismissal may be prescn1,cd: 

A. Proc:ccdings are in:mhnt:d only for violation of University rules and regulations established under Section n of this code and 
published in. tnCIDS ICCCSSIDlc to Sllldcnls. Penalties imposed for a \'iolatioo must bear aasoaable rclatiooship to the violation. 
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B. University officials have the right to cnlcr property owned. leased. or operated by the University or housing occupied or used by 
recognm:d University student groups for pwposc:s ofimpecting for clcanlinc:s,, ordcrtincss, safety. and maintenance. However. 
in cases involving suspicion of misconduct as dcfincd in Section ll of this code. c:xccpt under extreme c:mcrgc:ncy c:ircumstancc, 
student pn::miscs and possessions shall not be scan:hcd unless appropriate authorization has bc:c:n secured and probable cause 
shovm to the designated Univcn:ity authority. For prcmiscs such as residence halls controlled by the University, applic:alion shall 
be made to a designated Univcn:ity authority before a scan:h can be made. The application shall specify the reasons for the 
search and the objects or information being soughl The student should be present, if possible, during the search. 

C. University officials detecting or arrc:stiug students in the course of violation ofUnivcisity rulc:s and n:gulatiom or public laws 
shall inform such students of their rights. In conducting investigations, Univasity officials shall respect the right of the 
individual to refuse to testify against himsclt: 

D. Pending action on the clwges, the status of the student shall not be altered or his right-to be prcscnt on campus and to attend 
classes suspended except for reasons relating to his physical or emotional safety and wcll-bcing. or except lhat tbe Scuicn ¥ice 
f\c:.uck:nt tmd Pro,ost oftbc Uui.asit,, acting 011 aatborit, delegated lo him by the President; Ula) smpcnd immediately. 

E. Interim suspension. The President of the University may suspend immcdiatcly: 
1. When the offCDSC is one or ln(R of the following: 

a. Jletaining, bolding, intimidating. injuring, or threatening to injure or c:ocn:e by bodily hann any person lawfully upon 
property owned, leased. or operated by the University. 

b. Felonies or misdemeanors under the Revised Code of the State of Ohio and onlinanc:Q of the City of .Akron. 
c. Unauthorized entry into or use ofUDMnity facilities; 
cl Active or pessm:. willful or dchDel'lfc obstruction. or occupation of building entrances. walkways. stairways, 

passageways. approacbcs, classn>oms. of6ccs, putiag areas. auxiliuy rooms (pcrM:r. tdcpbonc), or any other space 
1hatimpcdc:s implementation of mthcJriz.ed progxauas a4d func1ions of the Univasity. 

2. When in the judgement ofthcPmsidc:nt the safety mcl -well-being of students, faculty. or staff or Umvcisi.ty property is 
codansen=d. it sbaD be the duty of th<. Swio. 1nce Prcsidcat and Pro.wt of the Um .a.tit) Dean of Students or his dcsignec 
tt> irnrnc:diiddy convene the Hearing Board or provide 1hc suspended smdent with a beming u soon as practicable. 

F. Prior to the bearing. 111'. Assistant ¥ice Ptcsida1t and Dean of Students or his dcsigncc aball infonn the student in wming of 
the reasons tor the poposcd discipwwy action, with specific information and in sufficient time to ensure the student opportunity 
to prepare for the hearing. 

G. The student appearing before the University Hearing Board shall haw the right to baYC an advisor, of his choice, prcscat under 
the following guidelines: 

IJcaingBocd Gaidc:liues fin Athisors 
An advisor may be pR:SCDt to protect the rights of the s1Udmt charged with misconduct, in an1ic:ipenon of a criminal trial. Such 
presence shall not be for the pwposc of ptbcring information for use before or during a c:rimiml trial. An advisor may be 
present with the charged student in the bearing room. ~. the student shall speak and act on his or her own bebal£ 
Questioos asked or testimony givai by the cbugcd student shall be limited to elements directly related to the alleged violations. 
Should the advisor desire to object to the pn:o,edings or any other issue idevant tbcrcto, the ad\lisor may raise a continuing 
objection. that will be DOt.cd by the presiding member. 

H. The pn:siding member of the Hearing Board will assure an onlcdy hearing process in order to obscivc fairness mid due pn:,ccss. 
The presiding mcmber is authorized to exclude pc:rsom fiom the Hearing Board who ~ disruptive. or the presiding member 
may postpone the bearing due to such disruption. 

The presiding member and members of the Hearing Board may ~= advice DODI a University 8ZIDnlcy ~ ncccssmy. 
Upon request of the presiding member. a Uam:nity dome)'. if reasonably awilablc, may be present to advise the Hearing 
Bocci. However. the role of such Univenity attomcy shall be limited as provided for herein regarding the advisor of an accused. 

l Tb...Assi.staat Vice Psc:sidcnt and Dean ofStudmd! or his dcsignec shall provide for a bearing before a Univasity Hearing Board 
rnn•isfuig of two faculty members and two sludcnts. wi1b a like number of alb:mal=s thc:n::fore. unless the sllJdcnt. if an adult, or 
the student. if a minor, and his parelds or guardian. files a 'Written request for a hearing by tbl. :A:s:smant \~ Prc:sidwt md Dean 
of Students or bis dcsignec may be granted only: 
1. When the IIUdcmt bas pleaded guilty to the clwps. and 
2. When bucd on the cvidcncc pn:scatcd. a Univen:ityrulc or rqpilation was violated. 
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The Assislm,t Vice: Ptesidc:ut mtd Dean of Students or his dcsigncc shall conduct the hearing as a counseling-type: intetvic:w in 
which the immediate wdfarc of the accu,cd and the 'M:1farc of the University uc pro-eminent and the ~habilitation of the 
accused is also a vital conc:cm. The Assimi,t 'nee Paesida,t aud Dt:an of Students or his designcc: shall then implement the 
disciplirwy action that is appropriate to the circumstances. 

If the accusccl student refuses to go before the Univcnity Hearing Boud, or the Assistant Vice President and Dean of Students or 
his designcc, he may be tried in absentia and pc:mdty imposed in accon:lancc with the findings. 

]. A student appearing before the Univfflity Hearing Board may plead guilty. The student also has the right to have his innocence 
or guilt dc:tcnnincd by the University Hearing Board. In the latter case, the burden of proof rests on the University. To provide 
for a fair and impartial hearing. the following clements shall pertain. 
1. No member of the University Hearing Board shall be a party to prior investigation of the case against the student, nor 

should be be placed in a position of developing or pcsenting the case. If any member is unavoidably involved, he must be 
disqualified. 

2. The Presiding Member of the Board shall conduct the hearings, and shall be n:sponsible for providing a tape ICCOiding of 
the hearing and supcmsiDg preparation of a sww.wy the dispcmtion. 

3. The Presiding Member of the Bomd shall advise lhc student of the dwgc by reading the Notice of Hearing to him. after 
which he shall infmm the student that he may deny or admit. totally or in part. the charges levied against him. A complete 
admission of guilt would require no further pn,c:cedings.. ca:tj,t that any student should be offered the. opportunity to 
pr=cnt evidence of character, scholarship, or previous record of good conduct bearing only upon the extent of the penalty to 
be uscsscd by the University Hearing Board. 

4. A denial or partial denial of the charges by the accused student shall require the prcsc:ntation of evidence supporting the 
c:hargcs. This presentation of cvidcncc shall be made by the person designated by th" Seuios 'nee Ptesida,t mtd P1owmt of 
the Uni,asity Dean ofStuda.ts to present cvidcDce and infonnation. Such cvidcoc:c may c:oasist of oral testimony made 
under oath and the introduction on any physical cxlu"bits ncccssuy 1o support the charge. 1hc studw1t shall be given an 
opportunity to hear and question ~ witnesses as wdl as pn:scot cvidcncc in his own dcfc:nsc. The person designated 
by the President to represent the Univmity's position shall have the right 1o question all witnesses. The Presiding Member 
-oftbc Board shall m:rcise normal clisactiooarycootrols. prm:nt abusiv=c:ss, requite rdcwncc, and ensure the c:xpcditious 
pursuit of information. A standard of substantial mdcncc shall apply to all bearings. (Substantial evidence is evidence 
affonfing a substantial basis of fact &um which the fact in issue can be reasonably infcncd). 

5. SANCTIONS MAYINCLUDE,BUT ARENOTLlMITED TO 1HE FOU.OWING: 
A FORMAL WARNINGS TO STUDENTS REPRESENT A WRlTIEN STATEMENT OF REPRlMAND FOR A 

SPECIFIED CONDUCT VIOIATION. UPON ISSUANCE OF nm FORMAL WARNING.A NOTATIONWllL 
BE MADE IN A snJDENTS CONDUCT FILE INDICATING THAT FUTURE VIOIATIONS WlIL RESULT 
JNMORE SEVERE SANCTIONS. 

B. DISCIPlJNARY PROBATION INDICATES TO STIJDENTS THAT THElRBEHAVIORHASRESULTEDIN A 
SANCTION CLOSE TO SUSPENSION. IT IS IMPOSED FOR A DEFINilE PERIOD OF TIME. ANY 
FURTHER. MISCONDUCT ON STUDENTS' PART WHEN ON PROBATION MAY RESULT JN 
SUSPENSION FROM THE UNIVERSITY. 

C. DlSCIPLINAR.Y SUSPENSION PROHIBITS STUDENTS FROMATTENDJNG nm UNIVERSITY OF AKRON 
AND FROM BEING PRESENT WITHOUT PERMISSION ON PROPER.TY OWNED. LEASED. OR 
OPERATED BY THE UNIVERSrrY FOR 1HE DURATION OF 1HE SUSPENSION. 1liE OF.AN OF 
STUDENTS OR HIS DESIGNEE WILL DETERMINE 1HE EFFECTIVE DATE OF THE SANCTION. 1F 
REQUIRED BY lHE SANCTION, STUDENTS WHO HA VE BEEN SUSPENDED MUST PE1TI10N FOR 
READMISSION THROUGH lHE DEAN OF STUDENTS ORIIlS DESIGNEE. 

D. DISCIPLINARY DISMISSAL PROHIBITS lHE STUDENT FROM ATIENDING 1HE UNIVERSITY OF 
.AKRON AND FROM BEING PRESENT WIIHOUT PERMISSION ON PROPER.TY OWNED , LEASED. OR 
OPERATED BY THE UNIVERmY. DlSMlSSED STUDENTS WOULD NOT BE CONSIDERED FOR 
READMISSION FOR MINIMUM OF AT LEAST TWO YEARS IF lHEY (1) COMMITTED A VIOLENT ACT 
ON CAMPUS, ESPECIAILYWITHA STUDENT, FACULTY, STAFF AS VICTIM. (2) WERE INVOLVED IN 
MALICIOUS ACTION lHAT IHREATENED THE SAFETY OF THE CAMPUS POPULATION, (3 WERE 
DJSMJSSED FOR SELLING NARCQTICS ON CAMPUS, OR (4) HA VE A HISTORY OF DJSR.UPIING 
CLASSES. ' 

E. OTHER EDUCATIONAL SANCTIONS MAY BE lMPOSED WDH OR wrmoUT DISCIPLINARY 
PROBATION INCLUDING, BUT NOT LIMITED TO. LOSS OF PRIVILEGES, JERMINATION OF HOUSJNG 
CONTRACT, ATTENDANCE AT THE ALCOHOL AND OlHER. DRUG WORKSHOP, COURSE 
REINSTATEMENT. LOSS OF ACCESS PRIVILEGES, COMMUNITY SER.VICE, MONETARY PAYMENTS 

'· 
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FOR PURPOSES OF RES11TUJION, REASONABLE MONETARY FINES, OR SUBMISSION OF A LEITER 
OFAPOLOOY. 

6. The report of the University Hearing Board shall c:oruist of a simple statement covering the chronologic:al sequence of the 
hearing procedure. together with a sumnwy of evidence presented to the Univcrsi1¥ Hearing Board, and the conclusions 
reached by it on the basis of such evidence, and finally, the ~ended peoalty or disposition of the case. The report 
shall be signed by all members of the Univcmty Hearing Board. and any member may append to the rq,ort his dissent or 
noncoocurreucc with the majority. Thc Prcsiding Member shall transmit the findings and recommendations of thc 

University Hearing Board to the. As:si..taut 'Yicc:Ptc.sideutand Dean of Students or bis agent lbc:A:s:miaut 'nee Ptcsidt.ut 
and Beau of p1c.sa1b uutiec ufappc:al "ithin 48 fwws; !he Assi:slm:Jt V,cc Ptc:sid,::ut aid Bea, of Studt.ub m his agcut :sbaH 

implcwcat If& rccmauucudcd penalty Oi dispu.sitiuu of lf.c me: lf lf.c ,tudcut &Jes fu appc:al, tf.c pc.ad!) J!mH be held in 
abeya.ee pc.utius appcal: 

6. Tbe deciJiou of tl.c Uui,c.m!) IIcuiug Domd abaB bc fuad .subject mu, to the .student's ,ight ofappc:al to thc Re,ieoi 
~ . 

V. Univmity Hearing Board 
A. Composition: The University Hearing Board shall be composed of four members, as follows: 

1. Two faculty mcmbcrs appointed by the A:mmat 'nee: Psc:sidcut mtd Dean of Students or his designcc from a lkaring 
Board pool elected by all full.time membc:zs of the ticultic.s of the rc:spcetivc colleges in the same manner and 
proportion u their elected rcprcsc:ntmion on Faculty Scoate. Elections to the Hearing Boeid pool shall be held in 
coojundion with the annual clec:uons to dett:tmine Faculty Senate membership. · 

2. Two student members appointed by the. Assislml 'Yicc: Psc:sidcut mtd Dean of Students or bis dcsignee from a Hearing 
Board pool of student members. The Student mcmbc:zs shall be r=ommcadcd by a majority vote of the Associated 
Student Gcmmmcnt. or, in the case of a graduati: student ICl:USCd of misconduct, the student members shall be 
recommended by a majority vote of the Graduate Student Govanrnc:nt 

3. Each Hearing Bead shall select its awn presiding member. 
4. The accused student sball b&vc the right to c:haDcngc any member of the University Hearing Baird. for good cause; 

and, at the discmioa of dK. Assistm1t '!/'.cc P.c:sidcut aud Dean of Students or his dcsigncc, the challenged member 
may be excused and a substimtc member appointed. 

S. lhc.:Assislaat 1i'@Ptuidcutand Dean ofStudcuts or his dcsignec shall atteod all meetings oftbc Hearing Board. 

B. Procedures: When a cue of alleged student misconduct is to be beatd by the Uniwnity Hearing Boan!. all of the student 
procedural rigb1S which appear under Scctioa IV of this code shall pc:rtlin. and the follawing proccdUICS shall be adhered to: 
1. !be Presiding Mrmber shall request the: Assistant \";cc Praidc.tt and Dean of Students or bis dcsignce immediately to 

notify the slUdcnt suspcctcd of misconduct. Such uotification shall include: 
a. Written aotificatioo presented in paS0ii to the aa:uscd, or sent by ccr1ificd mail to the last Jcnowa add=s of the 

accused; and, wbc:new:r rcasoaably pnctitablc, the Univasity shall seek to have the accused verify receipt 
tbcrcot: 

b. !be spccwccbargc and the w:ts wbich puJ]IOtt to sustain that cbarJc. 
~ The time and place at which the accused student is to appear before the Hearing Board. 

2. lbc University Hearing Boan:I shall ~ the authority to call upon any member of the facul1y or smdcnt body who, in 
its opinioo, might haw: pc:rtincnt information. Only information which will ta:nd to establish either a violation or an 
abscnc:c of violation will be admiUt:d. 

3. The accused student may deny or admit totally or in pat the charges levied against him. Ifhe denies or denies in put 
the charges. he shall ~ the opportunity to hear and question advcnic witnesses.. The pctSOD designated by the 
Sc.aim Vic:e Pu:sidcut mat PJu,OJt Dem ofStudeats or bis designcc to prcscut evidence to members of the: Hearing 
Board shall have the right to question all wimcacs for the: dcfcusc. and members of the Hearing Board have the right 
to quc:stioa all witnesses for the clcfcnsc, and mcmbc.s of the Hearing Board have the right to ask qucstioas of all 
witnesses. The PR:siding Member of the Boan:! shall c:xcrcisc normal discRliomuy controls. pm,cnt abusiveness, 
require rclcYancc:, and emtm: the c:xpcditious pursuit of information. The accused shall not be required to testify . 
against himsel£ 

4. All members of the Univcnity Hearing Board shall be p.escnt at all hearings on a particular cue:. Guilt and,peoalty 
shall be decided by. majority wte. lbc Presiding Mrmber shall participu= in the balloting. . 

S. The hc:ariag shall be c:omiclcntial unlcp the accusod requests the Presiding M:mber to cooduct public or open 
hc:ariDgs. Such requests shall be pntcct 

6. 'Fbc decisiw uflbeUniwcrmt) Hcmia.gBcmd sfwll bc: fural; suhjcct 0tn, to the .studt.ut's 1ight ufappcal to tbcRc,icw 
Bc,cd: 

6. mE AU.EGEi> STUDENT CAN APPEAL IN WRIDNG nm DECl'SION OF nm UNIVERSlTY HEARING 
BOARD TO nm omCE OF DEAN OF STIJDENTS WITHIN 10 DAYS OF NOTIFICATION OF THE 



May 1, 199? Page 51 

UNIVERSITY HEARING BOARD•s·DECJSION. THE DEAN OF STUDENTS WilL 1HEN CONDUCT A 
TIIOROUGHREVIEW OF THE STIJDENrS BASIS FOR APPEAL. DURING 1rfIS PERIOD OF REVIEW, 
TIIE PENALTY OF THE UNIVERSlTY HF.ARING BOARD SHALL BE HEID lll ABEYANCE. THE DEAN 
OF STIJDENTS Wll.L NOTIFY THE STUDENT OF THE DECISION REGARDING THE APPEAL WITHIN 10 
DAYS OF rnE DAl'E OF THERECIPlENT OF THEAPPEAL. 

\EL Re,iew Dowd 
A. Gompusition. Tbc R:cwicw Boa.d shall be euuapo:scd oftlucc &cult) nM1mus and lmcc studa1t tncaabas otbci tlm daose 

wbo sc1 ted 011 tile Uuieusil) Ilmd■g Dcmd adjttdicatiag Ebe case. Rc,icw Bumd uaeutbcis .dsa:H be appoiuled uudu the 
sazne conditions and in the same llWlilCI as the maubeu of tbc Uni ,a.sit) Heming Bomd. 

TI1e Assisbu1t Vice Prc:sideut and Dean of Studcub 01 his 1epcscntati, e :mall Im, e the right lu aticud all 1uc:ctiug:s of the 
Rc,iew Dowd BS a aonpmliclpatiug ubse:t ,a. 

B. P1uecdu1es. The Rtwiew Board :mall I.ea. .di eases upon tbe appeal of tbe accused studeub. nae a.::eused studa.t :m:aH 
ha.e le., (l~ m,s fiom the tiusc that he is notified of the decisio.r uftbe Uui,asit) Hemin:gDoa:rd in which 10 p.titiun the 
R:c:.icw Board fu, a Micw. lftlac student files fut appeal; the pcwdt) sbaH be held in abc3anec peudiug appud. The appeal 
sb.rH be a1 Wiiling and sh.di set forth Ifie giOWlds tor appeal. The accused smdait shall di.eel his w1iticn request fut 1c, iew 
tu the Assiatmt Vice Picsideat and Dean ufStudeub o. his aga,t wbo sbaH initmc the founatiua oftbc Rt,iew Domd as 
spcci6ed hctetofuse. 

Unde. compelling eixcumstanc:cs; the lc1-da3 paiod fu, filing m appeal ill&) be extended b:, the Assistant Vice President 
m.d Dean ofStudenb 01 his aga,L 

'When ptescnlcd witll m appeal; thcRt,iew BoanhbaH meet will.in tl\eut) (28) da)s. TI,eR:c,iew Domd u.a,. 
1. Uphold d,e decision of the llemiug Bomd. 
2: O.dcr aucw bi.al bj BllCWij wipiiK,ledw,crsitj IkmingDomd should c:ircmmtancc:s appcat lo wmmt it; or 
3. 8ufa • dao • mf ofdmges o., tbe fulluwing g.odUds: 

a i1at lhcUni,wsit) Ilea:ing Boa.d J:ada.cljwi:sdietion oaa Sic utli::.uc bl o•= the peason ufthcaccwcd; 
b. i1at tlicteis 110 :ubsta..tial e.idcuce lo suppo.tthe finding ofguill oftbc ■cease J; 
e: i1at tlac finding ufgtzilt is ag■iwt Ilic manifust weight of tl,e e.ida.ee; 
cl: That lhc accttscd has bmt duded a bmiag con:sistcat wilh the sabstauti ,c and proecdma:l sa£..-gmds pzo cidcd iu 

these ptoecdwcs; 
c. ilat iucguhaitJ, mi:seoudact; abwc afdis:actiuu; 01 passion Oi pa,judiee Oil the pmt ofllac Uuiacssil) Hea.iug 

Domd pie.a.led the aceuxd £om Jaaving a &it biad; 
f That new e.ideuee.wu discxncred lct,ding to substantiate tbe iau10CCJ.cc oftl1e aeeuscd whkh; with teacmablc 

dmgcnee; he wuld nut bate di.teovaed and Fodaeed at tl,e lime of the bi.al; 
g: ~- fidsc te:stimottJ "--: gitw1 by a •itnm apinst the aa:uscd whicla oaclimaJ psudcuu: wcdd not have 

auticipatccl m gamdcd agaaul 

The Rc,icw Baud uaay. at ib ctiscrctiou, modifj:, acvisc; 01 dimiuim: the pcwdty. hat iu no case sball it iuctmrsc lbc pcnaltJ 
Of the se,uity with which it wmlc:s bpou the goat, stcdcut 

The Rc,icw Baud shall act b, nmjurit) tole. 'fhc Pu.siding Meudx:. sbzrH pB1tic:ipate m tl.e balloting: 

TJJCRc:tiew Bomd shzH tQAcr a decision within lt:11 (I&} dajs oftbe bcgiauaiug cfib zcuiew. 

The F\esidiug Mcmbcs of tlac Rc,icw Board shall imwc:diatt.t) ooli:t): die Seniot 1nec P..csideut mid l\otw1; oa his ageul; 
mtd the studwt adftctcd of tbe &awl di:spo:sitiuu of c:ach www., ht w of swpcosiou 01 dmnissd; tbe student :sbaH be 
informccl oftltc ptocedwcs fua wking 1eaduaissjon. 

VL Authority for Amendmeuts 
The procedures outlined in this document an: the: instnnnc:nt of the Board of Trustees of The Uniwn:i!y of Akron. The 
Board may be appruachcd with proposed chan,.SCS ud amendments through c:humels outlined in its Bylaws. 

ASSEMBLY PROCEDURES 
RESOLtmON 10-71 

' 

WHEREAS The University of Akron RCOgDizcs and c:ocounges the e:xacise of righ~ mnsisteu• with the Constitution of the State of 
Oruo and of the United S1ates of America. In this ~ The Uniwnity of Aboa ■Jso recogniz.cs that the Fust Amendment of 1he 
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Constitution of the Unin:d Slates of America imposes upon state universities three propositions: 

Expression cannot be prolu'bitcd bccall$C of disagreement of or dislike for its content; and 

Expression is subject to reasonable nondiscriminatory regulation of time, and manner; and 
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Expression can be prolu'bitcd if it takes the fonn of action that materially and substantially interfm:s with the nannal activities of the 
institution or invades the rights of others. and 

WHEREAS The Unm:isity of Akron is mindful of its responsibility to assurc the pursuit of educational programs and to 
accommodate the needs and rights ofall members of the University community: Thc:morc be it 

RESOLVED, That to achieve this, certain assembly- procedures arc hereby cslablished to guamntec the fulfillment of the 
University"s mission: . 

(a) The sponsoring group or person of any assembly shall register the same with the Univers:!tY Calendar Office, Gardner Student 
Center. Registration must be made at least 48 bows prior to the event. cxccpt that the President of the University or the 
PrcsicJcnt's authorized designee mayww: thc48-hour requirement when unusual conditions exist 

(b) Assemblies deemed by the Prc:sidc:nt of the University or the President's authorized designec to materially and subsbmtially 
iD1a'fcre with the normal and scheduled activities of the University arc pralu"bitcd. · 

(e) Assemblies or ldm1ics by individuals or members of a group which invade the conslitutionally-prot rights of others arc 
prolumtcd Persons in violation of this regulation arc suijcct to disciplinary sanctions. including immediate suspension. 

(cf) Assemblies sbaJI be n:strictc:d to an area appropriate for the ldMty as dc:tcnnincd by the President of the University or 
President's autboriml designee. Nonnally, these areas will be rcstricted to Lee R. Iackson Field and Memorial Hall gymnasium. 
provided that they arc not othc:rwisc in use. If the facili1ics mentioned above arc in use, the normal and regular business of the 
University may go forward without intcnuplioa or disturbencc. Failure of individuals or members of a group to respond to a 
request by en authoril.cd University official upholding this rcguWioa, will result in disciplinuy action under Section n (L) of the 
Student Disciplinary Procedures. 

(e) The sponsoring group er pcnon of any assembly is rcspoas11,Jc for all nonml costs incum:d by the University as well as any 
unusual coslS to insure the pc:accful accomplisbment of the event 

(f) The spomoriDg group er person of any assembly is tcSp011S11>le for making necessary amangements with other oflices and 
personnel as directed by the Univmity Calendar OOice. 

(g) Regisbatiw JllR)CCdures. scheduling of facilitic:s. locatioa of set-up ammgcments, etc.. shall ~ admioistmd by the University 
Calendar Oflicc. Sound equipment may be restricfal in Joca1ions which arc in dose proximity to classrooms. laboratories, 
offices, or Uam:rsity residence units. 

(h) Persons prc::scnt at any assembly or public display who mlatc University n:guJatioos or who might be c:oosidcrcd umuly or 
unlawful will be dcc:mc:d puticipants if they fail to raDCn'C thc:msdw:s when ordered by an authorized Uni¥Cmty official. At • 
time when such assemblies might be considcRd unruly or unlawful. ar become disruptive of any Uam:rsity process or violatm= 
of any Univasitf regulation, bystmdc:rs and puticipmts will be ordered to lcaw: and will be subject to clisciplirwy sanctions 
including immediate suspension and/or arrest iftbcy do not This regulation is intended to make it clear that spcctaton by their 
very JRSCDCC QOlltnl>ute to the dimensions oftbc problems encountered in mass gatherings and that no student is immune fiom 
due process of law cnforccmcnt when in "10111ion as an individual or as a member of a crowd. 

(i) The use ofUniversity ficilitic:s for any purpose is sul!icct to hour regulations as established by the University. 
(j) Individuals participating in any 11SS1C1Dbly, arc ranindcd that they arc rcsponsiole to local, state, and fcdenl laws as well as to 

University n:gulations. 

• Any mass mec:tiog. pmde, dc:monslmtion, assembly, nlly, or other fonn of expression consistcDt with the civil b'bertie:s c:xpl'CSSed in 
the Fust Amcndmmt to the Umtc:d States Coastitutioa shall be termed an "assembly" when referring to same in this Code. 

TRESPASS REGULATIONS 
RESOLUTION 11-71 
WHEREAS The Board of Trustees of The University of Akron. pursuant to Ohio Revised Code, Scc:lioo 334S.21, is required to 
"regulate the me of grounds. buildmgs, equipment, md facilitic:s of such college or university and the conduct of the students, staff, 
faculty and visitors to the campus so that law and c,rijer arc maintained and the college or university may pursue its cdueatiooal 
oijc:divc:s programs in an orderly manner'"; md 

WHEREAS the said Board of Tnaslees de:siJ,:s to further implement said legislation with the enactment of appiopriatc regulations: 
Therefore be it 
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RESOLVED, That 
1. Each member oflbc Univeisity of Akron Police Department is hereby designated as a .. special police officer: pwsuant to Ohio 

Rmscd Code, Section 334S.04, with all the duties and powers cnumcnilcd thereunder. 
2. The following officials of The Uaivenity of Akron, or any one of them, are hereby autboriz.ed to seek the assistance of 

appropriate law enforcement officers to enforce the rqpilations of this Boanl of Trustees and to enforce Jaws for the preservation 
of good order 011 lbe Univmity o(Abon campus and to prcvcat the disruption of the educational functions oflbe University of 
Akron: the President. the Vice PJesident for Administralivc Support Services. .Assistant Vicc President and Dean of Students. and 
the Chief of tbe University Police Department 

3. The Trespass Rcgubdious set forth bc:low sbaD be invoked when the President of 1bc: University or the Prcsidc:nt's dcsigncc 
dctennines that a situation e:x:ists on lbe Univmity of Akron campus which threatens the maintenance of law and order thereon 
or which impairs tbc pwsuit of its educational objc:ctiYa and programs in an orderly manner. Said Trespass Rcgu]ations shall 
come into c:fl'cct immcdiatdy upon publication of the same by the President or bis design=. The requirement of publication shall 
be properly fulfilled wbeo copies of said Tn:spus Regulations bavc been posted at several conspicuous locations on The 
Univcmty of Akron campus and when local news media have been notified. The President or the President's dcsignec shall 
determine the pnx:cd~ for the issuance ofVJSiton' Passes and shall publish the same along with said Trespass Regulations. 
Said Trespass Regulations arc u foDows: 
L No pmoa, other than members of the Board ofTnastccs, fac:ulty mcmbc:is, cmploy=s and students of The Univmi1y of 

Akron with cuncntly valid Uaivenity of Akron idcntificaiioo cants and persons carrying currently valid Visitors' Passes 
shall enter oato or be upon premises owned by or under the coo1rol of The Univcnity of Akron. 

b. No pc:n011 in posxssion of a VJSitor's Pass shall enter onto or be upon prcmjscs owned by or under the control of The 
Uaiwnity of Akron c:xccpt at the time and clc:stination dcsign,tNI 'lD such VJSitor's Pass. 

c. No pcnoa. except authorized pc:rsoand of The Uaivmity of Alcron in possession of a va1id Univ=ty Identification Card 
shall enla' onto or be upon any part of the premises owned by or under control oflbe University of Akron which has been 
previously dcsigDltcd by the said Uniwnity as being limifcd to IUtborizcd personnel only. 

cl. EVCI)' pcnon entering ooto or being upoo pn:mjscs owned by or under the control of The University of Akl'O!l shall, upon 
ffilUcst of any Uaivenity police ofliccr, "'special police ofliccr," oflicer oftbe Uaivcnity or other law c:nforcement officer, 
display the cmrendy valid Univcmty of Abon Ide:atification Card or Vasitor's Pass issued to such pc:isoa. 

c. WhOC'Ya' Yiolab:s the provisioos of these regulations shall be dccmcd a tre:spas:scr and shall be subject to immediate 
c:jectment fiom tbosi:: premises and arrest for trespass. 
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Formal Hearing Process (University Hearing Board) 
Cu"1mt Process 
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r 
Office of Student Conduct (OSC) receives report alleging student misconduct. 

. 
• OSC sends a subpoena informing the student that a hearing is to be convened. 

• University Hearing Board (UHB) members [consisting of two faculty members from the student7s respective 
college and 2 students who are ASG chief justices] "hear' the case and dehberate. If substantial evidence exists 
that shows the student violated the Student Code of Conduct, mm renders a decision and forwards the results 
to the Dean of Student. 

An official notice is sent from the Office of Dean of Students informing the student of the decision of the mm. 

1he student must submit in writing a request to appeal within JO days of notification of the UHB 's decision to 
the Office of Dean of Students. At that point, any action taken~ behalf of the University of Akron is held in 
abeyance (suspended or put on hold) pending appeal · 

A Review Board [consisting of three faculty members from the studmt 's respective college and 3 different ASG 
chief justices] must be convened within 20 days of the appeal request. The Review Board must then render a 
decision within JO days of the hearing. So. we 're looking at a possible 40 days at which any (!niversity action 
is suspended. which could prove to be problematic, perhaps dangerous.for our University community. Further, 
there are only 5 ASG chief justices this year so availability may be concern in coordinating a time for everyone 

l ~o come together for this hearing. · · 

Formal Hearing Process (University Hearing Board) 
Proposed Process 

Office of Student Conduct (OSC).receives report alleging student misconduct. 

OSC sends a subpoena informing the student of the hearing that is to be convened. 

University Hearing Board (UHB) members "hear" the case and dehberate. If substantial evidence exists that 
shows the student violated the Student Code of Conduct, mm renders a decision and forwards the results to the 
Dean of Student. 

\ An official notice is sent to the Office of Dean of Students informing the student of the decision of the mm. 

. 1he alleged violator can appeal in writing the decision of the UHB to the Office of Dean of Students within I 0 
• days of notification of the UHB 's decision. The Dean of Students will then conduct a thorough review of the 

"1udent's basis for appeal During this period of review, the penalty of the UHB shall be held in abeyance. 1he 
Dean of Students will notify the student of the decision regarding the appeal within JO days of the date of the 
receipt of the appeal. 
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