
The University of Akron
Office of the University Registrar

Prospective Degree Candidates for 2017 Spring
 

 
Nicole L. Mitchell
Emily N. Montague
Cody D. Moore
Haley N. Moses
Tawney N. Myatt
Ashlee Myers
Rose Nagy
Tyler L. Newbauer
Daniel E. Nolt
Brittany L. Norman
Emily K. Page
Alyssa M. Pagni
Sarah A. Parsons
Cale D. Patterson
Donna J. Patterson
Anna L. Perkins
Kristina M. Peters
Meghan A. Pierce
Deborah L. Platts
Alexandria N. Pressman
Christina M. Pumphrey
Wanwan Qu
Amy C. Rafferty
Kailee M. Ramaekers
Alexa J. Roberts
Tanya M. Rodgers
Mary T. Rood
Mikayla R. Rorar
Tamerra J. Ross
Jamie R. Rouse
Jenea R. Ruttino
Kelly M. Salapski
Nathan N. Sample
Jaspreet Sangha
Breanna K. Schaad
Tyler J. Seabold
Susan M. Settle
Sarah R. Shaffer
Benjamin R. Siders
Sophia H. Simone
Emily R. Smallsreed
Nicole M. Smith
Ericka D. Stauffer
Caleb M. Steidl
Olena A. Stetsura
Ann Marie Suchy
Abigail M. Sutliff
Emily K. Swaim
Kelsey L. Swindell
Gwendolyn L. Szeligo
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Prospective Degree Candidates for 2017 Spring
 

 
Megan A. Tamburiello
Deana M. Tartaglia
Ariel L. Thomas
Tanesha N. Thomas
Irene L. Tkach
Sarah R. Tochinsky
Kristen M. Trowbridge
Nicholas G. Vasilatos
Roxanne Vernyuk
Mitchell C. Wall
Emma A. Webb
Anthony Wesolowski
Caylin J. Wilhelm
Sheryl A. Williams
Bailey Willis
Emily E. Willis
Mallory J. Wilson
Melanie A. Wolf
Jocelyn M. Woon
Ashley N. Yelton
Katelyn M. Zacharias
Joseph P. Zimmerman

College of Applied Science and Technology

Bachelor of Science in Automated Manufacturing
Engineering Technology

 
Dwayne L. Hall

Bachelor of Science in Computer Information Systems
 

Paul Adkins
Kelly R. Becker
Logan M. Boggs
Justin I. Borowski
Joshua A. Bowers
Clayton T. Bowes
Matthew T. Christman
Kenneth M. Cooper
James R. DuBois
Michael J. Durant
Casey J. Forshey
Craig A. Frase
Miranda L. Ghrist
Alfonso Horner
Thomas C. Howell
Ace Johns
Aaron M. Jones
Cory W. Lowrie
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The University of Akron
Office of the University Registrar

Prospective Degree Candidates for 2017 Spring
 

 
Danijel Martin
Stephen T. Nigriny
Gregory A. Paton
James R. Pettit
Dustin T. Poff
Austin S. Renner
Michael Russell
Michael A. Shaw
Roman Y. Smetana
John W. Strasser
Luke A. Teeters
Devin J. Wiese
Daniel M. Williams

Bachelor of Science in Construction Engineering
Technology

 
Zachary J. Beadnell
Christopher J. Brooker
Joseph D. Cavolo
Elise A. Clark
Chad W. Green
Blake A. Haren
Benjamin H. Imburgia
Dejan Jovanovic
Andrew J. Pileggi
Kevin A. Strauser
Zachary T. Strohl

Bachelor of Science in Electronic Engineering Technology
 

Hamad A. Albuali
Mohammed H. Alyoubi
Dustin C. Boley
Nicholas K. Bushik
Joseph M. Conley
Nicholas J. DiVitto
Joseph R. Hlas
Christopher J. Holley
Timothy L. Holt
Logan B. Johnson
Joshua L. Jones
Austin P. Morgan
Nicholas P. Oriti
Martin O. Rigby
Brandon M. Robinson
Tyler E. Schwartz
Michael J. Smith
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The University of Akron
Office of the University Registrar

Prospective Degree Candidates for 2017 Spring
 

Bachelor of Science in Emergency Management and Homeland
Security

 
Brian D. Bursley
Cody E. Collins
Nicholas B. Collins
Jordan E. Cupps
Thomas D. Donley
Logan M. Embly
Elise M. Fine
Brittiany M. Gemind
Davone R. Green
Jessica O. Hamad
Nicholas S. Harsar
Kyle J. Koachway
Bilal Rasul
Andrew H. Samoson
Christine M. Scott
Anthony J. Simonetta
Derek J. Volk

Bachelor of Science in Mechanical Engineering Technology
 

Abdulmonem Alshaikh
Fahad S. Altariqi
Ehsan Y. Bukhari
Eider A. Chinguad
Drew M. Chisler
Albert F. Forster
David R. Frederick
John W. Graham
Ross P. Grimm
Gregory A. Haas
Brendan P. Houlahan
Joshua P. Jamieson
Michael A. Lewis
Vitaliy Y. Loza
Michael D. Markle
Kevin R. McGinnis
Michael A. Miziker
Ashley R. Moore
Andrew J. Morris
Michael D. Morrison
Brandon M. Nilsson
Joachim J. Piskach
Gregory J. Raber
Jeremiah A. Richard
Alexander M. Sturm
Joshua A. Taylor
Mark A. Vecchio

60



The University of Akron
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Prospective Degree Candidates for 2017 Spring
 

 
Branson J. West
Ammon M. White

Bachelor of Science in Organizational Supervision
 

Qusam M. Ali
Tawnya Anderson
Paul J. Arditi
Alexis D. Bates
Robert E. Beach
Amita J. Birkett
Robert A. Bonnett
David C. Boor
Brian D. Caldwell
London L. Carter
Judith D. Chambers
Kyle R. Close
Kevin O. Coates
Travonte E. Cole
Dillon Collins
David S. Cox
Gilbert P. Cox
Virdie J. Cropp
Violet E. Daniels
Kevin M. Daugherty
Edward T. Denefield
Ethan S. Dilbeck
Samuel J. Draper
Steffani L. Dye
Jennifer Esque
Dinathe A. Ettner
Joselyn M. Fluker
Alexandria N. Forte
Jerrad W. Friedrichsen
Haley S. Gloss
Douglas J. Gorski
Kayla J. Griffin
Kendall A. Grodek
Michael D. Grof
Darrell L. Hartman
Corey M. Hochstetler
Tyrel A. Horsley
Michele A. Jackson-Elba
Courtney R. Jacobs
Kyle J. Jasany
Deante E. Jones
Scott S. Joseph
Jason E. Kritz
Victoria L. Langford
Taylor D. Libby
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Taylor L. Lin
Theresia A. Lutz
Thomas W. Magrum
Jamal H. Marcus
John C. Mbah
Katharine M. McNeil
Michael Means
Kimberly L. Messer
Cody A. Miller
Michele R. Miller
Sheila E. Miller
Kyle R. Mossor
Cherese Motley
Christina M. Murray
Nnamdi E. Obi
Alyssa M. Orlandi
Desiree J. Philmore
Rebecca S. Pietsch
Ariadna Ramos Gandia
Aurora N. Rinehart
Alexandria N. Robinson
Vincent T. Rogers
Kimberly A. Roland
Marisa E. Romanchik
Lacey M. Rowe
Lydia K. Rundle
Desirae A. Schenault
Timothy J. Schmuhl
Jeremiah S. Sir-Louis
Susan V. Smith
Amy J. Stang
Megan N. Street
Megan E. Tapp
Ivan Villanueva
Jeremy Wall
Charlie D. Warner

Bachelor of Science in Surveying and Mapping
 

Steven R. Cappelli
Zachary D. Hayes
Kenneth J. Stevenson
Kevin A. Strauser
Kevin L. Woeste
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Associate Degree Candidates

Buchtel College of Arts and Sciences

Associate of Applied Science in Criminal Justice
Technology

 
Jacob B. Biggie
Milana Blagic
Ryan C. Byard
Kyle T. Fix
Nadine J. Gheith
Gianni Hairston
Micah B. Helems
Nathan E. Hill
Tanisha N. Hunter
Cody R. Hutchison
James R. Kirk
Alexander J. Kornelakis
Amanda R. Marconi
Allison N. Nielsen
Noah G. Porter
DaVonna N. Reed
Diamond L. Yates
Jacob T. Zelei

Associate of Applied Science in Early Childhood
Development

 
Leah J. Bailey
Victoria A. Bell-Fortson
Victoria R. Schrack

College of Health Professions

Associate of Applied Science in Medical Assisting
Technology

 
Jessika R. Boyd
Tamara L. Carlyn
Christina A. Cool
Kayla B. Denny
Shakory J. Dorsey
Jordan N. Fani
Jordan P. Gatewood
Mackenzie A. Greer
Sosina A. Habte
Keri L. Johnson
Hannah M. Lehner
Angela M. Mastran
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Emily J. Morrell
Emily N. Powell
Kejja C. Powell
Megan M. Schott
Kayla Sweazy
Maryanne Wilhelm
Youa Yang

Associate of Applied Science in Radiologic Technology
 

Denise R. Andrzejczyk
Ashley N. Arbaugh
Terra L. Aronhalt
Jani R. Bailey
Courtney A. Baumann
Courtney N. Blizzard
Tiffany M. Burge
Alexis M. Craemer
April M. Croyle
Katelyn M. Daugherty
Kimberly Davis
Mahala S. Dendinger
Nicole E. Gaff
Brenda N. Gal
Sarah E. Hon
Katherine D. Houseman
Shemelis G. Janna
Kathleen A. Karas
Jacob M. Kousaie
Cecily R. Kust
Alyssa M. McLoughlin
Taylor R. McMahan
Ashley K. Moore
Adrienne A. Petrone
Kaitlyn T. Phillips
Emily R. Portman
Katelyn M. Primavera
Melanie L. Richards
Benjamin M. Rosler
Jeffrey A. Sanor
Brooke A. Vadnal

College of Applied Science and Technology

Associate of Applied Business in Business Management
Technology

 
Tshana D. Anderson
Madison L. Draffan
Anna E. Hall
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Turner A. Herman
Taylor K. Jacob
Jeremy P. Krul
Christine D. Malboeuf
Stephanie A. Shaffer
Lance Stillings
Christine P. Wassam

Associate of Applied Business in Computer Information
Systems

 
D'armar Adams
Troy A. Baker
Alan J. Beddow
Justin I. Borowski
Ross A. Caynor
Serena M. Dipenti
Roland A. Fontinglet
Evan M. Furillo
Eric T. Hodson
Jamal E. Islam
Ace Johns
Tyree C. Lewis
Daniel R. Lochtefeld
Taylor D. Marchetta
Vincent T. Mathews
Christopher R. Mauk
Nicholas N. Nemeth
Nnamdi E. Obi
Austin P. O'Neil
Kevin J. Pang
Joshua R. Pierson
Joshua A. Reese
Erik D. Rueschman
Anthony R. Russo
Trevor G. Thomas
Peter P. Vang

Associate of Applied Business in Hospitality Management
 

Trevin L. Bair
Trisha L. Blum
Aleigha M. Craig
Cortney N. Fisher
Alexandria N. Forte
Sarah R. Fretthold
Hannah M. Gibson
Brandon J. Hartel
Nyeshja Malone
Sapri U. Porter
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Sarah R. Spicer

Associate of Applied Business in Marketing and Sales
Technology

 
Lucas D. Geer

Associate of Applied Science in Construction Engineering
Technology

 
Joseph L. Abbott
Cameron T. Augustine
Joseph D. Cavolo
Nicholas B. Ciccozzi
Elise A. Clark
Chad W. Green
Andrew M. Loveless
John W. May
Zaylor L. Rowley
Jordan L. Tomazich
Austin M. Wischt
Timothy Wright

Associate of Applied Science in Electronic Engineering
Technology

 
Hamad A. Albuali
James Bale
Nicholas K. Bushik
Chad M. Creutz
Nicholas J. DiVitto
Lakota L. Gellner
Austin T. Kaufman
Thomas C. Mackintosh
Austin P. Morgan
Nathaniel R. Noussias
Bradley W. Powell
Tyler L. Price
Michael J. Smith
Dylan J. Stavarz
Charles A. Tolbert
Kan D. Wang

Associate of Applied Science in Emergency Medical
Services Technology

 
Cody R. Conley
Andrew T. Hopkins
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Associate of Applied Science in Fire Protection
Technology

 
Justin R. Heller
Douglas L. Karn
Nicholas R. Lansinger
Clayton J. Meiners
Christopher J. Moore

Associate of Applied Science in Land Surveying
 

Steven R. Cappelli
David A. Fedor
Kevin M. Fongheiser
Tyler N. Herwerden
Jacob R. Larue
Kenneth J. Stevenson
Aubrey E. Tobin

Associate of Applied Science in Manufacturing
Engineering Technology

 
Mitchell M. Aeling
Kevin T. Arters

Associate of Applied Science in Mechanical Engineering
Technology

 
Cory P. Adamic
Abdulmonem Alshaikh
Matab A. Alshammari
Carl J. Dantone
Collin R. Dickey
Mark A. Faris
Nicholas F. Fazio
Dustin R. Fickert
Mitchell J. Foster
David R. Frederick
Seth L. Funk
Kurt T. Gaiser
Ross P. Grimm
Kyle J. Hayes
Tyler J. Keith
Travis D. King
Garrett T. Klisuric
Jerry R. Klue
Jeremy C. Mason
Andrew J. Morris
Brandon M. Nilsson
Ryan A. Norman
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Carter G. Saiben
Jeremy M. Saunier
Rayan S. Sirafi
Alan J. Sprain
Joshua A. Taylor
Daniel E. Tyler
Ammon M. White
Sheng Yang

Associate of Applied Science in Paralegal Studies
 

Mackenzie E. Cox
Zachary T. Yako

Associate of Arts
 

Amber J. Basim
Marissa Beasley
Eldin Beganovic
Benjamin D. Benton
Denerio V. Beverly
Dominique L. Bonner
Alexis D. Boyer
Hailey J. Brake
Myija M. Brown
Alan M. Burden
Davasja Caldwell
Emma A. Carson
Dreu M. Chambers
Courtney T. Chester
Cynthia C. Clark
Kevin O. Coates
Davontre M. Cohen
Kevin M. Daugherty
Jaylene V. Davis
Na'Jzai D. Davis
Ariana L. Deal
Spencer M. DeVeau
Andrew J. Filberg
Olivia Fitzpatrick
Thomas S. Flick
Shantacia M. Franklin
Ayris L. Frazier
Alexander M. Garrett
Sierra N. Geisman
Davone R. Green
Phal'len L. Hamilton
Nathan L. Hamp
Lauren T. Higgins
Tyrel A. Horsley
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Camille T. Houston
Duaa Husein
Tarah P. Jenkins
Jessica A. Johns
Emilee A. Johnson
Jamie L. Johnson
Zachary D. Jones
Brandon T. Kirven
Emily A. Kuntz
Morgan Lee
Tiera R. Lee
Joseph A. Leno
David C. Lewis
Dominique L. Linton
Alyssa A. Long
Daelantae R. Marshall
Sanya Martic
James M. Martin Iii
Valerie J. Mauck
Desmond J. McDonald
Romarrius D. McElroy
Stacia Miller
Christina M. Murray
Raul Pizarro
Tyler D. Poland
Robin E. Porter
Tyra J. Porter
Nicholas J. Rabatin
Amirah Rahieem
Anauka A. Ramsey-Nelson
Jonathon Rassavong
Shantalle N. Rawls
Terence L. Redic
Bianca S. Rhoads
Vincent T. Rogers
Marisa E. Romanchik
Justin A. Rumel
Joel R. Sanford
Christina D. Sherman
Jimajah N. Smith
Kristopher J. Starr
Dayonna L. Taylor
Kelsie J. Thein
Erikah K. Tinsley
Lonnae M. Watkins
Darryl L. Williams
Shelby L. Zemek

Associate of Science
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Firdous F. Ali
Tyler A. Bennett
Mackauli A. Bolyard-Pizana
Holly M. Brizzi
Brynne E. Burgy
Tyler L. Carter
Ericka L. Cody
Kamari A. Davis
Isabella Dillon
Phal'len L. Hamilton
Eman Hassan
Christopher L. Horn
Madhav Khanal
Emran Krasnici
Joseph A. Leno
Andrea C. Mammone
Daelantae R. Marshall
Dameona T. Meriweather
Sondos Mishal
Kristina M. Myers
Dakota L. Noland
Brandon P. Pipher
Ta'Brianna N. Richardson
Crystal Rigby
Deztani D. Roberts
Merriya L. Roper
Eleni A. Santarelli
Victoria A. Senko
Cynthia Vue
Linda Weyrick

Associate of Technical Study
 

Joseph Natko
Israel K. Robinson

Wayne College

Associate of Applied Business in Business Management
Technology

 
Anthony M. Adkins
Lauren M. Kiner
Luke G. Schar

Associate of Applied Business in Health Care Office
Management

 
Sara G. Hobbs
Bridget R. Trout
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Associate of Applied Science in Exercise Science
Technology

 
Victoria A. Reljin
Caleb R. Scott
Gibson Siegrist

Associate of Applied Science in Paraprofessional
Education

 
Jennifer Provchy

Associate of Arts
 

Jordan M. Antonino
Serena L. De La Grange

Associate of Science
 

Christina L. Aylsworth
Janine C. Corporal
Brandon L. Covert
Dawn-marie L. Crouch
Corey M. Hochstetler
Sabrina L. Neal
Neil A. Whitesell

3,039 Total Degrees
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Curriculum Proposals for April 2017 Faculty Senate 
 

Description Proposal Title 
SUMM-BUSTECH-15-15774 Senior Seminar in Organizational Supervision 
SUMM-BUSTECH-15-15773 Human Capital Development for Technical Organizations 
SUMM-BUSTECH-15-14653 Ethical Issues in the Workplace 
SUMM-ENGRSCI-15-15160 Mechanical Engineering Tech 
SUMM-ENGRSCI-16-16780 Construction Engineering Tech 
A&S-SOCIO-15-15880 Methods of Social Research II 
A&S-COMPSCI-16-18822 Computer Sci - Systems / Coop 
A&S-COMPSCI-16-18823 Computer Science - Cooperative 
A&S-ARTSCO-15-15870 Policing Theory and Strategy 
A&S-ARTSCO-15-15871 Advanced Crime Analysis 
A&S-POLSC-15-15097 Comparative Politics 
BUS-FINAN-15-16212 Foundations of Personal Finance 
BUS-MANGT-16-19193 Introduction to Health-Care Management 
EDUC-CURR-16-17940 Foundations of Literacy 
EDUC-CURR-16-17941 Teaching Multiple Texts Through Genre 
EDUC-CURR-16-17944 Developmental Reading in Content Areas for Early & Middle 

Childhood 
A&S-POLSC-16-18263 Conflict Transfor & Soc Entrep 
SUMM-BUSTECH-16-17601 Business Mgmt Tech - Acct Spec 
A&S-MATH-16-18024 Fundamentals of Mathematics for Primary Educators 
A&S-ARTSCO-16-19125 Family Conflict 
A&S-ARTSCO-16-19128 Racial Conflict 
A&S-ARTSCO-16-19131 Gender Conflict 
A&S-COMMUN-16-18970 Interpersonal & Public Commun 
POLY-PSCI-16-18801 Polymer Chemistry 
A&S-SOCIO-16-16777 Advanced Topics in Research Methods 
BUS-MANGT-16-19187 Business Statistics 
BUS-MANGT-16-19190 Supply Chain/Operations Mgmt 
CHP-SPLANG-16-18371 The Resilient Child 
CHP-SPLANG-16-18983 American Sign Language II 
A&S-ARTSCO-15-15872 Crime Analysis Applications 
A&S-BIOL-16-19045 Natural Sciences - Divisional 
SUMM-BUSTECH-15-15771 Leading Project Teams in Technical Organizations 
CHP-SPORTSCI-16-18870 Sport Ethics 
A&S-COMMUN-16-19115 Intercultural Communication Theory 
SUMM-BUSTECH-15-15772 Assessing & Improving Technical Organizations 
SUMM-ENGRSCI-16-16730 Computer Applications in Construction 
SUMM-BUSTECH-16-18573 COMPUTER INFORMATION SYSTEMS - Cybersecurity Option 
SUMM-ASSOC-16-18644 Applied Cryptography 
SUMM-ASSOC-16-18642 Applied Finite Mathematics 
SUMM-ASSOC-16-18643 Applied Cryptanalysis 
A&S-HIST-15-13460 Humanities in the Western Tradition I 



Curriculum Proposals for April 2017 Faculty Senate 
 

BUS-BUSDEAN-16-17651 Business Communication 
EDUC-CURR-16-17946 Word Study, Phonics & Spelling  
EDUC-CURR-16-17942 Evaluating Language Literacy 
EDUC-CURR-16-18185 Individuals with Moderate/Intensive Educational Needs: 

Characteristics and Implications 
EDUC-CURR-16-18947 Early Childhood Education 
EDUC-CURR-16-19197 Special Education Programming: Moderate/Intensive II 
SUMM-PUBSVCTECH-15-15123 Computer Forensic Methods II 
SUMM-PUBSVCTECH-15-15130 Cyber Warfare 
SUMM-PUBSVCTECH-16-17142 Emer Mgmt & Homeland Sec-TRAD 
ENGR-CIVILE-17-20038 Statics 
ENGR-CIVILE-17-20039 Introduction to Mechanics of Solids 
ENGR-ELECTE-16-19569 Power Electronics I 
ENGR-ELECTE-16-19570 Digital Logic Design 
SUMM-ENGRSCI-16-17511 Introduction to Mechanical Design 
SUMM-PUBSVCTECH-16-19046 Cybercrime 
ENGR-ELECTE-16-19576 Signals & Systems 
CHP-ALLIEDHEAL-17-19836 Medical Terminology 
CHP-ALLIEDHEAL-17-19839 Emergency Responder I 
ENGR-ELECTE-16-19577 Digital Communication 
SUMM-ENGRSCI-16-18574 Technical Drawing I 
 



Academic Policies Committee Report to Faculty Senate 
April 6, 2017 

 
 
1. Rationale for change to rule 3359-60-03.3 on repeating courses:  Currently, students are 
permitted to repeat a course only twice.  Although rule 60-03.3 requires that all course 
repeats be taken within the University of Akron, lately students have been permitted and 
sometimes even encouraged to take repeat courses elsewhere if they have already repeated 
the course twice at UA, which can result in the student being underprepared for subsequent 
coursework at UA because the course taken elsewhere may be less demanding, and in a 
loss of revenue for UA.  APC presents this recommendation to allow students to take more 
than two course repeats with permission of the appropriate dean.  Although not part of the 
rule change, the APC would like to draw attention to the portion of paragraph F that states, 
"Courses must be repeated at the [U]niversity of Akron."   This is especially important for 
courses that are required for students to move on to the next step in their programs, as 
taking the course at the University of Akron will ensure that they are adequately prepared to 
move to the next level. 
 
2. The APC recommends the following re-organization of the School of Family and Consumer 
Science into three new, separate departments:  Child and Family Development; Fashion 
Merchandising; and Interior Design.   Each department will continue to offer the academic 
programs for which it is named.  Because these new departments have a small number of 
faculty, each will share a chair or director with other units in the College of Arts and Sciences 
in the immediate future:  Child and Family Development with the Psychology Department, 
and Fashion Merchandising and Interior Design with the School of Art.  The new 
departments will retain the relevant RTP rules, curriculum, and other resources as specified 
in the memoranda of understanding between the departments in question and the College 
of Arts and Sciences. These changes have been approved by the faculty of the departments 
in question and BCC. 
 
3.  APC has approved the Duplicate Program Report (forwarded) with the highlighted 
changes.  This report was generated by the Provost’s office in collaboration with the deans 
of the various colleges mentioned in the report.  Most changes reflect changes in programs 
that have already been reorganized or suspended for the reasons mentioned in the report, 
although in a few cases the suspension has not yet happened.  APC members discovered 
that faculty in some colleges had not been consulted and, upon conferring with colleagues, 
recommended the changes you see highlighted in the document in order to more accurately 
reflect details of the programs in question. 



Memo	

11/7/16	

To:	Buchtel	College	Council	

From:	John	C.	Green,	Interim	Dean,	BCAS	

RE:	Academic	Programs	in	the	School	of	Family	and	Consumer	Science	

I	would	like	BCC’s	recommendation	on	a	recent	change	in	the	administration	of	the	academic	

programs	in	the	School	of	Family	and	Consumer	Science:	the	creation	of	three	new	departments	of	Child	

and	Family	Development,	Fashion	Merchandizing,	and	Interior	Design	to	conduct	the	academic	

programs	by	the	same	names.	See	attached	rationale	for	the	change.	

The	new	departments	will	retain	the	relevant	RTP	rules,	curriculum,	and	other	resources	as	

specified	in	the	attached	memoranda	of	understanding.	

Because	these	new	departments	have	a	small	number	of	faculty,	each	will	share	a	chair	or	

director	with	other	units	in	the	immediate	future:	Child	and	Family	Development	with	the	Psychology	

Department,	and	Fashion	Merchandizing	and	Interior	Design	with	the	School	of	Art.		

I	look	forward	to	receiving	your	recommendation.		

	

	 	



RATIONALE	REGARDING	CHANGES	IN	THE	SCHOOL	OF	FAMILY	&	CONSUMER	SCIENCE	

1.	BACKGROUND		

The	separation	of	the	programs	now	in	the	School	of	Family	&	Consumer	Science	and	the	sharing	of	
administrators	with	other	units	is	the	best	solution	to	three	related	problems.	First,	the	retirement	of	
the	FCS	school	director	and	the	absence	of	funds	to	replace	her	necessitate	an	interim	administrative	
appointment	with	an	appropriate	background.	Second,	the	separation	of	the	three	FCS	programs	will	
facilitate	the	growth	and	development	each	program.	Third,	the	large	number	of	interim	administrators	
in	BCAS	reduces	the	availability	of	interim	administrators.	Given	these	circumstances,	Paul	Levy,	chair	of	
the	Psychology	Department,	was	the	best	choice	to	serve	as	interim	administrator	of	the	Child	and	
Family	Development	program,	and	Janice	Troutman,	the	director	of	the	School	of	Art,	was	the	best	
choice	to	serve	as	interim	administrator	of	the	Interior	Design	and	Fashion	Merchandizing	programs.	
Both	graciously	agreed	to	undertake	these	tasks	for	the	2016/2017	academic	year.	

2.	FCS	FACULTY	VIEWS	OF	PROPOSED	CHANGE	

A.	The	Child	and	Family	Development	(CFD)	program	is	a	much	better	fit	in	the	social	sciences	division	
than	the	fine	arts	division	of	BCAS.	CFD	is	an	interdisciplinary	social	science	that	shares	common	
influences	and	subject	matter	interests	with	programs	such	as	developmental	psychology	and	family	
sociology.	The	administrative	realignment	will	better	position	the	Child	and	Family	Development	
programs	to	develop	affiliations	and	collaborations	with	other	social	science	programs	in	the	college.	
Sharing	a	department	chair	with	Psychology	offers	the	possibility	of	exploring	opportunities	for	our	
students	and	faculty,	which	enhances	the	growth	potential	of	the	CFD	programs	(Pam	Schulze).	

B.	The	Interior	Design	(ID)	program	began	in	the	1980s	as	an	interdisciplinary	program	between	the	
School	of	Family	&	Consumer	Science	and	the	School	of	Art.	Since	then	there	have	been	many	
developments	in	both	areas.	Twenty	years	ago,	about	50	percent	of	ID	of	programs	where	in	a	FCS	
school,	but	now	a	majority	are	located	either	in	a	School	of	Architecture	or	a	School	of	Art.	ID	shares	the	
NASAD	accreditation	with	and	furthermore	supports	the	School	of	Art	with	its	own	(full	six	year	term)	
C.I.D.A.	accreditation.	We	have	recently	received	a	full	six-year	term	for	our	re-accreditation	and	are	
proceeding	with	suggested	curriculum	revisions.	An	administrative	realignment	with	the	School	of	Art	
now	would	allow	synergy	to	develop	on	both	programs	for	optimizing	our	growth	(Julie	Whitmore).	

C.		The	Fashion	Merchandising	(FM)	program	joined	the	other	FCS	faculty	in	voting	to	dissolve	the	School	
Family	&	Consumer	Sciences.	Because	of	current	operating	constraints,	there	were	no	funds	to	hire	a	
new	director	for	FCS.	Therefore,	the	moves	make	financial	sense	in	that	sharing	administrators	is	more	
cost	effective	than	hiring	a	new	administrator.	The	FM	program	has	a	number	of	things	in	common	with	
the	School	of	Art.	The	program	includes	a	strong	design	component;	many	of	FM	students	take	elective	
classes	in	drawing,	photography,	art	history,	metalsmithing,	and	graphic	design;	some	FM	students	
minor	or	double	major	in	art.	We	hope	that	an	administrative	realignment	with	the	School	of	Art	will	
facilitate	collaborations	between	two	programs	and	growth	in	enrollment	for	both	(Sandra	Buckland).			

	



3.	VIEWS	OF	PSYCHOLOGY	AND	ART	

A.	This	move	doesn’t	really	affect	the	Psychology	Department	other	than	that	their	chair	will	have	
additional	duties.	One	could	argue	that	this	means	that	I	have	less	time	to	devote	to	the	Psychology	
Department,	but	I	think	in	this	context	in	which	we	are	all	doing	more	than	what	was	our	circumscribed	
job,	I	don’t	think	that	is	much	of	an	issue.	No	one	in	my	home	department	has	raised	any	issue	about	
this	other	than	to	ask	if	I	was	crazy	to	take	on	additional	responsibilities	(seriously,	that’s	been	one	
common	comment)	and	to	share	that	they	hope	my	leadership	will	help	the	Child	and	Family	
Development	unit	(from	Paul	Levy).	

B.	The	Myers	School	of	Art	faculty	do	not	support	the	administrative	changes	outlined	in	the	proposed	
realignment	between	the	School	of	Art,	Fashion	Merchandising,	and	Interior	Design.	With	the	leadership	
of	our	new	director,	we	are	once	again	beginning	to	move	forward	after	years	of	doing	much	more	with	
far	fewer	resources	–	budget	set-backs,	and	loss	of	staff	and	faculty	positions.	We	feel	the	additional	
stress	on	our	diminished	resources	would	further	our	already	compromised	position,	and	do	not	view	
this	realignment	as	a	positive	move	for	our	school,	our	programs,	or	our	students	(forwarded	by	Janice	
Troutman).	

	 	



RESPONSE	FROM	BCC,	DECEMBER	6,	2016	

Dean	Green-	

Thank	you	for	your	personal	visit	to	the	Buchtel	College	Council	on	November	21st	.	You	have	requested	
input	from	BCC	regarding	the	split	of	Family	and	Consumer	Sciences	and	the	new	administrative	
arrangements	for	Psychology	and	the	School	of	Art	to	oversee	the	new	units.		After	much	discussion,	
BCC	has	come	to	the	following	conclusions:	

BCC	recognizes	the	necessity	of	splitting	the	School	of	Family	and	Consumer	Science	into	three	units.		It	
appears	that	this	split	will	allow	the	three	units	to	continue	to	develop,	and	be	able	to	work	toward	
satisfying	certain	accreditation	requirements.		Moreover,	the	retirement	of	the	FCS	school	director	
seems	to	have	necessitated	this	move.	

BCC	does,	however,	have	a	number	of	concerns	about	the	new	administrative	arrangements	of	the	
three	units	with	Psychology	(for	Child	and	Family	Development)	and	the	School	of	Art	(for	Interior	
Design	and	Fashion	Merchandising):	

(1)		BCC	would	like	to	strongly	suggest	that	these	administrative	arrangements	be	temporary,	until	such	
time	as	a	true	strategic	plan	can	be	developed	in	conjunction	with	the	faculty	of	all	the	affected	
departments,	along	with	BCC	and	other	relevant	committees	within	the	College.		While	we	understand	
that	the	time	frame	necessitated	quick	action	on	the	part	of	the	Dean’s	office,	BCC	feels	it	is	absolutely	
necessary	that	a	faculty-driven	long	term	strategic	examination	be	conducted	as	soon	as	possible.	

(2)		BCC	is	concerned	about	the	continued	use	of	interim	chairs	and	the	practice	of	using	chairs	from	one	
department	to	oversee	other	departments,	such	as	what	has	occurred	with	the	FCS	split.		These	
practices	mean	that	more	and	more	administrative	duties	are	being	assigned	to	fewer	and	fewer	faculty,	
resulting	in	a	climate	where	departments	are	not	given	the	chance	to	reach	their	potential.		Moreover,	
administrators	are	overseeing	departments	in	academic	areas	in	which	they	likely	have	little	or	no	
expertise	and	cannot	serve	as	the	best	advocate	for	the	separate	units.	

(3)		We	are	further	concerned	that	as	a	result	of	these	arrangements,	certain	academic	disciplines	are	
losing	their	representation	in	the	College	and	the	University	(for	example	on	BCC	and	Chair	meetings).		
An	independent	director,	and	a	more	clearly	delineated	department	structure,	would	enable	these	
disciplines	to	better	advocate	for	their	students.	

It	has	been	brought	to	our	attention	that	there	were	some	concerns	raised	by	the	School	of	Art	
regarding	these	administrative	re-alignments,	some	of	which	have	been	alieved.		We	strongly	encourage	
the	Dean	to	work	closely	with	all	affected	departments	to	resolve	any	issues	that	arise	in	the	course	of	
these	re-alignments.		Finally,	we	would	like	to	re-emphasize	that	we	strongly	feel	that	these	re-
alignments	should	be	temporary,	until	such	time	as	a	faculty-driven	strategic	plan	can	be	developed	to	
maximize	the	potential	of	these	programs	for	their	disciplines	and	their	students.			

JP	COSSEY,	CHAIR	BCC	



	

	

	

			

	

	



Memo	

1/19/17	

To:	Rex	Ramsier,	Provost	

From:	John	C.	Green,	Interim	Dean,	BCAS	

RE:	Academic	Programs	in	the	School	of	Family	and	Consumer	Science	

I	 recommend	 the	 following	 administrative	 change	 for	 the	 School	 of	 Family	 and	 Consumer	

Science:	 the	 creation	 of	 three	 new	 departments	 of	 Child	 and	 Family	 Development,	 Fashion	

Merchandizing,	 and	 Interior	Design	 to	 conduct	 the	 academic	 programs	 by	 the	 same	 names.	 The	 new	

department	 of	 Child	 and	 Family	 Development	 currently	 share	 a	 chair	 with	 the	 Department	 of	

Psychology,	and	the	new	departments	of	Fashion	Merchandizing	and	 Interior	Design	currently	share	a	

director	 with	 the	 School	 of	 Art.	 I	 anticipate	 this	 arrangement	 continuing	 through	 the	 2017/2108	

academic	year.	

This	 change	 was	 faculty-driven	 with	 the	 goal	 of	 revising	 and	 improving	 the	 existing	 degree	

programs.	The	eventual	administrative	location	of	these	new	departments	will	depend	on	the	results	of	

the	program	revisions	through	the	university’s	curriculum	proposal	system.	

The	 details	 of	 this	 change	 were	 agreed	 to	 by	 the	 faculty	 of	 each	 program	 and	 the	 current	

administrators	 (see	 attached	MOUs)	 and	 approved	 by	 the	 Buchtel	 College	 Council	 (see	 attached	 FCS	

Change	Document).					
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The following format is suggested for reporting. 
 
 

 
 

	
Program Name Rationale for Leaving Program in Its Current Form 

 
 
 
 
 
 
 
 
 
 
 
 
 

E 
N 
G 
I 
N 
E 
E 
R 
I 
N 
G 

 
 
Chemical 
Engineering 
140701 

UA has graduated 145 B.S. students in ChE the last five years, relative to 88 for CSU and 56 for 
YSU. Cost per degree, according to the State, has YSU at $94,914, CSU at $86,041 and UA at 
$82,829. Thus, not only has UA graduated more students, they have done so in a more cost- 
efficient manner. For Fall 2016, the # of ChE majors was 403, while the placement rate (6- 
months from graduation) was 80% for this past year. Additionally, the average starting salary for 
ChE graduates this past year was $61,600. 

 
 
 
Civil Engineering 

UA has graduated 165 B.S. students in CE the last five years, relative to 88 for YSU and 86 for CSU. 
Cost per degree, according to the State, has CSU at $92,470,YSU at $73,327 and UA at only 
$59,940. Thus, not only has UA graduated more students, they have done so in a much more cost- 
efficient manner. For Fall 2016, the # of CE majors was 379, while the placement rate (6-months 
from graduation) was 94% for this past year. Additionally, the average starting salary for CE 
graduates this past year was $52,200. 

 
 
 
Computer 
Engineering 

UA has graduated 72 B.S. students in CpE the last five years, relative to 42 for CSU. Cost per 
degree, according to the State, has CSU at $79,508 and UA at $62,860. Thus, not only has UA 
graduated more students, they have done so in a much more cost-efficient manner. For Fall 
2016, the # of CpE majors was 268, while the placement rate (6-months from graduation) was 
94% for this past year. Additionally, the average starting salary for CpE graduates this past year 
was $58,500. 

 
 
Electrical 
Engineering 

UA has graduated 134 B.S. students in EE the last five years, relative to 116 for CSU and 76 for 
YSU. Cost per degree, according to the State, has YSU at $74,774, CSU at $69,406 and UA at 
$68,111. Thus, not only has UA graduated more students, they have done so in a more cost- 
efficient manner. For Fall 2016, the # of EE majors was 343, while the placement rate (6-months 
from graduation) was 83% for this past year. Additionally, starting salaries for EE graduates this 
past year was $61,000. 

 
 

Mechanical 
Engineering 

UA has graduated 427 B.S. students in ME the last five years, relative to 173 for CSU and 119 for 
YSU. Cost per degree, according to the State, has YSU at $77,026, CSU at $75,439 and UA at 
$60,152. Thus, not only has UA graduated more students, they have done so in a much more cost- 
efficient manner. For Fall 2016, the # of ME majors was 1154, while the placement rate (6- 
months from graduation) was 89% for this past year. Additionally, starting salaries for ME 
graduates this past year was $59,200. 
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Business 
Administration 
and Management, 
General 520201 

 
 
 
No change planned due to robust enrollment 

 
Accounting 
520301 

 

No change planned due to robust enrollment 

 
Finance, General 
520801 

 
No change planned due to robust enrollment 

Human Resources 
Management/Per 
sonnel 
Administration, 
General 521001 

 
 
 
No change planned due to robust enrollment 

 
 
International 
Business/Trade/C 
ommerce 521101 

 
 
 
No change planned due to robust enrollment 

Management 
Information 
Systems, General 
521201 

 

No change planned due to robust enrollment 

 

Marketing/Market 
ing Management, 
General 521401 

 
 

No change planned due to robust enrollment 

 
Economics, 
General 450601 

 
No change planned due to robust enrollment 
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	 Art Teacher 
Education 131302 

Consistent enrollment and program completion, program central to comprehensive school of art 
and to institutional mission therefore not duplicative. 

 
Graphic Design 
500409 

Robust enrollment and program completion, program central to comprehensive school of art and 
to institutional mission therefore not duplicative. BFA in art degrees granted, not specific to 
emphasis area 

 
Fine/Studio Arts, 
General 500702 

 
Consistent enrollment and program completion, program central to comprehensive school of art 
and to institutional mission therefore not duplicative. 

 
Art History, 
Criticism, and 
Conservation 
500703 

 

Program is support area and essential for the entire school of art. A complete comprehensive 
School of art is central to the institutional mission, therefor not duplicate. One emphasis in BFA 
degree. 

 
Sculpture 500709 

Program central to comprehensive school of art and to institutional mission therefore not 
duplicative. BFA in art degrees granted, not specific to emphasis areas. 

 
Printmaking 
500710 

 
Program central to comprehensive school of art and to institutional mission therefore not 
duplicative. BFA in art degrees granted, not specific to emphasis areas. 

 
Philosophy 
380101 

Philosophy’s primary function is to support Gen Ed as well as service to other fields, such as 
biomedical ethics. The major is incidental to these activities and thus not duplicative. Many 
Philosophy majors go on to Law School. 

 
English 230101 

English program is focused on composition, technical and creative writing and thus not 
duplicative. 

Spanish Language 
160905 

Specialized program and this not duplicative: a large number of students who have declared 
Spanish their second major, there are nearly 100 Spanish minors, and 50 students working toward 
a Certificate in Spanish for the Health Professions. 

French Language 
160901 

French major offers two tracks: a traditional one as well as French and Francophone Studies, along 
with a Certificate in French and Francophone Studies. Numerous majors and minors. Not a 
duplicative program. 

Music Education 
131312 

Ninety-nine percent placement rate for music teacher jobs; one hundred percent if students will 
go out of state. An essential and very successful program. 

 
Music, General 
500901 

 
Excellent program that serves undergraduate majors and non-majors in their education; essential 
to prepare music education majors. Much individual and ensemble instruction. 

Music 
Performance 
General 
500903 

 
Excellent program that serves undergraduate majors and non-majors in their education; essential 
to prepare music education majors. Much individual and ensemble instruction. 
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B 
C 

Music Theory and 
Composition 
500904 

Key program supported by Music Education and Performance Majors who must take Theory as 
part of their degree requirements; an essential knowledge base for Music majors. 

Drama and 
Dramatics/Theatr 
e Arts, General 
500501 

Theatre major was dormant, reauthorized for three years starting with academic year 2016-2017. 
Concentrates on dramatic (not musical) theater, therefore not duplicative. This distinctive 
programs has good prospects for growth in the near term. 

 
Dance, General 
500301 

 
A broadly based dance program serving dance majors in ballet and contemporary/modern dance. 
Beginning to work with new National Choreographic Center here; therefore, non-duplicative. 
Allied with Dance Institute, teaching young children how to dance, to perform in recital, etc. 

 
 
Computer Science 
(CIP Code 110701) 

Program in high demand; high completion rates (85%+); near 100% placement rates; cost effective 
relative to other institutions; Program includes programming languages, bioinformatics, compiler 
design and optimization; Program supports College of Engineering, College of Business 
Administration and College of Education programs. 

 
 

Biology/Biological 
Sciences, General 
(CIP Code 260101 

 
The program is central to the mission of The University of Akron (UA), and thus is important to 
UA’s reputation. Our program enjoys high demand, enrolling an average of 138 students per year 
over the last 6 years, with an average retention rate of 84%. In fact, Biology enrolls and retains the 
largest numbers of science students at UA. Additionally, UA’s Biology program is the most efficient 
of the NE Ohio universities, producing 21.2 degrees per tenure track professor, a 33% higher rate 
than the next highest rate (15.9 degrees/TT faculty at Youngstown State). 

 
 
Pre-Medicine 
Pre-Medical 
Studies 
511102 

Mirrors Biology rationale: The program is central to the mission of The University of Akron (UA), 
and thus is important to UA’s reputation. Our program enjoys high demand, enrolling an average 
of 138 students per year over the last 6 years, with an average retention rate of 84%. In fact, 
Biology enrolls and retains the largest numbers of science students at UA. Additionally, UA’s 
Biology program is the most efficient of the NE Ohio universities, producing 21.2 degrees per 
tenure track professor, a 33% higher rate than the next highest rate (15.9 degrees/TT faculty at 
Youngstown State). 

 
 
Mathematics, 
General (CIP Code 
270101) 

 
The program is central to the mission of The University of Akron (UA). Mathematics is the ‘M’ in 
STEM. The Science and Engineering programs on campus benefit from an active program, in terms 
of service courses at the upper level for students interested in minors, and inter-disciplinary 
undergraduate research. Our distinctive 5-year BS/MS program in Mathematics allows students to 
prepare for teaching careers in community colleges or school systems. 
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Applied 
Mathematics, 
General (CIP Code 
270301) 

 

The program is central to the mission of The University of Akron (UA). Mathematics is the ‘M’ in 
STEM. The Science and Engineering programs on campus benefit from an active program, in terms 
of service courses at the upper level for students interested in minors, and inter-disciplinary 
undergraduate research. Our inter-disciplinary BS degree allows students to focus their studies in 
any of a large numbers of STEM and non-STEM fields. Our 5-year BS/MS program in Applied 
Mathematics prepares students for technical work in many local companies. Our unique 5-year 
program, designed with various industries in mind, combine a BS in Applied Mathematics with an 
MBA (insurance and related fields); a BS in Applied Mathematics with an MS in Polymer 
Engineering (polymer industry); and a BS in Applied Mathematics with an MA in Economics 
(planning and broad finance areas). 

 
 
 
Chemistry, 
General (CIP Code 
400501) 

 
The chemistry program at The University of Akron is the largest in the region, with 130 graduates 
with BS and BA degrees in chemistry since 2012. Chemistry is an essential program at the 
University. Chemistry is a core discipline in the physical sciences, and the chemistry department 
provides service teaching to many other departments in arts and sciences, engineering, and 
nursing. Additionally, the chemical sciences are central to the University’s long term strengths in 
STEM disciplines, in particular with regard to Polymer Science and Polymer Engineering as well as 
Chemical Engineering. 

 
 
 
 
 
Geology/Earth 
Science, General 
(CIP Code 400601) 

 

The Department of Geosciences is central to The University of Akron’s (UA) educational, research, 
and service missions. UA graduates about a third of all geology majors in NE Ohio (at the highest 
efficiency rate of 10.2 degrees/tenure-track faculty, 36% higher than the next most efficient 
university, Kent State). The Department of Geosciences also supports the accreditation needs of 
UA’s programs in Engineering and Education as well as aiding Biology and teaching general 
education courses to over 3,000 students per year. UA’s Geoscience program is distinct in NE Ohio 
in its emphases of geomicrobiology, coastal geology, karst/cave geology, and GIS of physical 
systems. Geosciences faculty at UA operate the only anaerobic microbiology, environmental 
magnetism, and high-pressure/temperature rock mechanics laboratories in NE Ohio. 

 
 
Physics, General 
(CIP Code 400801) 
 

This program is central to the mission of The University of		Akron (UA). Physics is a core 
discipline in STEM and the physics department provides service teaching to many other 
departments in arts and sciences, engineering and education. The number of students 
graduating with a BS in physics from our department is comparable with the numbers from 
Cleveland State University and Youngstown State University. However, our program is 
more cost-effective as UA has the lowest cost per degree in the region. 
This program essential to core mission of University; Department courses are foundational to other 
degree programs in the Sciences, Engineering and Education. Physics graduated 13 majors from 2012-2015. 
This number is comparable to the majors produced at Cleveland State University and Youngstown State 
University, and it is notable that Akron has the lowest cost per degree of the regional universities. 
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Criminology 
450401 

Criminal justice/safety studies (430104) and criminology (450401) —these will be replaced with a 
new interdisciplinary criminal justice/criminology degree. Criminal Justice/Safety Studies, 
Criminology 430101 - A new interdisciplinary degree in criminology and criminal justice is 
replacing existing degrees. It will be unique in the state and thus not duplicative. 

 
Criminal Justice 
Safety Studies 
430104 

Criminal justice/safety studies (430104) and criminology (450401) —these will be replaced with a 
new interdisciplinary criminal justice/criminology degree. Criminal Justice/Safety Studies, 
Criminology 430101 - A new interdisciplinary degree in criminology and criminal justice is 
replacing existing degrees. It will be unique in the state and thus not duplicative. 
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	 Public 
Relations/Image 
Management 
090902 

 
A very strong program in the School of Communication in an area of high job demand. Not 
duplicative of other programs in the region. 

 
Radio and 
Television 090701 
(Media Studies) 

 

A unique cross-modality program in the School of Communications featuring social media, radio 
and television. Not duplicative of other programs in the region. 

 
Organizational 
Communication, 
General, 090901 

 
 
An innovative program in the School of Communication featuring the special needs of public and 
private organizations. Not duplicative of other programs in the region. 

 
Speech 
Communication 
and Rhetoric 
090101 

 
 
A traditional program of the School of Communication offered in concert with other unique 
degrees. Not duplicative of other programs in the region. 

 
Psychology, 
General, 420101 

Psychology is one the largest majors campus, with a strong emphasis on Industrial/Organizational, 
Counseling, and Aging as well as experiential learning. Not duplicative of other programs in the 
region. 

Political Science 
and Government, 
General 451001 

 
Program focuses on US government and international relations, with a special focus on applied 
politics and public policy. Not duplicative of other programs in the region. 

International 
Relations and 
Affairs 
450901 

 
Program focuses on US government and international relations, with a special focus on applied 
politics and public policy. Not duplicative of other programs in the region. 

Sociology, 451101 
Program with emphasis on health, social welfare, and family structure, with unique connections to 
community groups. Not duplicative of other programs in the region. 

History, General, 
540101 

Program focuses on US History unlike other programs in the region and thus not duplicative. Many 
graduates attend law and business school. 

Anthropology, 
450201 

Program with strong focus on cultural anthropology and archeology and an emphasis on research 
methods. Not duplicative of other programs in the region. 
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	 11.0201 
Computer 
Programming/Pro 
gramming, 
General 
Computer 
Information 
Systems, 
Programming 
Option, BS 

 
 
 
 

Newer program with substantial and growing enrollment; substantial projected job growth in 
northeast Ohio; accredited program (ACBSP); excellent student placement. 

 
 

52.0201 Business 
Administration 
and Management, 
General Business 
Management 
Technology, 
General Option, 
AAB 

 
 
 
 
 
 

Accredited program (ACBSP); current headcount 50+; program currently in UA review cycle. 

52.0302 
Accounting 
Technology/Techn 
ician and 
Bookkeeping 
Business 
Management 
Technology, 
Accounting 
Option, AAB 

 
 
 
 

Accredited program (ACBSP); duplicated programs exist at Kent State University regional 
campuses; projected job growth in northeast Ohio; program currently in UA review cycle. 

 
52.1401 
Marketing/Market 
ing Management, 
General 
Marketing and 
Sales Technology, 
Advertising & 
Sales, AAB (under 
provost review 
4/2016) 

 
 
 
 
 

No duplication; Advertising AAB degree curriculum has been revised to include aspects of 
suspended Sales AAB degree program. 
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15.0303 Electrical, 
Electronic and 
Communications 
Engineering 
Technology/Techn 
ician Electronic 
Engineering 
Technology, AAS 

 
 
 
 
 
 
Accredited program (ETAC of ABET); high local demand for graduates; solid student placement. 

 
 
15.0303 Electrical, 
Electronic and 
Communications 
Engineering 
Technology/Techn 
ician Electronic 
Engineering 
Technology, BS 

 
 
 
 
 
Accredited program (ETAC of ABET); excellent student placement; high local demand for 
graduates. 

 
15.0805 
Mechanical 
Engineering/ 
Mechanical 
Technology/Techn 
ician Mechanical 
Engineering 
Technology, AAS 

 
 
 
 
 
Accredited program (ETAC of ABET); substantial enrollment and program completion; excellent 
student placement; projected job growth; high local demand for graduates. 

 
15.0805 
Mechanical 
Engineering/Mech 
anical 
Technology/Techn 
ician Mechanical 
Engineering 
Technology, BS 

 
 
 
 
 
Accredited program (ETAC of ABET); substantial enrollment and program completion; substantial 
projected job growth; high local demand for graduates. 
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51.0904 
Emergency 
Medical 
Technology/Techn 
ician (EMT 
Paramedic) 
Emergency 
Medical Services, 
EMT/Paramedic 
and Fire/Medic, 
AAS 

 
 
 
 
 
 
EMT and Paramedic training program partnerships with local hospitals; strong regional/local 
demand. 

 
 
 
24.0101 Liberal 
Arts and 
Sciences/Liberal 
Studies Associate 
of Arts, AA 

 
 
 
 
 
Robust enrollment and program completion; primary degree pathway for ECHS students. 



 3/1/2017 10 of 16 
	

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

E 

Physical Education 
Teaching and 
Coaching (CIP 
131314) CSU 
34/KSU 124/UA 
107Health 
Teacher Education 
(CIP 131307)KSU 
22/YSU 16 

 

Both of these programs are housed  in CHP, however, LJFF COE issues teacher licenses for these 
majors. Relevant UA degree plan codes with 7 year trend data show COE admits have decreased: 
555000BS Physical Education -78%. 557000BS (one admit in AY17, relatively new program). I am 
aware that CHP faculty are working to combine PE and Health into one degree so as to increase 
enrollment. RECOMMENDATION: Keep. Perhaps as baby boomers retire, there will be a demand. 

 
 
Junior 
High/Intermediate 
/Middle Level 
Education (CIP 
131203)CSU 
120/KSU 198/UA 
188/YSU 133 

 
The Middle Level Program prepares candidates for licensure in two selected areas, 
Language Arts, Math, Science, Social Studies with possibility of adding other areas as a 
Generalist (4-6). Uniquely, beginning Fall 2017 Candidates will be dual licensed with 
Special Education added as part of the exemplary Dean’s Compact initiative in Ohio. 
Preparation includes experiences that are rich and diverse in clinical work throughout the 
program and strong in Literacy as candidates must soon take an additional licensure exam 
in Reading. 
 
Relevant UA degree plan codes with 7 year trend data show COE admits have decreased: 520300 
BS Middle English/Language Arts and Science -67%; 520301 BS Middle English/Language Arts and 
Math -71%; 520302 BS Middle English/Language Arts and Social Studies -62%; 520303 BS Middle 
Science and Math -55%. 520304 BS Middle Science and Social Studies -52%; 520305 BS Middle 
Math and Social Studies -73%. RECOMMENDATION: Keep and hire a new faculty member, as 
there are only 2 faculty who teach in this area. 
 
 Early Childhood 

Education and 
Teaching (CIP 
131210). CSU 
216/KSU 337/UA 
308/YSU 184 

Relevant UA degree plan code is 520208BS with 7 year trend data show COE admits have 
decreased -53%. Only one FT TT faculty teaches in this area, although another is choosing to teach 
in this area. The faculty voted to suspend admissions to this program with eventual elimination in 
favor of the new Early Childhood Inclusive Education Program (a dual license program with special 
education CIP 131015). 

 
 

English/Language 
Arts Education 
(CIP 131305). KSU 
27/UA 88/YSU 52 

Robust enrollment and strong impact on community. This accredited program engages 
students in intensive and sustained clinical experiences, in diverse settings. Methods 
courses are embedded in area schools, and candidates teach, tutor, and mentor youth 
under the direct supervision of faculty experts in both content and pedagogy. This 
program was the first to use the clinical model of teacher preparation at Barberton High 
School. Overall admits to the University from Barberton are significantly increasing (as 
SEI data shows the clinical model has positively impacted student self-efficacy and 
perception of themselves as college capable). 
 The sole faculty member with credentials to teach in this content area retired and no existing 
faculty wish to retool. Relevant UA degree plan code is 530701BA with 7 year trend data show 
COE admits have decreased 42%. RECOMMENDATION: Keep and hire a new faculty 
member. 
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Science Teacher 
Education/Genera 
l Science (CIP 
131316). KSU 
33/UA 25/YSU 17 

Strong demand for graduates with science licensures, especially in high need districts. This 
accredited science program prepares graduates to work with high-need students through 
intensive and sustained clinical experiences. Methods courses are embedded in area 
schools, and candidates teach, tutor, and mentor youth under the direct supervision of 
faculty experts in both content and pedagogy. Program offers flexible pathways for non-
traditional students and is aligned with university mission.  
 

Relevant UA degree plan codes with 7 year trend data show COE admits have decreased: 530505 
BS Biology/Chemistry -67%; 530506 BS Biology/Earth Science -64%; 530507 BS Biology/Physics - 
83%; 530508 BS Chemistry/Earth Science -0% avg 3 admits/yr; 530509 BS Chemistry/Physics -44%; 
5305600 BS Earth Science/Physics -80%; 530610 BS Life Science -0% avg 5 admits/year; 530611 BS 
Earth Science -80%; 530612 BS Physics -33%; 530613 BS Chemistry -50%. RECOMMENDATION: 
Keep but eliminate stand-alone degree plans and create one Integrated Science degree program 
with optional licensure tracks, a license in demand by employers because these graduates are 
capable of teaching in life science, earth science, physics and chemistry. 

 
Music Teacher 
Education (CIP 
131312) KSU 60 
/UA 37/YSU 60 

 
This program is housed in  A&S, however, LJFF COE issues teacher licenses for these majors. 
Students take professional education core coursework in the COE. Relevant UA degree plan 
codes with 7 year trend data show COE admits have decreased: C50206BM Vocal/Keyboard -
66% / C50207 Instrumental/String -33% / C%0208 Instrumental/Band -21%. 
RECOMMENDATION: Keep so long as we offer music degrees. 

 
Art Teacher 
Education (CIP 
313302) KSU 
76/UA 29/YSU 23 

 
Relevant UA degree plan codes with 7 year trend data show COE admits have decreased: 
C10200BA -69%. This program is housed in A&S, however, LJFF COE issues teacher licenses for 
these majors. Students take professional education core coursework in the COE. 
RECOMMENDATION: Keep so long as we offer art degrees. 

 
 
Math Teacher 
Education (CIP 
131311) KSU 
78/UA 56/YSU 33 
 
 
 
 
 

Strong demand for graduates with AYA math licensure, especially in high need districts. 
This program prepares graduates to work with high-need students through intensive and 
sustained clinical experiences. Methods courses are embedded in area schools, and 
candidates teach, tutor, and mentor youth under the direct supervision of faculty experts in 
both content and pedagogy. Program offers flexible pathways for non-traditional students 
and is aligned with university mission.  
Relevant UA degree plan codes with 7 year trend data show COE admits have decreased: 65%. # 
licenses issued during relevant period: RECOMMENDATION: Grow this program by hiring a faculty 
member with a master’s degree in mathematics. 

 
Social Studies 
Teacher Education 
(CIP 131318) KSU 
92/UA 95/YSU 48 

This accredited program engages students in intensive and sustained clinical 
experiences, in diverse settings. Methods courses are embedded in area schools, and 
candidates teach, tutor, and mentor youth under the direct supervision of faculty experts 
in both content and pedagogy. This program was the second to adopt an award-winning 
clinical model at  Barberton  High School, with strong impact in the community. Research 
indicates this program’s lived-in model supports healthy socio-emotional attitudes and 
academic success amongst high need middle/high school students while helping to 
prepare competent pre-service social studies teachers. Overall admits to the University 
from Barberton are significantly increasing (as SEI data shows the clinical model has 
positively impacted student self-efficacy and perception of themselves as college 
capable). 
 
This program was the second to adopt the clinical model of teacher preparation at Barberton High 
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School. Only one faculty member has the credentials to teach in this content area. 
RECOMMENDATION: Keep because overall admits to the University from Barberton are 
significantly increasing (as SEI data shows the clinical model has positively impacted student self- 
efficacy and perception of themselves as college capable), although 7 year trend data show COE 
admits have decreased 56%. 

	  
Special Education 
Teaching, General 
(CIP 131001) KSU 
207/YSU 131 

 
Program offers high demand licensure area (Intervention Specialist). LJFF College of 
Education programs prepare teachers to work with high-need students through community 
engagement and partnerships with local schools.  
 
 
Relevant UA degree plan codes with 7 year trend data show, that despite the high demand for 
special educators, COE admits have decreased: 561204BS-56% / 561205BS -24%. 
RECOMMENDATION: Keep, however this program is the most resourced with 5 FT TT faculty 
members. 
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Social Work 
440701 

 
 
 
 
 
This unique program has robust enrollment and graduation numbers. Graduates have a high 
employment rate and BLS forecasts significant growth. Social Work also offers an addiction minor 
and certificate. It also has multiple satellite offerings. This program is important to the mission of 
the CHP. The entire major can be completed at 3 UA sites – the only program on the UA campus 
that can do so. 

 
 
Dietetics 
Dietitian 513101 

 
 
The program has good enrollment, retention, and graduation rates. Due to the accreditation body, 
additional growth is limited. The program is important to the CHP mission. 

 
 
 
Food, Nutrition & 
Wellness Studies 
(General) 190501 

 
 

The program has good retention and graduation rates. It is important to the mission of the CHP. In 
addition, this newly revised two track program is the only Food and Environmental program in 
Ohio geared to food industry, which makes it unique, and therefore not duplicative. 

 
 
Registered Nurse 
513801 

 
The program is central to the CHP mission. It has a high completion rate. What makes this 
program different is its inter-professional collaborative work. There is high employability at the 
local and regional levels. 

 
Athletic Trainer 
510913 

The program has robust enrollment and graduation numbers (application rate far exceeds the 
spaces available). This is a strong program that is less costly than the other duplicate programs 

 
Sport and Fitness 
Administration/M 
anagement 
310504 

 
 
This program has robust enrollment and graduation figures. The program is central to the CHP 
mission 

 
Physical Education 
Teaching & 
Coaching 131314 

 
 
The program has robust enrollment and graduation rates. There is a high demand for this degree 
at the regional level. 
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Respiratory Care 
Therapy/Therapist 
510908 

 
The program has robust enrollment and graduation rates. Employment opportunities are also high 
for graduates on the regional and national levels. The program attracts many international 
students. 

 

Medical Radiology 
Technology/Scien 
ce Radiation 
Therapist 510907 

 
 

The program has robust enrollment and graduation rates. Employment opportunities are also high 
for graduates at the regional and national levels. The program is important to the CHP mission. 

 
 
Medical Clinical 
Assistant 510801 

 
The program has robust enrollment and high graduation and placement rates. Labor and statistics 
data indicate increased employment opportunities due to increased need in Medical Health Care. 
Additionally, students receive a certificate in billing and are eligible for national certification, 
which in unique to our program, and therefore not duplicative. 

	

	  
 
II. Chart listing the duplicate programs targeted for action and the action being considered (e.g., partnering with 
other institutions for course sharing, elimination). 

	
	  

Program Name 
 

Action and Rationale - FOR ACTION 
Collaboration 

Partners, if Applicable 

Music 
History 
500902 

 

Program in process of termination 

	

Zoology/Animal 
Biology (CIP 
Code 260701) 

 

Elimination - program is no longer active 

	

 
Geography (CIP 
Code 450701) 

 
Elimination - program is no longer active 

	

Drafting 
and Design 
Technology 
Technician 
General 
151301 

 
 
 
Program in process of termination 
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Legal Assistant 
Paralegal 
220302 

 
 
 
Suspended 

	

Admin Assistant 
and 
Secretarial 
Science, 
General 
520401 

 
 
 
Terminated 

	

 
 
Humanities 
240103 

 
 

Will be discontinued 

	

 
Liberal Arts 
240199 

 

Will be discontinued 

	

Social Science 
General 
450101 

 
Will be discontinued 

	

 
52.0901 
Hospitality 
Administration/M 
anagement, 
General 
Hospitality 
Management, 
Marketing and 
Sales, AAB 

 
 
 
 
 

Suspended 

	

 
 
 
 
Education, Other 
(CIP 139999)KSU 
121/UA 48 

 
 
 
 
 
Suspended 
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French Language 
Teacher Education 
(CIP 131325) UA 1 
/YSU 1/. Spanish 
Language Teacher 
Education (CIP 
131330) UA 
16/YSU 7 

 
 
 
 
 
 
 
Suspended 

	

 
 
 
 
Family and 
Consumer 
Sciences (CIP 
131308) UA 10 

 
 
 
 
 
 
Master’s program is suspended 

	

	



Computing & Communications
Technologies Committee

Particulars
Subject: Computing & Communications Technologies Committee meeting report
Meeting Date: [2017-03-10 Fri]

Report
The CCTC met on Friday, March 10, 2017.

A Laptop Replacement Subcommittee of the CCTC was formed. This subcommittee will
conduct a needs analysis to determine which full-time faculty have an immediate need for a
new university-owned laptop. The subcommittee will determine the types of machines that
will replace old laptops, and it will estimate the cost of replacing the laptops of those full-
time faculty who have an immediate need for a new one. The subcommittee will devise a
recommendation to be submitted to the provost (who, according to the understanding of the
CCTC, is acting as the CIO). The subcommittee will then develop a proposal for a regular
laptop and desktop replacement program for all university-owned machines.

The Curriculum Proposal System Subcommittee of the CCTC is still collecting information
from colleges about their curriculum processes. To date, only one college has submitted the
requested information to the subcommittee.

Scott Randby
CCTC Co-chair



Resolution	of	Support	
Project	to	Honor	Students	and	Colleagues	

	
Whereas,	Students	at	The	University	of	Akron	have	joined	together	for	a	second	
year	to	plan	and	carry	out	a	remembrance	of	their	peers	who	have	passed	away;	
	
Whereas,	The	Faculty	Senate	recognizes	through	Special	Announcements	the	
passing	of	members	of	the	faculty	and	staff,	retirees	and	others	who	are	known	to	
the	Senate;	
	
Whereas,	The	university	as	a	community	seeks	a	consistent	opportunity	to	
acknowledge	our	losses	and	celebrate	the	lives	and	contributions	of	our	students	
and	colleagues	during	their	lifetime;	
	
Whereas,	We	recognize	that	the	impact	of	the	university	extends	beyond	
individuals	to	their	families,	friends	and	acquaintances	who	may	continue	to	be	
part	of	the	university	community;	and	
	
Whereas,	The	2016	Zak	Husein	Charity	Event	successfully	brought	together	over	
500	members	of	the	university	and	Greater	Akron	communities	to	plan	and	
perform	service	in	recognition	of	the	tragic	passing	of	Zakareia	Husein;	
	
Resolved,	That	the	Faculty	Senate	of	The	University	of	Akron,	endorse	the	efforts	
of	the	students	who	are	this	year	planning	the	Husein-Unternaher	Service	Event	
in	2017	to	remember	and	honor	students,	faculty,	staff	and	others	lost	from	our	
family,	and	commend	the	student	organizers	for	their	efforts	on	this	second	
annual	event.	


